


Theme |: SCHOOL CULTURE and CLIMATE

Goal 1: Unify the community around the vision, mission,
core values and goals.

Goal 2: Provide an environment where students are

safe, supported, empowered, and held account-

able, and where respect for self and others is

highly valued.

Goal 3: Strengthen partnerships among staff, students,

parents and community members that support

teaching and learning.

Theme II: CURRICULUM, INSTRUCTION, and AS-

SESSMENT

Goal 4: Ensure that instructional practices recognize
and accommodate a range of abilities and learn-
ing styles in an effort to promote excellence and
assist students in reaching their potential.

Goal 5: Develop programs to increase equitable educa-

tional opportunities to all students in the District.

Goal 6: Develop programs that ensure there is consis-

tency in instruction and continuity of curriculum

in what we teach.

Theme lll: STUDENT SUPPORT SERVICES: THE
WHOLE CHILD

Goal 7: Enhance the District's capacity to identify and
respond to students at risk.

Goal 8: Promote/provide programs and practices that
enhance the social/emotional well being of all
students.

Theme IV: PERSONNEL and PROFESSIONAL DE-
VELOPMENT

Goal 9: Create more opportunities for collaboration and
mentoring.

Goal 10:Develop more professional development oppor-

tunities within the District and make available
more programs outside the school district. Pro
fessional development opportunities will be fo
cused and targeted.

Goal 11:Develop recruitment approaches that maximize
the District's ability to recruit high quality staff.

Theme V. INSTRUCTIONAL SUPPORT AND FACILI-
TIES

Goal 12:Develop a long-term plan for the renovation and
maintenance of school facilities.

Goal 13:Identify and plan for the use of technology and
media that will enhance education and/or in-
crease the efficiency of administration.

Theme VIi: COMMUNITY RELATIONS and COMMUNI-
CATIONS

Goal 14:Work cooperatively with town governments to
improve communication and mutual understand-

ing.

Goal 15:Increase accessibility of school facilities and
programs to residents and communities

Theme VII: ORGANIZATIONAL LEADERSHIP, and
MANAGEMENT

Goal 18:Maintain a continuing self-review of productivity,
roles and operations by the school administra-
tion and the School Committee.

Goal 17:ldentify/promote succession planning at all ad-
ministrative levels.

Goal 18:Improve communication with staff, students,
parents and the community.

Theme VIil: EDUCATIONAL FUNDING

Goal 19: Seek financial efficiencies and maximize the
cost effectiveness of programs and services
while meeting improvement goals.

Goal 20:Secure funding and resources to support pro-
grams and planning efforts.
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Literacy

Our work to expand and refine the workshop
model across the District continues. Teachers are
developing lessons and units of study in Readers’
Workshop and Writers” Workshop to match the
newly released Common Core Standards for Eng-
lish Language Arts and our evolving data trends
throughout our classrooms. Additionally, the Dis-
trict has moved to a browser-based screening tool
for reading fluency to reduce data entry for teach-
ers, hasten the timeframe for analytics, and elimi-
nate wasted paper consumption.

Improvements in data collection and analysis con-
tinues to fuel our Response to Intervention (RTI)
model through which school-based problem-
solving teams develop intervention plans for stu-
dents failing to meet literacy benchmarks.

A newly published district-wide curriculum web-
site provides resources and guidance for our liter-
acy program for teachers. This site also provides
critical information to help parents understand the
workshop model and the student experience. The
District curriculum website is located at wrsdcur-
riculum.net.

Mathematics

The District launched Mathematics Workshop and
continues to develop resources and guidelines to
support implementation. Math Workshop mirrors

the structure and philosophy of Readers’ and Writ-

— —

ers” Workshop. Teachers provide a highly struc-
tured approach to mathematics that includes focus
lessons for concepts and provocations, time for
independent exploration and problem-solving, and
assurance for differentiated instruction through
conferring, small-group learning, and tailored stu-
dent materials. Coinciding with the implementation
of Math Workshop, the District is developing math
screenings to detect student deficiencies early and
offer intervention through a Response to Interven-
tion model.

The newly released District curriculum website,
located at wrsdeurriculum.net, provides detail on
Math Workshop structures, content, and implemen-
tation solutions for teachers, while offering a back-
ground for parents on the approach.

Science

During this past year, Science Early Adopters from
across the District examined the inquiry-based ap-
proach in science while testing hands-on applica-
tions and considering assessments that drive data-
driven decision-making in science education.
Teachers worked with partners from The Teaching
and Learning Alliance to develop science content
proficiency, research strategies for implementing
inquiry, and refined existing units to incorporate
this new approach. Early Adopters used a newly
released guide to science instruction in the District.
This guide is located on the newly released District
curriculum website located at wrsdeurriculum.net.




Supervisor of Pupil Personnel Services
Nancy Houle continues to work directly
with schools and Central Office staff coor-
dinating programs District-wide. She over-
sees the MA Municipal Medicaid Program
which coordinates claims by local educa-
tion authorities for partial federal reim-
bursement of qualifying direct health ser-
vices provided to MassHealth members in
schools, and of administrative support ex-
penditures incurred in providing those ser-
vices. One component of administrative
claiming is the completion of a time study.
A valid study consists of a random sample
of school direct service and direct support
personnel. The sample must have a 95%
(+/- 5%) confidence level and an 85%
completion rate. Time studies are held for
three quarters of each school year, Octo-
ber through June. Administrative claiming
for the 4™ quarter (July, August and Sep-
tember) is an average of the previous
three quarters. Other factors considered
in calculating reimbursement include quar-

terly salary payments; student roster; ma-
terials & supplies expense report; district-
wide FTE; specialized transportation ex-
pense reports; out-of-district tuition ex-
pense; annual district-wide salaries and
fringe benefits report and the annual capi-
tal cost report.

Total reimbursement from Medicaid claims
to date equal $204,655.12. The District
anticipates additional quarterly payments
through July 2012.

Although the District no longer receives
funding through the federally-funded Safe,
Drug-Free and Disciplined Schools and
Communities, our schools continue to im-
plement Second Step, Steps to Respect,
Responsive Classroom and PBIS anti-
bullying curricula to compliment already
existing social skills programs. There has
been a marked decrease in the number of
bullying incidences reported to Central Of-
fice.

Eight hundred sixteen (816) K-12 students attend schools outside
: the District.

Iin-state Private and Parochial
Schools

493

Vocational Technical Schools
(including Agricultural)

171

Charter Schools

61

Other Public Schools (not in-
cluding Charter Schools)

91




Throughout the 2011-2012 school year, the Informa-
tion Services department continued to adapt, not only
to current budgetary challenges, but also to the grow-
ing and evolving technology demands of providing a
21* century education for all students. Combining
innovative new technologies with traditional sensibil-
ity and frugality, the 1S department is enabling the
District to deliver essential tools and services to our
classrooms without incurring unnecessary and bur-
densome new expenses.

Google Apps for Education

Google Apps is a suite of web-based tools compris-
ing a secure online platform for email, calendars,
documents, and media. Google Apps is rapidly
growing in popularity among school districts because
it is offered to schools at no charge. In the spring of
2012, the District migrated its staff email and calen-
dars to Google Apps. In the next school year, District
staff will expand on this foundation by using Google
Docs and Websites to enhance productivity and fos-
ter a more collaborative environment.

All students will also be given Google Apps accounts
in the 2012-2013 school year which will enable them
to create, share, and store their work online. Stu-
dents will be able to work on their documents from
any computer with Internet access. They will also be
able to store all of their documents in their Google
Apps accounts until one year after they graduate high
school.

Cloud computing is becoming the preferred technol-
ogy platform for businesses as well as individuals
because it offers so many benefits over the standard
computing model. Moving data to cloud services, like
Google apps, reduces reliance on costly server hard-
ware and simplifies disaster recovery because back-
ups are handled by the host. In a cloud computing
environment, users also enjoy full access to their files
at any time from any Internet-enabled device. With
Google Apps, the Wachusett Regional School District
is beginning to take advantage of these benefits, for
both staff and students, at no cost.

PowerSchool Parent Portal Enhancements

As part of its ongoing efforts to reduce unnecessary
printing, the District is preparing to deliver student
handbooks, report cards, and other essential infor-
mation electronically for the 2012-2013 school year.
To that end, the PowerSchool Parent Portal was up-
graded in the spring of 2012. The PowerSchool Par-
ent Portal is a web-based interface through which
parents can access information about their children.
The Parent Portal was previously only accessible to

parents of middle and high school students and it
only provided basic information such as a student's
schedule and grades.

In the spring of 2012, the Parent Portal was enabled
for all parents and sign-in accounts were reconfig-
ured to allow parents to access information for all of
their children from a single login account. This sub-
stantial transition entailed a great deal of parent sup-
port which was primarily provided through the use of
an online support form linked directly to the Parent
Portal login page.

With this basic framework in place, 1S staff members
reconfigured the Parent Portal, creating several cus-
tom pages through which parents will be able
download student handbooks as well as electroni-
cally acknowledge handbook compliance. This func-
tionaiity alone will eliminate tens of thousands of
printed pages in the fall of 2012. As parents become
more familiar with the Parent Portal throughout the
next school year, it will be further utilized as a vehicle
to deliver information in electronic form.

Wireless Networking

It is clear that wireless, web-enabled devices of one
kind or another will soon be a staple in our schools.
These devices will require a robust wireless network
infrastructure that reaches every classroom in THE
district. Providing this wireless access may be the
greatest single challenge facing the Information Ser-
vices department in the coming years. Preparations
are underway to meet this challenge as wireless
products and services from several major vendors
have been evaluated over last year.

The expansion of 4G cellular networks may soon
alter the way we think about wireless networking in
general. Cellular vendors are currently tailoring mo-
bile computing products and services to fit the needs
of school districts. The Information Services depart-
ment is actively reviewing these offerings as well.

Looking Ahead

The role of technology in education has grown at a
staggering pace in recent years and that trend will
only continue. The importance of teaching 21* cen-
tury skills and a renewed focus on data-driven meth-
ods and results in our classrooms will place an even
greater reliance on technology. The Information Ser-
vices department is hard at work preparing to meet
these demands head-on. As new products emerge
on the marketplace, the IS team proactively re-
searches their features and benefits and determines
their potential role in our classrooms.



Prior to Education Reform and K-12 Regionalization, there was no systematic process for assessing individual student achievement and program performance other than that provided by
the state. Support provided through Education Reform has enabled the District to implement a comprehensive assessment program which provides evidence to support the positive long-
term effects of Education Reform and K-12 Regionalization upon the achievement of wachusett Regionanal School District students.

Massachusetts Comprehensive Assessment System (MCAS) Tests of Spring 2012
Percent of Students at Each Performance Level for Wachusett

* NOTE: Per level p are not calculated for groups with fewer than 10 students. Median student growth percentiles (SGP) are not calculated if the number of students included in the
aggregated SGP is less than 20.
* NOTE: Grade 10 Science and Technol i ing results repi the highest performance level attained by class of 2014 students in grades 9 or 10 in any of the four subjects (Biology, Chemistry,

Introductory Physics, and Technology/Engineering). In addition, only students enrolled in Massachusetts since October 2010 are included in state-level results; only students envolled in the same district since
October 2010 are included in district-level results; only students enrclled in the same school since October 2010 are included in schooldevel resufts.
Data Last Updated on September 18, 2012.

READING

GRADE 03 -
MATHEMATICS

GRADE 05 -

ENGLISH
LANGUAGE 78 61 27 17 51 44 18 28 4 11 627 923 52 602

ARTS

GRADE 0§ -

MATHEMATICS 78 57 41 25 37 32 17 28 5 17 629 914 59 605|

GRADE 05 -
SCIENCE AND N/A;
TECH/ENG

GRADE 07 -
MATHEMATICS

GRADE 10 -
ENGLISH
LANGUAGE
ARTS

94 88 55 37 39 51 5 9 1 3 512, 976 51 457

GRADE 10 -

MATHEMATICS 89 78 68 50 21 28 8 15 3 7 504 948 53 453

GRADE 10 -
SCIENCE AND 82 69 36 24 46 45 17 25 1 6 477 933 N/A N/A|

TECH/ENG
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GRADE 06 - ENGLISH
LANGUAGE ARTS

CENTRAL TREE MIDDLE SCHOOL

RUTLAND

\dvance:

| STAIE | SCHODL |

STA

34

GRADE 06 -
MATHEMATICS

ATICES!
E 08 - ENGLISH

GRAD

LANGUAGE ARTS

GRADE 08 -

MATHEMATICS 63 52 21 22 42 30 28 28 9 19 145 84 50
GRADE 08 - SCIENGE 0 " . - — —

AND TECH/ENG
Al E

GRADE 05 - ENGLISH

5 53 38 33 38 8

CHOCKSETT MIDDLE SCHOOL
STERLING

GRADE 07 - ENGLISH
LANGUAGE ARTS

L ANGUAGE ARTS 86 61 28 17 58 44 12 28 3 11 104 94 52
GRADE 05 -

MATHEMATICS 80 57 41 25 39 32 12 26 8 17 104 904 48
GRADE 05 - SCIENCE o o 2 22 ” " » » 3 ” —

94.7

GRADE 07 -
MATHEMATICS

Al N

ALL GRADES -
ENGLISH LANGUAGE
ARTS

88

69 29

409

95

53

ALL GRADES -
MATHEMATICS
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59 34

27 37 32 20 26 8
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86.6

47

ALL GRADES -
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TECH/ENG
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54 30
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MOUNTVIEW MIDDLE SCHOOL

HOLDEN
GRADE 06 - ENGLISH
LANGUAGE ARTS 88 66 33 18 55 48 8 22 4 11 241] 945 59 232
GRADE 06 - 82 60 44 27 38 33 13 24 5 16 241] 917 53 233

MATHEMATICS

GRADE 08 - ENGLISH

LANGUAGE ARTS 92 81 28 18 64 63 8 14 0 6 264 975 44 258
GRADE 08 -

MATHEMATICS 69 52 25 22 44 30 26 28 8 19 263 86.9 40 257
GRADE 08 - SCIENCE 62 43 86 5 56 38 35 38 3 20 262 85.6 N/A] N/A

AND TECH/ENG
RADE!

HOLDEN

“Needs Improvement | Warning/ Failing | Studen
_ STATE | Included.

GRADE 10 - ENGLISH ‘

L ANGUAGE ARTS 94 88 56 37 38 51 5 9 1 3 4971 979 51 455
GRADE 10 -

MATHEMATICS 90 78 69 50 21 28 7 15 3 7 492 954 53 450
GRADE 10 - SCIENCE 82 69 36 24 46 45 16 25 1 6 4720 935 N/A] N/A

Gy




PAXTON CENTER SCHOOL

PAXTON
GRADE 03 - READING 78 61 20 15 58 46 20 30 2 5 55 923 N7 NA
GRADE 03 - 67 61 42 27 25 34 27 25 5 14 55 86.8 NIA NA

MATHEMATICS
e :

LANGUAGE ARTS 68 61 17 17 51 44 30 28 1 11 70) 896 51 70
GRADE 05 -
6 !
MATHEMATICS 74 57 40 25 34 32 21 2 4 17 79 896 68 70|
GRADE 05 - SCIENCE AND|
4 30 0 34 1 4 (v 92.
TECHIENG 78 52 37 22 1 2 1 7 2.1 N/A] N/A}

! LANGUAGE ARTS ot n 22 15 60 21 7 o7 57 58

I GRADE 07 -
MATHEMATICS

66 51 28 20 38 31 26 30 9 18 58 85.3 46| 58;

i

! ALL GRADES - ENGLISH

' 5 6 9 ¥

' LANGUAGE ARTS 82 89 19 19 83 0 1 22 2 372 933 49 315
ALL GRADES -

| MATHEMATICS 72 59 34 27 38 32 23 26 5 15 37 88.6 54.5 314
ALL GRADES - SCIENCE
AND TECHIENG 76 54 27 17 49 37 23 32 1 13 138] 91.8 N/A N/A

THOMAS PRINCE SCHOOL
PRINCETON

GRADE 03 - READING 72 T 61 19 15 53 46 16 30 12 9 43 9189 N/A] N/A]

GRADE 03 -
MATHEMATICS 67 61 23 27 44 34 16 25 16 14 43| 801 N/A] N/A]

G

MATH
GRADE 05 - ENGLISH

LANGUAGE ARTS 78 61 17 17 59 44 13 28 11 11 46, 929 49 42]
GRADE 05 -

MATHEMATICS 69 57 28 25 41 32 17 26 13 17 46| 902 56.5 42
GRADE 05 - SCIENCE 80 52 50 22 30 30 " 34 9 14 461 946 N/A| N/A]

AND TECH/ENG

GRADE 07 - ENGLISH

LANGUAGE ARTS 85 71 31 15 54 56 8 21 8 7 39 974 51 36
GRADE 07 -

MATHEMATICS 80 51 26 20 54 31 13 30 8 18 39 855 57| 36
Gl 0

ALL GRADES -
ENGLISH LANGUAGE 83 69 30 19 53 50 10 22 8 9 276; 953 65) 219
ARTS

ALL GRADES -
MATHEMATICS
ALL GRADES -
SCIENCE AND 75 54 31 17 44 37 16 32 8 13 95 926 N/A N/A|
TECH/ENG

79 59 36 27 43 32 12 26 9 15 276 936 63 219




GRADE 03 - READING

DR. LEROY E. MAYO ELEMENTARY SCHOOL
HOLDEN

roficient or Higher |

SCGHOOL
69 61

Proficient

| Needs improvement ,

GRADE 03 -
MATHEMATICS

21

LANGUAGE ARTS

GRADE 05 -

MATHEMATICS 82 57 42 25 40 32 16 26 2 17 89| 9.7 78.5] 88l
GRADE 05 - SCIENCE AND; 59 52 A

36 22 33 30 29 34 2 14 89

Gr i .
GRADE 03 - READING

DAWSON ELEMENTARY SCHOOL
HOLDEN

~ Needs Improvement

GRADE 03 -

MATH MATICS

] HEMATIC!
GRADE 05 - ENGLISH
LANGUAGE ARTS

84 61

33 17 51 44 9 28 7 11 76

94.1

52

72

GRADE 05 -
MATHEMATICS

84 57

51 25 33 32 12 26 4 17 76|

94.7

50

72

GRADE 05 - SCIENCE

77 52

AND TECH/ENG
J RADE!

47 22 30 30 17 34 5 14 76

92.8

N/A

N/A




DAvVIS HILL ELEMENTARY SCHOOL
HOLDEN

GRADE 03 - READING 74 61 20 15 ] 54 46 - 23 - 3 9 ] ] 92.1 N/A N/A!

GRADE 03 -
MATHEMATICS 69 ?1 e 34 27 35 34 24 25 7 14 95 853 N/A} N/A]

GIS)

GRADE 05 - ENGLISH 83 61 28 17 55 44 14 28 4 11 8ol o938 50.5) 78]

LANGUAGE ARTS

GRADE 05 -

MATHEMATICS 83 57 46 25 37 32 15 26 2 17 82| 938 50 824
GRADE 05 - SCIENCE AND

TECHIENG 77 52 33 22 44 30 22 34 1 14 82] 92.1 , N/A| ] N/A!

GLENWOOD ELEMENTARY SCHOOL
RUTLAND

I Proficientor Higher'| i Advanced

SCHOOL *

AN
GRADE 03 - READING

GRADE 03 -

GRADE 05 - ENGLISH
LANGUAGE ARTS
GRADE 05 -
MATHEMATICS
GRADE 05 - SCIENCE

HOUGHTON ELEMENTARY SCHOOL
STERLING

G i)
GRADE 03 - READING
GRADE 03 -

ALL GRADES -
ENGLISH LANGUAGE 84 69 27 19 57 50 16 22 1 9 199 947 70 109)
ARTS

ALL GRADES -
MATHEMATICS
ALL GRADES -
SCIENCE AND 54 17 37 32 13 N/A N/A|
TECH/ENG

84 59 37 27 47 32 15 26 2 15 197] 938 68 109]




SAT I: Reasoning Test Scores
Last updated: September 24, 2012

The average SAT I: REASONING TEST scores for Wachusett Regional High School students have continued to
be well above the state and national averages since the initial implementation of Education Reform. The
results provided are but one of many indicators that reflect the academic success of Wachusett students. A
comparison of the average scores of Wachusett students to those of students state-wide and nationally since

2000 can be seen in the tables beiow.

AT 1: REASONING TEST -- CRITICAL READ] m_

2000 2001 2002 2003 2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011

National 505 506 504 507 508 508 503 502 502 501 501 497
State 511 511 512 516 518 520 513 513 514 514 512 500
WRHS 524 529 532 532 536 536 534 534 531 530 521 532

2000 2001 2002 2003 2004 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011

National 514 514 516 519 518 520 518 515 515 515 516 514
State 513 515 516 522 523 527 524 522 525 526 526 495
WRHS 538 539 539 547 543 551 554 545 542 540 540 564

: SAT 1: REASONING TEST --WRITING SCORES
2000 2001 2002 2003 2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011

497 494 494 493 492 489

National
State 510 511 513 510 509 497
WRHS 533 530 524 523 516 525

10




Advanced Placement (AP) Test Scores
Last updated: September 2012

Advanced Placement (AP) Tests are given in May of each year to students all over the country. The number of subjects in which tests are given has
increased over the years, with thirty-five different tests in twenty different subject areas given in the spring of 2012. AP tests allow high school
students who qualify to enter college with academic credit and/or test out of freshman level courses. Colleges also weigh AP course-taking very
positively when reviewing applications for admission.

All tests are graded from 1 to 5, with 5 being the top score. Although policies vary from college to college, and from department to department
within each college, scores of 3 or above usually qualify students for credit and/or testing out of freshman level courses at most colleges and

universities.

Table 1 below compares percentage of scores greater than or equal to 3 in all of the tests taken at Wachusett Regional High School with the
percentage of scores greater than or equal to 3 in all of the tests taken in all subjects by students nation-wide since 2000. As can be seen,
Wachusett Regional High School has done very well as compared to students across the country.

Sy G0 BlE, §E 304 O elels £ EIE; L (13 EEZE £ 312

Wachusett Regional High School
Number of AP
Tests Taken 169 229 290 194 185 1521  231] 286|300  204| 269
Number of Tests
with Score of 3
or Higher 134 164 219 172 159 131 208  253|  252| 252|244
Percent of Tests
with Score of 3
or Higher 79%|__ 72% 76% 89% 86% s6%|  90%|  88%|  8a%| 86%|  91%
Nation-wide
Percent of Tests
with Score of 3
or Higher 64 6% 61% 61% 61% 59%| 59%| 56%| 57%| 59%|  54%

1



Advanced Placement (AP) Test Scores
Last updated: September 2012

Table 2 below compares the percentage of scores greater than or equal to 3 in all of the tests taken at Wachusett Regional High School during May 2012, along with the
percentage of scores greater than or equal to 3 in all of the tests taken by students during May 2007-2012. All tests are graded from 1 to 5, with 5 being the top score. Although
policies vary from college to college, and from department to depsartment within each college, scores of 3 or above usually qualify students for credit and/or testing out of
freshman level courses at most colleges and universities.

Art General 1 Q 0%
Studio Art --
Drawing [<] 6 100% 18 17 94% 12 11 92% 10 10 100% 7 7 100%
Biology 9 8 89% 13 1 85% 34 34 100% 48 36 75%
: Calculus AB 37 37 100% 35 34 97% 38 38 100% 16 14 88% 65 58 89%
| Calculus BC 2 2 100% 2 2 100%
; Chemistry 7 7 100% 9 8 89% 16 16 100%
Computer Science
A 4 3 75% 1 1 100% 1 1 100% 9 7 78%
Computer Science
AB
Economics - Macro 20 10 50% 30 23 77% 17 14 82% 17 15 88% 35 25 71%
Economics - Micro 19 12 63% 28 24 86% 20 19 985% 17 15 88% 28 19 68%
English
Language/Composit]
ion 15 13 87% 34 32 94% 42 40 95% 21 21 100% 83 74 89%
English
; Literature/Composi
! tion 13 13 100% 18 18 100% 19 16 84% 33 33 100% 44 42 95%
: Environmental
Science 17 17 100%
i European History
' French Language 16 9 56% 8 4 50% 7 7 100% 10 g 90% 16 16 100%
: German Language
Government and
Politics -
Comparative 1 1 100%
Government and
Politics -US 5 5 100% 1 1 100% 10 9 90%
Latin 1 1 100% 1 1 100%
Music Theory 2 2 100% 3 3 100% 4 3 75% 4 3 75%
Physics B 17 11 65%
Physics C:
Mechanics 1 1 100%
Physics C: Elec &
Magnet 1 1 100%
|Psychology 26 26 100% 27 27 100% 10 10 100%, 36 36 100% 64 54 84%
Spanish Language 15 10 67% 17 13 76% 10 ) 60% 17 12 1% 25 18 72%
Spanish Literature
Statistics 37 26 70% 28 13 46% 19 12 63% 52 44 85% 25 24 96%
US History 35 31 89% 22 21 95% 45 45 100% 39 38 97% 74 72 97%
World History 33 33 100% 1" 10 91% 10 8 80% 59 58 98% 120 107 89%
300 252 84% 294 252 86% 269 244 91% 368 345 94% 703 611 87%

12



Dawson Elementary School
Holden, MA
Principal: Patricia Scales

Dawson Elementary School has continued its tradi-
tion of providing educational excellence while pro-
moting strong social skills and positive values
within our students. We continue to engage and
challenge students in an environment that fosters
the IALAC

(I am Loving and Caring) spirit. Each month a dif-
ferent social skill is introduced and reinforced by
the teachers and administration. Students are
identified by their teachers as demonstrating the
social skills that we, as a school, work on and re-
ceive an award at a monthly assembly. Staff mem-
bers are recognized throughout the year for their
hard work by the administration, by other team
members, and even students. The Second-Step
Social Skills program is being implemented in all
grades to support the JALAC program. We have
also incorporated anti-bullying activities in the
school. Our activities are designed to be proactive
to help students become aware of bullying and how
to avoid and deal with situations they may encoun-
ter.

As part of the School improvement Plan and the
overall goals of the District, students are encour-
aged to participate in community service activities
in and out of school. Students have participated in
activities such as letters to soldiers, senior center
activities, American Cancer Society, Why Me, Tufts
Fioating Pediatric Hospital, as well as the local
food pantry.

Enrichment programs are scheduled throughout
the year. These programs support and enrich the
curriculum. Programs are supported by the Daw-
son PTA. Teachers offer suggestions to a parent
enrichment coordinator. The enrichment coordina-
tor meets with administration to discuss possible
programs for the year. Once agreed to, the pro-
grams are scheduled throughout the school year.
These programs also enrich students’ understand-
ing of the world around them. Field trips are also

supported through the generous support of the
PTA to cover transportation costs.

School community activites are encouraged
throughout the year. This year parents and stu-
dents participated in a Fall Festival, Open House/
Book Fair, Pancake Breakfast, and a Luau. These
community events encourage parents and students
to socialize in a fun and relaxed manner. This year
Dawson School encouraged community members
to participate in Community Reading Day. Admini-
stration from Central Office, town departments,
business, and our state representative attended to
share their love of reading.

individual grade levels present a variety of pro-
grams to the school community. These programs
are curriculum based and are presented in a vari-
ety of ways such as plays, musicals, and science
related activities. Parent support is always wel-
comed when coordinating these activities. Provid-
ing an enriching academic program is a goal that
Dawson Elementary strives for. The dedicated
staff work hard to plan and implement activities that
support and enrich the curriculum while meeting
the needs of their students. Teachers participate in
on-going professional development provided
throughout the year by the District as well as men-
toring each other in their teams. Teachers assess
children throughout the year to monitor student
progress and to plan instruction to meet their
needs. Teachers have been working hard to plan
units of study in many of the curriculum areas as
well as to develop common assessments.

Teachers continue to work very hard to improve
student performance on standardized assess-
ments. Teachers in grades 3-5 have attended
workshops that provided additional strategies that
teachers could share with the students to enable
them to do their best. Teachers have continued to
investigate methods to build student confidence in
taking standardized tests. Dawson School is very
proud to have their fifth graders recognized as one
of the top performing schools in ELA in Central
Massachusetts.

All children are exposed to technology through a
variety of means. Teachers have been provided
material to use with their infocus projectors. Other
students have been using IPads in their class-
rooms to enhance their learning experience. We
are offering more opportunities to work at home
with an online math program. All of the updated
learning experiences have enhanced our curricu-
lum for our students. We are building 21% skills in
our schools and in our students.
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Houghton Elementary School
Sterling, MA
Principal: “Anthony Cipro

Houghton Elementary School is a child-centered
school focused on learning. The school has an enroll-
ment of 500 children within a grade span of kindergar-
ten through grade four. Our school seeks to provide
children with a strong foundation in basic skills and
opportunities to extend the thinking of young minds.
By matching children’s natural curiosity with literature,
mathematics, science/technology, the arts, and the
environment our Houghton School fosters life long
learning for these future citizens of the twenty-first
century.

Children are social beings. Our school promotes and
reinforces positive social values that exist in our soci-
ety including: respect, responsibility, kindness, hon-
esty, and cooperation. Our school is a place where
children care to learn and learn to care.

Staff, parents, volunteers, and guests need to serve
as appropriate models for young chiidren. The respon-
sibilities of public education are enormous and there-
fore, to the extent possible , shared by the entire com-
munity: school staff, parents, citizens, and local gov-
ernment. Such effort represent a community effort
who can state in unison: We believe in our children
because our children represent our future.

Highlights of the 2011-2012 School Year

*MCAS results in grades 3 and 4 show 80-90+% of
students attaining advanced & proficient scores in
both Math and English Language arts;

*Expansion of a strong anti-bullying program,

*Increase in the school library’s children book collec-
tion to over 15,700 books;

*Continuation of community involvement in and out-
side the school including donations of time, items, or
programs by Sterling Police & Fire departments, Ster-
ling DPW, Davis Farmland, Sterling scouts, Sterling
churches, Sterling town government, Sterling Senior
Center, over 270 parent volunteers, and numerous
town citizens and businesses;

*Continued full funding of all school curriculum enrich-
ment programs;

*PTO purchases of related arts equipment for chil-
dren;

*Utilization of district Physical Education grant pur-
chases for before school family fitness programs;
*Houghton Elementary Schools active involvement in
serving as a training site for future teachers enrolled at
various colleges and universities.

!

Dr. Leroy E. Mayo Elementary School
Holiden, MA
Principal: Judith Evans

Dr. Leroy E. Mayo Elementary School is a kindergar-
ten through grade five school with a population of just
over five hundred. The mission of Mayo School is to
educate, inspire, and empower all members of the
learning community. Students and staff are commit-
ted to enhancing the lives of the school community
and the lives of others by upholding the highest stan-
dards of quality and integrity. Children at Mayo Ele-
mentary School are provided with a solid educational
foundation necessary to be successful throughout
their academic lives.

Because we received MCAS data early in the year,
teachers were able to start the year by analyzing data
and addressing areas of concern for specific students
and the class as a whole. Our MCAS results were
quite positive, particularly in math grades four and
five. Early in the year, we purchased a limited IXL (on
line math software program for home and school use)
math license for targeted students. The response was
so positive from parents, teachers and students that
we extended the license to the entire school through a
grant from the Mayo PTA. Five teachers participated
in a before school MCAS Math program for grades 4
and 5. The program was open to all students and was
well attended.

An area that was pointed out as a need in the spring
2011 school survey and was a goal for the year was
that of increasing enrichment opportunities for stu-
dents. A parent and former teacher helped organize
our first Winter Session consisting of a variety of after
school choices including: conversational French,
cooking, yoga, Swahili, computers, and birding. A cur-
rent parent and our retired physical education teacher,
Elmer Ream, started a running ciub in the spring.

We look forward to a continued focus on instructional

improvement and enrichment opportunities in and out
of the classroom.
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Paxton Center School
Paxton, MA
Principal: Kathleen McCollumn

Paxton Center School continues to be a student cen-
tered school and provides a successful learning environ-
ment for all students. We have begun a careful review of
five years of student achievement data in the areas of
reading, written language, and math skills. Teachers at
all grade levels are working to find patterns in the accu-
mulated data of strengths to build upon and weaker ar-
eas to improve upon while we continue to implement the
new Massachusetts Curriculum Frameworks in addition
to the District benchmarks.

The Paxton Center School Improvement Council
(SIMCO) and School Improvement Team (SIT) will work
with our building and town community to implement the
School improvement Plan developed last Spring. These
two building and community advisory groups will review
results from the grade level data review to set building
instructional goals and direction.

Our goal is to strive to be a school comprised of a com-
munity of learners in which individuals reach his/her
maximum potential intellectually, socially, emotionally,
and physically. Each month all students talk about, prac-
tice, and are acknowledged for demonstrating specific
character traits that will have long reaching effects in
their lives. Some of these traits include Honesty, Coop-
eration, Personal Best, Respect, and Responsibility.
Eighth graders are required to conduct ten community
service hours prior to their graduation.

We hope to bring more members of the Town of Paxton
into the school this coming year. We are seeking volun-
teers to help out in libraries and classrooms. We are
looking for community service opportunities for our
eighth graders. Our PTO (Parent Teacher Organization)
has taken on a new structure this year, with three to four
parent representatives at each grade level to act with
shared leadership to reach and serve the growing
school community.

15

The Paxton Center School staff wishes to thank all

members of the Paxton community for their continued
support. Special thanks are extended to the Paxton
Center School PTO and all the parents and members of
the community who have volunteered to work with the
faculty and students.

Glenwood Elementary School
Rutland, MA
Principal: Anthony Gasbarro

This has been a busy year for the students, parents,
faculty, and staff at Glenwood Elementary School. The
Glenwood community is proud to announce that it con-
tinued to officially make Adequate Yearly Progress
based on the results of the 2011 MCAS test results.
Students and teachers worked diligently throughout the
year to make significant gains in every subgroup. De-
tails of that report card are available at www.wrsd.net/
glenwood.

This is the second year Glenwood School has been a
grade 3-5 elementary school due to the reorganization
of the Rutland elementary schools. The school also
gained a newly developed district-wide ABA classroom.
This classroom makes Glenwood home to three district-
wide programs (ABA, Developmental, and Transition).

In late August 2011 Glenwood made room to welcome
the Thomas Prince School's grades 3-5 as well as the
TPS Developmental classroom. Computer, science and
math labs as well as special education and Title 1 class-
rooms were dismantled to make room for the TPS class-
rooms. The temporary relocation of the school was
seamless. Although two separate schools housed in the
same building, the teachers and students have had mul-
tiple opportunities for collaborate through special pres-
entations, concerts, and the Math Carnival.

The literacy initiative continues to be well received by
students, teachers and parents. The Writers’ Workshop
continues to be part of the literacy block in conjunction
with the Readers’ Workshop model. Students are ex-
panding their ability to write for a purpose and -are look-
ing at authentic texts to model the craft of writing. All
students are reading texts of their own choice at their
individual reading level.

A great deal of time and professional development has
been invested into Math instruction at Glenwood. Each



grade level has developed a solid pacing guide
aligned with the Common Core Curriculum.
Teachers have collaborated to share materials,
resources and ways of thinking about math instruc-
tion. This year, teachers developed grade level
remedial math courses that were offered to tar-
geted students before school. The second annual
school-wide Math Carnival was organized and
staffed by both the Glenwood and Thomas Prince
School faculties as well as parent and community
volunteers fo promote engaging and interactive
math thinking.

School administration developed a more cohesive
and streamlined master schedule that allows for
common planning time for grade level teachers as
well as daily RTI periods. Special education teach-
ers took on the responsibility to oversee and sup-
port targeted grade level RTI interventions. In all
three grade levels we were able to offer extensive
support in the area of reading through the Funda-
tions and Just Words programs. The common RTI
period at each grade level also allowed teachers to
offer more targeted interventions to students
across the grade level and not just in individual
homerooms.

Glenwood is fortunate to have a special education
certified Title One teacher who provides targeted
supplemental literacy and math instruction in a pull-
out model in grades 3-5. Students receive targeted
assistance after scores from district formative as-
sessments are analyzed as well as through teacher
input. A Title One Open House was well attended
by parents in the fall and a family night is sched-
uled before the summer break. There is also a
plan to send books home to students throughout
the summer to minimize summer reading regres-
sion.

There continues to be great emphasis by the
school to encourage the use of technology to sup-
port content instruction as well as student skill
building. Glenwood continues to subscribe to an
online resource, Discovery Education, which pro-
vides visually rich content that is standard based to
integrate into all content areas 3-5. All teachers
are piloting IXL, an online computer program that is
differentiated to provide targeted math skill practice
and extension opportunities. In addition, a technol-
ogy skills curriculum is in use during weekly media/
library for all students in grades 3-5. Many teach-
ers use classroom WebPages and one fifth grade
teacher is using a science blog with her students at
home.
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This year Glenwood recently adopted a disability
awareness curriculum called, We Are Glenwood!
We Are One! This curriculum was developed by
Understanding Our Differences and is an interac-
tive disability awareness program that teaches chil-
dren to see the person and not the disability. The
multi-year curriculum designed for students in
grades 3-5 covers Blindness and Low Vision, Deaf-
ness and Hard of Hearing, Autism Spectrum Disor-
ders, Physical Disabilities, Intellectual Disabilities,
Learning Disabilities, and Chronic Medical Condi-
tions. The first of the six units was presented to
the grade three students in April with the help of
trained parent volunteers. Two WRHS students
with Autism were guest speakers at the conclusion
of the week long Autism unit.

School safety remains a focus for the Glenwood
Elementary School. Fire drills, stay in place drills
and evacuation drills are all part of the Crisis Pian
for Glenwood which is on file at the school and with
the Rutland Police Department and the Rutland
Fire Department. Administration, as well as faculty
and staff with students who may be inclined fo re-
quire additional support, are all equipped with two-
way radios so that assistance can be provided at a
moments notice. All staff members have been
trained in the Steps to Respect curriculum. This
program gives students practice on how to handle
situations where they may require empathy train-
ing, problem solving, anger management, and im-
pulse control. In addition, Glenwood arranged anti-
bully and cyber safety workshops for each grade
level provided by the District Attorney’s Office.

Use of the Glenwood Facility has been brisk this
year with various local organizations using parts of
the school for educational and recreational use. To
date, a total of over 1,400 hours of building use
beyond the school day are being logged by various
organizations.

The Glenwood Elementary School takes pride in its
commitment to the greater community. In the fall
students donated food to donate to the Rutland
Food Pantry. Money was also collected for
Sherry's House and a Scholastic Book sponsored
books for children in need. In addition, staff do-
nated $130 to the Rutland Food Pantry through
money raised from a friendly Biggest Weight Loss
competition. Participants in the competition lost a
collective total of 160 pounds.



Mountview Middle School
Holden, MA
Principal: C. Erik Githmark

Mountview Middle School recognizes the divergent
needs of young adolescents as they experience a wide
range of physical, social, intellectual, and emotional
growth between the ages of 10-14. Educational deci-
sions are based upon principles of developmentally ap-
propriate practices for these young people so as to
maximize their potential to succeed in tomorrow’s world.

In its vision and mission statement, Mountview Middle
School emphasizes core values that are built around
respect and responsibility. Through a climate of respect
and trust in young adolescents, our school has the re-
sponsibility to provide learning opportunities that meet
the varied physical, social, intellectual, and emotional
needs of each child in order to maximize one’s potential.
The schoof’'s curricula must go beyond the traditional
academic subjects to prepare our students to work co-
operatively, utilize technology to facilitate learning, prac-
tice civic responsibilities, and demonstrate wellness in a
problem-solving, decision-making model. With an em-
phasis on how to learn and what to learn, Mountview
must prepare young adolescents to be successful, pro-
ductive, and contributing members of our changing,
global society.

Mountview, with 758 students in grades six, seven, and
eight has a faculty of forty-six, highly qualified, profes-
sionally certified educators. Additionally, there are ten
support staff, and ten custodial and cafeteria staff. Our
students represent a diverse group of learners and are
typical ten to fourteen year old young adolescents.

The students of Mountview Middle School actively par-
ticipate in a rigorous, rich academic program in the core
subjects as well as a fine range of related arts classes.
To meet the challenges of addressing this constantly
changing group of young people, Mountview employs
integrated interdisciplinary teaching, thematic ap-
proaches to curriculum, curriculum compacting, a major
focus on literacy, and integrated technology as a regular
part of its programming. A focus on differentiating in-
struction provides the opportunity for all students to
have successful learning experiences in the classroom.
Strong special education programs assist those stu-
dents needing more support and individualized instruc-
tion.

Assessing student work is an important part of school
achievement. A solid assessment program allows fac-
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ulty to identify areas in the curriculum and areas of
teaching and learning that can be improved. In addition
to the daily, on-going assessments in the classrooms,
the Mountview administration and facuity annually re-
views MCAS data to identify the strengths and weak-
nesses of our programs, and to identify students who
need additional support in order to be successful with
the MCAS testing. Mountview’s students achieve con-
sistently high performance resuits on MCAS assess-
ments.

A high percentage of our students participate in a variety
of fine arts activities as a resuit of work done in the art
and music classrooms. All instrumental and vocal music
students show the results of their work by presenting
winter and spring concerts. Many music students audi-
tion and are selected to take part in the Quabbin Valley
Music and the Central District Music festivals. Approxi-
mately 100 students participate in the annual middie
school musical production.

While at Mountview, there are a number of other activi-
ties to participate in during the school day and after
school. Some students are elected to the Student
Council. Others are selected for membership in the Na-
tional Junior Honor Society. Both groups are heavily
involved in school and community service.

Students can join the Mathletes team or Science team
to compete with other schools in the district and across
Massachusetts. In the fall, students compete to repre-
sent Mountview in the National Geography Bee, spon-
sored by National Geographic Society.

Mountview's athletic program includes track and cross-
country, soccer, field hockey, football, basketball, cheer-
leading, baseball, and softball. In the fall and spring,
some students take advantage of our tennis courts to
participate in an intramural program. During the winter,
many choose to ski after school at Mt. Wachusett one
afternoon a week.

Parental involvement remains a key component in
Mountview Middle School’s success. An active PTA has
supported many, many of the school's activities. Mem-
bers of the School Improvement Council (SIMCO) annu-
ally work with the School Committee goals to develop a
plan of action to enhance all programs in the school.
Volunteers see that there is an annual yearbook, organ-
ize a book fair, chaperone school dances, and help out
whenever assistance is needed. Home/school commu-
nication is very important as well. The school utilizes its
website---http://www.wrsd. net/mountview---where  the
opening page message board is updated daily. The
school has close to 100% or more of its families signed
on to the Parent Access internet program which allows
them to keep up-to-date with their children’s grades.

Mountview Middle School continues to be very proud of
the outstanding faculty which has helped students to
achieve academic excellence. The school is equally
proud of its students who work hard and take an active
role in their school’'s programs and activities.



Central Tree Middle School
Rutland, MA
Principal: Nancy Fournier

Central Tree Middie School consists of approximately
four hundred nine (409) students in grades six through
eight, supported by thirty-three (33) teachers and addi-
tional support staff. The faculty at Central Tree Middle
School remains committed to improving the quality of
instruction, increasing parent involvement, and fostering
a safe and orderly school environment.

The primary focus of our professional development pro-
gram over the past year has been to continue to inte-
grate the various components of the WRSD Literacy
Initiative into classroom instruction. Faculty members
spent several days in subject-alike groups deepening
their understanding of the initiative. Several additional
teachers from other core curriculum areas signed up to
be Lab Classroom Teachers and worked closely with
members of the Teaching and Learning Alliance, Inc.
and the Lab classroom teachers from year's prior.
These teachers continued to pilot instructional tech-
niques gathered through the initiative and then agreed
to share their experiences with other teachers. Teachers
got to observe each other and then invite other middle
school teachers in the district to observe them at Central
Tree, as well as having the opportunity to observe the
other teachers at their respective schools.

Another focus of professional development was Co-
teaching wherein special education teachers partnered
with regular education teachers to instruct in the area of
math within the regular classroom setting. The school
continued their efforts in stressing the importance of
math in all curriculum areas, and improving our student
performance. MCAS results were analyzed on a regular
basis to identify relative strengths and areas in need of
improvement so that we can improve student perform-
ance. Math teachers were able to work together in sev-
eral professional development opportunities, and plan
district wide for the adoption of the Common Core Stan-
dards. Teachers were also frained in the use of the
clicker response systems in the areas of math and sci-
ence, as well as the use of Limelight to assist in the
creation and implementation of common assessments.

in addition to our focus on academic improvement, we
continue to address ways to improve our school climate

and culture. The school as an initiative focused on the
positive accomplishments of staff and students both in

'school and in the community. We set up a bulletin board

in the entrance of Central Tree to showcase those
achievements. We also continued our education of staff
and students on anti-bullying, with a one book one
school program focused on the reading of the book,
Dear Bully, a collection of seventy stories by authors
that participated in bullying at some point in their lives,
either as the bully, victim or bystander. Teachers were
also provided a guide for discussion to assist.

As we prepare fo expand our anti-bullying awareness,
we have partnered with Mountview Middle School and
will have for both schools the presentation of Ryan’s
Story in the fall.

We continue to hold monthly Principal Coffee and Chats
to provide parents and administration with the opportu-
nity to share information and work together to improve
the experiences for our children at Central Tree. A Stu-
dent of the Month Program is also held on a monthly
basis to acknowledge students in a variety of areas. We
are using our school slogan, REACH (Responsibility,
Excellence, Achievement, Character and Honor) which
represents the school’s core values, to determine stu-
dents of the month from each grade. We celebrated
their achievements with monthly breakfasts attended by
their parents and a teacher of their choice.

Several Rutland senior citizens attended our annual
Holiday Breakfast; we also continued to collect funds for
jocal families around the holiday season and frequently
make financial and food donations to the Rutland Food
Pantry. We are proud to offer a variety of athletic oppor-
tunities including field hockey, track, basketball, cheer-
leading, baseball, and softball. Central Tree is proud to
offer students additional extracurricular opportunities
including the CTMS Student Council, Yearbook Club,
Drama Club, Mountain Bike Club, National Junior Honor
Society, German National Junior Honor Society, Na-
tional Junior Art Society, and a Spanish Club.

This year Central Tree held its second staff/student bas-
ketball game where money was raised to support the
Multiple Sclerosis Foundation. This event was well at-
tended and fun for all who participated.

Parent involvement is crucial to the success of Central
Tree Middle School. Our PTO continues to grow in
membership and in the number of sponsored
events. The PTO provides our students with age-
appropriate activities, and with fundraising to support
staff and school initiatives through their mini-grant pro-
gram. Instead of a Spaghetti Supper, a spring concert at
the high school was held in March that raised money to
support our ever-growing music program. In May, a
book fair was held, specifically promoting summer read-
ing and high-quality reading materials to our students.
This furthers our goal of promoting a love of reading and
supporting the literacy initiative.
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Students had the benefit of an Advisory block
added to their schedules which afforded them time
to participate in additional opportunities of enrich-
ment, extra help, and club-like activities. The time
also allowed for opportunities of staff common
planning to improve upon their curriculum and in-
struction.

Chocksett Middle School
Sterling, MA
Principal: Anthony Cipro

Chocksett Middle School has a grade span of five
through eight. Enroliment for the past year was 420
plus students serviced by 29 teachers. In addition,
a significant number of support staff provide a
wide variety of direct and indirect services in the
office, classrooms, library, cafeteria, building, and
grounds. Sterling’s parental care and concern for
students encompasses not only your own children,
but rather the entire student body. Your support is
crucial for Chocksett School to provide students
with the best education possible; they deserve
nothing less.

The divergent needs of today’s early adolescents
warrant both general and unique systems of ser-
vice delivery. We seek to provide our students with
learning opportunities that meet their cognitive,
social, emotional, physical, and psychological
needs. These are addressed within the academic
day and at after school activities. Utilizing proven
educational strategies, emerging technologies,
relevant practices of a democratic society, and an
understanding of this development stage of our
youth, we seek to prepare your/our Chocksett stu-
dents for the twenty-first century.

Highlights of the 2011-12 School Year

*Implemented an improved orientation & transition
program for incoming grade 5 students

*Increased the volume of electronic communica-
tions with parents & public

*Established & implemented Chocksett School
Values of Respect and Responsibility

*Increased the participation of students in after-
school activities

*Continued an outreach program with the Sterling
Center

*Experienced the continued vaiue of our PTO in
supplementing programs for students, paying sti-
pends for staff offering afterschool club activities,
and beautification of school grounds

Early Childhood Center
Jefferson, MA
Principal: Patricia Ottaviano

The Early Childhood Center became a ‘school’ in
January 2012. It previously operated as an inte-
grated preschool program. Our mission at the Early
Childhood Center is to provide a developmentally
appropriate preschool education that meets the
needs of all children. It is our belief that through a
differentiated approach to instruction, all children
can become active, life-long learners ready fo suc-
ceed in our ever changing global society

The Early Childhood Center houses four integrated
preschool classrooms (eight sections) for children
with and without disabilities. Typically developing
children attend preschool for a half-day, two, three,
four, or five days per week. A lottery held annually
in January and a waitlist are used to enroll typically
developing children. Families pay tuition for their
child to attend the preschool program. Enroliment
for typically developing children is dependent upon
the number of special education children projected
for the school year. This allows the program to
maintain class sizes of fifteen with ratios of eight
typically developing children to seven children with
special needs as required by IDEA.

Children with special needs attend according to
their individual education program and are entitied
to a “free and appropriate public education” or
FAPE. Again this year, the Early Childhood Center
operated a full-day classroom designed for children
with significant special needs. This classroom pro-
vides supported integration one half of the day and
opportunities for students to work on functional life
skills, attend therapies, and access additional time
on learning the other half of the day. The Early
Childhood Center also houses an ABA classroom,
which utilizes Applied Behavior Analysis (ABA) as

19



its primary teaching methodology in order to meet
the needs of students diagnosed with Autism Spec-
trum Disorders or severe developmental delays.
Students enrolled in the ABA classroom typically
benefit from specially designed instruction delivery
in the ABA classroom as well as supported integra-
tion in the preschool classrooms. Each student’s
placement and services depend on his/her individ-
ual needs. The major focus of the preschool pro-
gram is to provide effective early intervention to all
students in the least restrictive environment in or-
der to best prepare them for learning as they enter
their formal school years.

At the end of the 2011-2012 school year, 158 stu-
dents were in attendance at the Early Childhood
Center with 66 students placed through special
education and 92 students enrolied as typically
developing peer models. In addition o the children
enrolled in the preschool program, 30 children re-
ceived speech therapy services. These services
are delivered at the Early Childhood Center
Speech Clinic with the child’s parent or guardian
on-site. Related service enrollment increases as
the school year progresses. There are no pre-
school students placed in out-of-District programs.

Due to our change in status, a school council or
SIMCO was created in January 2012. In their ab-
breviated tenure, SIMCO members developed the
school's mission statement, made format changes
to the Parent Satisfaction Survey, and participated
in the creation of a School Improvement Plan for
the 2012-2013 school year.

Meeting the needs of all students is a primary goal
for teachers, support staff, and the administration.
As part of this effort, one of the most significant
and noticeable changes this school year was the
implementation of The Creative Curriculum. The
adoption of this curriculum involved modifying the
classroom environment and instituting instructional
changes. Professional development was focused
on implementation of The Creative Curriculum and
the introduction of the Teaching Strategies Gold
Assessment.

The Early Childhood Center encourages parents,
guardians, other family members, and community
members to volunteer their talents and time both in
and outside of the classroom. Our parent group,
The Friends of ECC, helps to coordinate volun-
teers. The parent group is also responsible for fund
raising efforts that provide funding for enrichment

programs. Family Fun Days are coordinated by the
parent group and take place outside of the school
day in an effort to develop a sense of community
and support among our families. School community
activities and community service are encouraged
and supported by the entire staff, many of our stu-
dents and their families. This year staff and stu-
dents contributed over $600 to the Pennies for Pa-
tients Campaign (Leukemia and Lymphoma Soci-
ety), contributed several hundred toys to the Toys
for Tots Campaign, and contributed over one hun-
dred non-perishable food items to the Wachusett
Food Pantry.

The safety of our students is a priority at the Early
Childhood Center. Each family and staff member
has a personalized code with which to enter the
building. Fire drills, stay in place drills, and evacua-
tion drills are all part of the Crisis Plan for the Early
Childhood Center, which is on file at the school and
with the Holden Police Department and the Holden
Fire Department.

Teachers are providing instruction to the pre-
kindergarten students using the Second Step Pro-
gram. At the preschool level, this program teaches
children about emotions, feelings, sharing, kind-
ness, and friendship. The program gives students
opportunities to role play and practice social sce-
narios to reinforce kindness, empathy, caring and
respect.

Naquag Elementary School
Rutland, MA
Principal: Dixie Herbst

Naquag Elementary School, a partnership among
students, staff, parenis, and the community, is
dedicated to nurturing literate, competent, respon-
sible students in a safe and secure learning envi-
ronment. Our focus is to educate the whole child by
honoring individual learning styles, setting high ex-
pectations, and celebrating individual growth. Our
vision is for every Naquag student to achieve suc-
cess through this collaboration and dedication.
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Naquag Elementary School's 2011-2012 school
year began smoothly with three hundred sixty-eight
(368) students. The enroliment consisted of:

4 % day Kindergarten Classes

3 District-wide Classrooms:

2 Full-day Kindergarten Classes

2 ABA Classrooms

6 First Grade Classes

Developmental Delayed K - 2

6 Second Grade Classes

During August 2011 several school events were
successfully heid to promote friendliness and ca-
maraderie for the new school year. Grade-specific
Family Picnics were held on different nights during
the week before school began. Naquag’'s families
and friends were also weicome to attend three dif-
ferent Principal Tours during the week before
school started. These informal tours were given by
the School's administrators.

Naguag Elementary School sponsored parent
“Curriculum Nights” in September 2011 to provide
parents an opportunity to meet with each grade
level’s teachers and review grade level curriculum
and expectations. Throughout the school year, par-
ents were invited to join monthly school assemblies
which highlighted grade level curriculum-based
presentations. Parents and family members, as
well as the Rutland community, were also invited to
annual school-wide events including: December
2011 and June 2012 Music Concerts, Veterans’
Day Assembly, Community Reading Day, June
2012 Literacy Parade, June 14" Flag Day, and
May 2012 Curriculum Showcase (where a collec-
tion of student curriculum completed throughout
the school year is displayed).

Naguag's own achievements have been accom-
plished through a variety of specified learning pro-
grams designed to meet all students’ needs. Our
teachers continue to embrace the WRSD Literacy
Initiative using the Reader's Workshop and Writer's
Workshop teaching format during classroom in-
struction. Additional support was provided to class-
room teachers by WRSD Instructional Coaches.
District instructional Coaches met weekly with our
teachers to provide support for planning, assess-
ments, model lessons, and to share co-teaching
opportunities.

Teachers used several different assessments to
identify areas of student weakness and to plan cur-
riculum instruction. Students in Grades K — 2 were
assessed by AIMSWEB (DIBELS — Dynamic Indi-
cators of Basic Early Literacy Skill). AimsWeb
(DIBELS) included a variety of assessments for
different grade levels including: LNF (Letter Nam-

ing Fluency); ISF (Initial Sounds Fluency); PSF
(Phoneme Segmentation Fluency); NWF
(Nonsense Word Fluency);, R-CBM (Reading Cur-
riculum Based Measurement/Oral Reading Flu-
ency); and the MAZE (comprehension). Addition-
ally, the DRA (Developmental Reading Assess-
ment) was used in Grades K — 2. The DRA deter-
mined students’ reading accuracy, fluency, and
comprehension.

Response to Intervention (RTI) was fully imple-
mented in all classrooms at Naquag Elementary
School. All faculty members participated in monthly
RTI Team meetings to design support and inter-
vention plans for struggling students who were be-
fow benchmark levels in DRA, AimsWeb(DIBELS)
and WRSD Benchmark assessments. RTI Tier Il
interventions were implemented daily by all class-
room teachers. Bi-monthly “Progress Monitoring”
was completed by classroom teachers for students
who were below AimsWeb(DIBELS), DRA and
WRSD Reading benchmarks.

Naquag Elementary School provided Title 1 read-
ing support for qualifying students in Grades K ~ 2
throughout the school year. Several different as-
sessment tools were used to determine eligibility
for the students, including the AimsWeb(DIBELS)
scores, DRA scores, and teachers’ classroom as-
sessments and recommendations. Students were
progress-monitored for progress every two weeks
in order to document personal achievement and
growth. Title 1 classes met daily for 30 minutes
within the RTI Tier Il specified grade level sched-
uled time period. A Title 1 Family Reading Night
was held in December 2011. Families and students
participating in Title | services were invited to
school to discuss the program, literacy, and the
ways we can all be better readers.

Naguag Elementary School acknowledges the im-
portance of student safety. Students and staff daity
embraced our school motto “We respect LOOP
(Learning, Ourselves, Others and Property)” daily
through our pledge: “We pledge that each and
every day we will respect learning, we will respect
ourselves, we will respect others and we will re-
spect property.”. A variety of support and programs
were implemented to focus on anti-bullying and
teasing. During the 2011-2012 school year, each
classroom teacher taught their students Second
Step, a researched-based character building pro-
gram. The Second Step program increased stu-
dents’ awareness of diversity, empathy, and as-
suming responsibility for one’s actions. Students
participated in weekly lessons through direct teach-
ing, role-playing, and student discussion. Naguag
teachers are pro-active in providing instruction and
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leadership to our students regarding expected be-
haviors in the school environment. Naquag teach-
ers and administration have researched and cre-
ated “Positive Behavior Interventions and Sup-
ports” (PBIS) to identify, organize, and teach ex-

month. Lastly, the Main Street/Route 122A mes-
sage board notified the entire Rutland Community
of important monthly school related events, activi-
ties, and dates.

pected student behaviors in our school in these A multitude of curriculum enrichment activities

areas: Classrooms, Hallways, Restrooms, Cafete-
ria, Recess, Buses, Assemblies and Special
Events. Our PBIS philosophy is based on RE-
SPECT, RESPONSIBILITY and SAFETY for all
students and adults in our building. It is our belief
that the PBIS will provide a clear set of behavior
expectations that will support diversity and anti-
bullying issues. The Naquag PBIS Team
(composed of teachers) regularly meets with
school administration to evaluate, monitor and re-
vise our PBIS program.

Monthly assemblies were held to discuss the Sec-
ond Step and PBIS topics including empathy, emo-
tion management, problem solving, impulse con-
trol, caring, fairness, and mutual cooperation. Addi-
tionally, an anti-bullying presentation, “Power of
One” by Soren Bennick Productions, was enjoyed
by all grade levels. The “Power of One” presenta-
tion consisted of a series of skits presented by ac-
tors using boxes, colors, and masks to vividly por-
tray what bullying is, what can be done about it
and how every child has the power of one, as well
as the power to report bullying when they see it.

During the 2011-2012 school year, Naquag stu-
dents and staff participated in many community
service projects based on the philosophy of
“Helping Others”. Participation in different projects
included: collecting non-perishable food items and
supplies for the Rutland Food Pantry in November
and June; our annual December Mitten and Glove
Drive to benefit Abby’s House in Worcester; Sweet
Pea (Rutland Animal Rescue League) December
holiday pet supplies collection, and St. Jude’s Chil-
dren's Hospital Fund-Raising.

Communication between school and home remains
an important priority at Naquag Elementary School.
Naguag teachers regularly communicated with par-
ents through District e-mail, telephone calls, and
written correspondence. Through the Naquag Ele-
mentary School Web Site, teacher-developed web
pages were easily accessible. Using the Teacher's
Web Program, a variety of information was avail-
able to students and parents. Monthly newsletters
from the administration were sent home to every
student and were accessible through the school's
web site. Connect-Ed, an automated telephone
calling system used throughout the District, contin-
ues to be utilized to notify Naquag families of up-
coming events and notices. Monthly “Principal
Chats” were held during the third Tuesday of each

benefited Naquag students this school year. These
included:

Instruction computer web-based programs in-
cluding Star Fall, Brain Pop Jr., Raz-Kids,
and Math IXL

The Discovery Science Museum classroom
workshops for Kindergarten and Grade 2
(In-house at Naquag)

Grade 1 chicken incubators & hatching

Puppet Show and famous people puppet mak-
ing (In-house at Naquag)

Folk Music Presentation by Roger Tincknell

Folk Music Presentation by Craig Harris

“Birds of Prey” presentation

Flumpa Presentation (Science interactive pro-
gram)

Whole-school recognition and participation for
“April is Autism Awareness Month”

Understanding Bee's Presentation (Grade 1)

Rutland Historical Presentation (Grade 2)

CTMS Students Science Mentoring

Grade specific curriculum-focused field-trips
(Kindergarten — Davis Farmland & Walking
Field Trip to Rutland Center) (Grade 1 -
Heifer project) (Grade 2 — Tower Hill Bo-
tanical Gardens)

Rutland Agricultural Commission Planting Pro-
ject — Greenhouse

Rutiand is a Caring Community Book Project
with Jennifer Leith.

Naquag Elementary Schoo!l encouraged collabora-
tion with parents and the Rutland community
through a variety of means including:
SIMCO and PTO
Naguag / Worcester State University (WSU)
' Partnership (WSU students volunteered in
classrooms.)
Parent and community volunteers
SIMCO Naguag School Survey
Collaboration with the Rutland Agricultural
Commission to renovate the Naquag
Greenhouse and educate/instruct Naquag
students focused on plants.
Naquag Elementary’s administration, faculty and
staff are committed to providing every student with
support and understanding in order to maintain our
excellent learning environment, we take pride in
our learning atmosphere. We recognize the impor-
tance of community involvement and express our
appreciation to all parents, family members, and
town representatives for their continued support.
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Davis Hill Elementary School
Holden, MA
Principal: Mark Aucoin

What is Davis Hill? Is it a public school with stu-
dents ranging from kindergarten to grade five?
Sure, but more than that. Is it a building con-
structed in 2000 with great classrooms and work
spaces for students, a wonderful and modern gym,
library and cafeteria? Yes, but even more than
that.

We are a living, breathing, exciting and dynamic
school for educators to work in, students to learn
in, and for the parents and community to be in-
volved with. We are defined by and held account-
able to, our commitment to our Massachusetts’
State Frameworks, the Common Core of Learning,
and our District's curriculum standards, and the
philosophy of "Children First". But even with all
that, it again, is only part of the picture.

We are a group of educators, teachers, and spe-
cialists, administrators, totally dedicated and com-
mitted to bringing the highest level of education to
our students. It is the Davis Hill Community mis-
sion to enable our students fo acquire knowledge,
demonstrate folerance, accept diversity, make per-
sonal decisions that reflect ethical behavior, under-
stand their own and other's self worth and dignity,
and be prepared to further pursue their life’s goals.

The programs used at Davis Hill accommodate
diverse learning styles and the differentiated needs
of our students. The Davis Hill School Community
is committed to the core values of academic excel-
lence, cooperative and respectful relationships,
and life-long learning. The Mission of Davis Hill
School, therefore, is to improve the acquisition of
knowledge, the appreciation and tolerance for dif-
ferences and diversity, and the development of the
skilis for learning that will last a lifetime for children.

Our aim is to have students who leave Davis Hill at
the end of fifth grade be able to read, write, and
compute to a high standard; to be able to make
personal decisions which reflect ethical behavior
and a clear understanding of their own and other's
self worth and dignity; and will be prepared to fur-
ther pursue their life's goals.

Teachers make every effort to meet the individual

needs of all learners. The teachers monitor stu-
dents’ skills throughout the year. At-risk students
may also have a Response to Intervention Plan
that emphasizes the appropriate accommodations
needed for children within the regular education
program.

Other learning opportunities include a week long
Adventure Camp for grade five, Destination imagi-
nation (DI), Math Olympics, and LEGO Engineer-
ing. The past two years the fifth graders attended
a weeklong ecology camp in Saco, Maine, dedi-
cated to teaching skills involving multi-sensory
learning, science of ecology and waterways, team
building, adventure activity, and environmental pro-
tection issues. The program provides children with
positive experiences of how they can make a differ-
ence in the social and environmental future of the
world.

The school and our PTA support Destination Imagi-
nation (DI) teams for the International Problem
Solving Tournament. This program uses the multi-
ple intelligences of students to build skills, such as
problem solving, teamwork and divergent thinking.
Through the efforts of enthusiastic volunteers, stu-
dents have been able to participate in a variety of
after school LEGO Engineering programs from kin-
dergarten through grade five. Students are pro-
vided opportunities to design, plan, and coopera-
tively engage in engineering activities through
teamwork.

Our students participate in community service pro-
jects, making monthly donations to the Wachusett
Food Pantry. Students donated to the Telegram &
Gazette Santa during the holidays. Teams of stu-
dents purchased holiday gifts for needy families
and seniors. In keeping with the tradition of Davis
Hill being the biggest contributor to our local food
pantry, we had a food and toy drive, organized and
run by third grade students. It was a huge suc-
cess.

Community connections are highly valued. The
Holden Fire Department and Hoiden Police Depart-
ment conduct programs for students at varied
grade levels. Officer Scuithorpe, a Holden Police
Officer, is assigned as school liaison {o develop a
positive relationship between school age children
and the Department. We have strong connections
to the history of Holden and our third graders make
a day of touring the town. We welcome student
teachers from local colleges to come to our school
for observations and practicum experiences. The
school also houses the Holden Recreational De-
partment’s Before School and After-School Child-
Care Program.

There are many activities during the school year
where children and parents become involved.
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Some of the events for this year have been our
annual Fall Festival, Veteran’s Day Recognition,
Community Reading Day, the Holiday Fair, Geo-
Bee, Destination Imagination, Family Arts Night,
Family Picnic Day, and Kindergarten Orientation
Day. Throughout the year parents can be seen on
a daily basis providing important support by volun-
teering in classrooms and with special projects.

Davis Hill is truly enriched by this active and enthu-
~ siastic group of volunteers and caring and involved
parents. Our PTA sponsors many family night pro-
grams, field trip transportation, and enrichment pro-
grams for our students. The administration and
staff of Davis Hill are thankful for the many parents
and seniors who come into Davis Hill on a daily
basis to work with students and to assist teachers.
This school has a wonderful sense of community
that is felt the minute you enter the school. For any
further information, please feel free fo contact the
principal’s office anytime.

Wachusett Regional High School
Holden, MA
Principal: William Beando

Wachusett Regional High School continues to pre-
pare all of its students for life after high school. Stu-
dents learn the necessary skills needed to further
their education, join the armed forces, or enter the
world of work. All students are held to a rigorous
set of graduation requirements that ensures they
master a common core curriculum. In freshman
and sophomore years students are taught content
and skills that will serve as building blocks for the
more advanced courses during junior and senior
years, while thoroughly preparing the grade 9 and
10 students for the Massachusetts Comprehensive
Assessment System (MCAS). As a result of this
preparation, WRHS students consistently perform
very well on the MCAS tests.

Wachusett Regional High School is organized by
the Small Learning Communities model where all
students are members of a “small school,” either
the upper or lower school. The lower school is fur-
ther divided into houses, Green and White. Both
the Green and White Houses are comprised of
ninth and tenth graders. Within the Green and
White Houses each students’ core classrooms are
located in close proximity to each other. This, cou-
pled with the fact that lockers are located near

these rooms, allows for students to stay in this one
general area for most of their school day. The des-
ignation of these house areas promotes connec-
tions between house teachers and students, as
well as students and their immediate peers.

To further assist with personalization throughout all
of the houses, activity periods are scheduled most
Fridays throughout the year. During these periods
students are supervised by staff members while
working with student mentors or faculty members
on topics related to grade level. Students will re-
main with the same peer group and staff member
for their four years at WRHS. This opportunity al-
lows for students and teachers to build better con-
nections and gives the students an interaction with
a constant staff member for all four years of high
school.

Upon leaving the tenth grade, students enter the
upper school at Wachusett. Students in the upper
school must complete either a traditional college
preparatory program that conforms to the stan-
dards of the Massachusetts State Board of Re-
gents or meet the requirements of the Wachusett
Partnership Program. The Wachusett Partnership
Program provides students who have a career fo-
cus with the background they will need to succeed
in college or career. Each of the majors in this pro-
gram has been developed in conjunction with col-
leges and universities and successful students can
enter colleges with advanced standing in their field
of study. With these programs in place, school staff
is confident that all students who graduate from
Wachusett have been prepared for higher educa-
tion.

A vital part of what makes Wachusett a great
school is the emphasis on educating the whole
child. Students participating in our tremendous art
and music programs have been recognized locally,
regionally, and nationally. Our award winning
drama program represents the school in many
competitions, as well as putting on several produc-
tions throughout the year in our beautiful audito-
rium.

Approximately half of the students at Wachusett
take part in athletics. We have forty-six athletic pro-
grams with almost 1,000 participants. As members
of the Midland-Wachusett League, our sports
teams are very competitive, while many of our
teams reach district playoffs.

At Wachusett, we are very proud o have our stu-
dents achieve and excel in our classrooms, per-
formance areas, and playing fields that are con-
tained within our magnificent high school campus
that the five towns of the Wachusett Regional
School District have provided for our students.
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Wachusett Regional School District
FY13 Chapter 70 Regional District Summary

FY2013 FY2013 FY2013 FY2013
Foundation | Foundation | Net Minimum FY2013 Required Net
Code Member Name Enroliment Budget Contribution Chapter 70 School Spending
134 {HOLDEN 3,078 | 27,072,606 16,779,390 N/A N/A
228 |PAXTON 693 | 6,094,704 4,170,010 N/A N/A
241 |PRINCETON 496 | 4,360,575 4,070,202 N/A N/A
257 |RUTLAND 1,643 | 14,453.876 6,201,473 N/A N/A
282 |STERLING 1,257 | 11,052,964 7,968,175 N/A N/A
999 |TOTAL 7,167 63,034,725 39,189,250 24,301,041 63,490,291
Based upon Department of Education Chapter 70 Aid and Net School Spending Requirements 06/28/2012
FY2012 FY2012 FY2012 FY2012
Foundation | Foundation | Net Minimum FY2012 Required Net
Code Member Name Enroliment Budget Contribution Chapter 70 School Spending
134 |HOLDEN 3,087 | 26,029,705 16,447,026 N/A N/A
228 |PAXTON 670 5,649,171 4,107,281 N/A N/A
241 |PRINCETON 543 | 4,577,360 4,053,653 N/A N/A
257 |RUTLAND 1,618 | 13,643,433 5,833,698 N/A N/A
282 |STERLING 1,269 | 10,701,996 7,770,676 N/A N/A
999 ITOTAL 7,187 60,601,665 38,212,334 22,389,331 60,601,665
Based upon Department of Education Chapter 70 Aid and Net School Spending Requirements 06/28/2011
FY2011 FY2011 FY2011 FY2011
Foundation | Foundation Net Minimum FY2011 Required Net
Code Member Name Enroliment Budget Contribution Chapter 70 | School Spending
134 |HOLDEN 3,050 | 25,204,283 16,270,028 N/A N/A
228 |PAXTON 691 | 5,707,820 4,031,695 N/A N/A
241 |PRINCETON 562 | 4,643,517 3,930,917 N/A N/A
257 |RUTLAND 1,589 | 13,134,294 5,635,679 N/A N/A
282 |STERLING 1,278 | 10,564,198 7,726,970 N/A N/A
999 |TOTAL 7,170 59,254,112 37,595,289 21,243,244 58,838,533

Based upon Department of Education Chapter 70 Aid and Net School Spending Requirements 06/30/2010
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FY02 FY03 FY04 FY05 FY06 FYQ07 FY08 FY09 FY10 FY11 FY12 FY13
Category: Actual: | Actual: | Actual: | Actual: | Actual: | Actual: | Actual: | Actual: | Actual Actual: Actual Proposed
(1) Administrative 4.00 4.00 3.00 3.00 4.00 5.00 5.00 6.00 6.00 5.40 5.08 4.68
(2) Principals 11.00 11.00 11.00 11.00 11.00 12.00 12.00 12.00 12.00 12.00 13.00 12.00
(3) Adm. Specialists 10.40 10.20 8.31 8.31 10.31 9.43 12.60 13.60 13.60 13.10 14.10 14.10
(4) Ed. Specialists 34.50 34.50 36.69 38.99 37.99 46.01 11.50 18.30 19.37 19.37 56.73 61.80
(5) Technology 11.00 11.00 9.00 9.00 10.00 10.00 12.00 11.60 9.60 9.60 10.00 10.00
(6) Aides 140.40 143.40 127.99 133.76 167.92 182.42 189.10 196.90 179.48 183.27 192.10 181.20
(7) Teachers 471.80] 474.50] 450.80 454.30 47440 492.09] 510.70 517.80 500.80 500.30 503.30 496.30
(8) Asst. Principals/
WAA 18.00 19.00 18.00 18.00 18.00 19.00 30.43 29.60 26.60 31.20 31.60 25.94
(9) Custodial 53.60 53.60 53.60 53.60 55.60 59.60 60.23 60.73 58.50 58.50 58.50 58.50
(10) Clerical 37.40 37.40 30.50 30.64 30.00 32.00 33.10 30.23 30.23 29.60 29.60 29.60
(11) Health 12.00 12.00 12.00 12.00 12.00 13.00 12.77 13.60 12.60 12.60 12.60 12.60
Totals: 804.10 810.60 760.89 772.60 831.22| 880.55| 889.43 910.36 868.78 874.94 926.61 906.72
(1) FY04 Reallocate 1.0 FTE Director of Student/information Services
FYo8 Restore 1.0 FTE to administrative staff
FYO7 Increase 1.0 FTE for Business Manager (Reduce Administrative Specialists for Comptroller)
FY09 Increase 1.0 FTE to reallocate Special Education Administrator fo proper caiegory
FY11 Decrease 1.0 FTE for Deputy Superintendent; increase .4 FTE for Administrative Consultant
FY12 Decrease .32 FTE for portion of Director of Operation to grant
FY13 Decrease .4 FTE for Administrative Consultant
(2) FY0O7 Increase 1.0 FTE for Principal at Glenwood Elementary School
Fy12 Increase 1.0 FTE — Transfer Title of Director of ECC to Principal of ECC
FY13 Decrease 1.0 FTE — Combine Houghton Elementary School/Chocksett Middie School - one Principal
(3) FY03 Rgduce 1.2 FTE Q}Je to realignment of duties and funding from outside sources; reallocate 1.0 FTE from Custodial to Administrative Specialist
(High School Faciiity Manager)
FY04 Reduce 1.0 FTE at WRHS (Administrative Assistant for the Arts); reduce 0.89 FTE Health Services Coordinator at Central Office
FY06 Reallocate 2.0 FTE from Clerical to Administrative Specialist for Administrative Assistants in Central Office
FY07 Decrease 1.0 FTE for Comptrolier (increase Administration for Business Manager); increase 0.12 FTE for Director of Early Childhood Center
due to decreased grant funding
Increase 2.0 FTE for Facilities Manager — K-8 and Administrative Assistant -- Operations/Curriculum; Increase 1.0 FTE to realiocate Junior
FYO08 Executive Assistant to proper category (3); increase 1.0 FTE to realiocate Administrative Assistant from grant to general fund; decrease 0.40
FTE to accommodate change in position of Administrative Assistant - Operations; decrease 0.43 FTE to reallocate Director of Early Childhood
Center to proper category (8)
FY0s Increase 1.0 FTE to reallocate Administrative Assistant — Finance from clerical
FY11 Decrease .5 FTE K-8 Facilitator (combined with Energy Educator Manager)
FY12 Increase 1.0 FTE to add HVAC Manager
Realiocate 1.0 FTE for Supervisor of Special Education to Administrator of Special Education; increase 1.0 FTE Occupational Therapist District-
4) FY04 wide; increase 1.04 FTE Speech Therapy Assistants; reduce 0.85 FTE Health Resources Suppoﬁ Specialist; reduce 0.5 FTE Music lrllstructor
at TPS; reallocate 1.0 FTE at WRHS to Technology; reduce 3.5 FTE for ABA Program services, increase 5.0 FTE ABA Program services
during year; increase 1.0 FTE Multi-sensory Tutor at WRHS
FY05 Increase 0.5 FTE ABA Program services; increase 0.13 FTE Tutor Services; increase 0.87 FTE Physical Therapy Assistant; increase 1.0
Speech Assistant
FY08 increase 1.0 FTE Speech Assistant; decrease 2.0 FTE for ABA Program Assistants (need changes as student needs change)
Increase 10.61 FTE for ABA Program Assistants (need changes as student needs change); Increase 1.3 FTE Speech Assistant; reallocate
FYo7 3.89 FTE from Educational Specialist to Teachers to accommodate Occupational Therapists and Physical Therapist inciusion in teachers'
contract
Decrease 26.51 FTE to reallocate ABA Program Assistants, COTAs, and PTAs to grants; decrease 7.0 FTE to reallocate administrators to
FYo8 proper category (8); decrease 2.0 FTE to reallocate Supervisor of information Services and information Specialist to proper category (5);
increase 1.0 FTE ABA Program Assistants - increase need for services
FY09 increase 6.8 FTE ABA Program Assistants, Speech Therapy Assistants, etc to accommodate special education IEPs
FY10 increase by 1.07 FTE due to the needs for Special Eeducation IEPs.
FY12 Incrgase by 32.6 ABA Program Assistants m"re-allocate to General Fund (previgusiy funded by grants); increasg 4 FTE for Physical Therapy
Assistant for increase services for students; iincrease .36 FTE for ELL Tutor for increased services to students; increase 4.0 FTE ABA Program
FY13 increase 1.0 FTE Speech Assistant; increase 4.07 FTE for ABA Program Assistants for additional services
(5) FYO4 Reduce 2.0 FTE technology support through re-organization and centrafization of staff
FY086 Increase 1.0 FTE for technology support in all schools
FYO8 Increase 2.0 FTE to reallocate Supervisor of information Services and information Specialist to proper category (5)
FY08 Decrease by .4 FTE Technology Associate
FY10 Decrease by 2.0 FTE due to attrition (not replaced due to budgetary constraints)
FY12 Increase 4 FTE (.6 FTE Tech Assistant resigned; replaced by 1.0 FTE)
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(6) FYO3
FY04
FY05
FY08
FYo7
FYos
FY09

FY10
FY11
FY12
FY13

(7) FYO3
FY04

FY05
FY06

FY07

FY08

FY09
FY10
FY11

FY12
FY13

(8) FYO3
FY04
FY07

FY08

FY10

FY11

FY12

FY13

(9) FY03

FY06
FYo7

FY08

FYQ8
FY10

(10) FY04
FY05

FY06

FYo7

Fyo8

FY08
FY10
FY11

(11) FYo7
FY09
FY10

Increase 3.0 FTE SPED Aides

Reduce 19.0 FTE Aides due to reducing kindergarten aides and applying new staffing ratios for SPED aides; reduce 2.0 FTE SPED Aides due
1o student transfer out of district; increase .68 FTE Aide due to increased enroliment; increase 0.5 FTE Aide for kindergarten; increase 4.5 FTE
Aides due to special education needs; reduce 0.09 FTE Aides due to special education needs

increase 5.27 FTE Aides due to special education needs; Increase 0.5 FTE Kindergarten Aides

Restore 7.0 FTE Aides for kindergarten; Restore/increase 27.16 FTE Aides due to special education needs

Increase 9.0 FTE Aides to accommodate Glenwood and increased need for new SPED Developmental classroom; increase 5.5 FTE Aides to
accommodate special education needs

Increase 6.68 FTE Aides to accommodate special education needs

increase 2.0 FTE for Integrated Classroom at Early Childhood Center; increase 5.8 FTE to accommodate increased special education needs
for students

Decrease by 17.42 FTE due to budgetary constraints

Increase 3.79 FTE to accommodate special education needs

Increase 8.83 FTE to accommodate special education needs

Decrease by 10.9 FTE (¢eliminate all K-8 Library Aide Positions)

Increase 2.7 FTE Teachers distributed among the schools

Reduce 27.5 FTE Teachers distributed among the schools; increase 2.0 FTE Special Education Teachers due to special education needs;
increase 1.3 FTE Speech Therapists; incease 0.5 FTE Kindergarten Teacher due to increased enrofiments

Increase 3.0 FTE Teachers distributed among the schools; Increase 0.5 FTE Kindergarten Teacher due to enroliment

Restore 18.1 FTE Teachers to partially restore pupiliteacher ratios and teaching support; incxrease 2.0 FTE SPED teachers

Increase 10.8 FTE Teachers to accommodate increased enroliment, staff Glenwood Elementary School, and decrease Community Service
classes at WRHS; increase 1.0 FTE Speech Therapist to accommodate special education needs; increase 1.0 FTE SPED Teacher for District
classroom; increase 1.0 FTE Instrumental Music (.5 FTE at Thomas Prince; .5 FTE at Paxton Center School); realiocate 3.89 FTE from
Educational Specialists to Teachers for Occupational Therapists and Physical Therapists inclusion in teachers' contract

Increase 11.81 FTE to realtocate from grant funding to general funding; increase 5.8 FTE to accommodate increased enroliment; increase .2
FTE Speech Therapist to accommodate SPED needs; increase .8 FTE Special Education Teacher to accommodate special education need

Increase 7.1 FTE to accommodate increased enroliment and to accommodate SPED needs
Decrease by 13.0 FTE due to budgetary constraints; decrease 4.0 FTE to re-allocate fo grants or tuitions
Increase by 2.0 FTE to accommodate enroliment; decrease 2.5 FTE to re-allocate to grants or tuitions

Increase by 5.0 FTE (restore 1.0 FTE School Psychologist; increase 3.0 ABA Classroom Teachers; increase 1.0 FTE Kindergarten Teacher)
decrease 2.0 FTE to re-allocate to grants or tuitions

grants or tuitions

Increase 1.0 FTE Assistant Principal to be assigned to Wachusett Regional High School
Reduce 1.0 FTE SPED Coordinator

increase 1.0 FTE for Assistant Principal at Glenwood Elementary School

Increase 4.0 FTE for Literacy Coaches; increase 7.43 FTE to correct for incorrect coding {(some Administrators were coded as category 3 or 4
Increase .57 FTE to remove balance of ECC Director's salary from grant; decrease 1.0 FTE to allocate to Small Communities Grant; decrease
4 FTE to accommodate realignment of Foreign Language Curriculum Specialist/ELE Coordinator at WRHS

Decrease by 2.0 FTE due to budgetary constraints; reduce by 2.0 FTE to re-aliocate Literacy Coach to Grant

Increase .6 FTE for re-aliocation of partial Assistant Principal position to General Fund (was previously in grant); increase 2.0 FTE for BCBA
(one was previously coded incorrectly); increase 2.0 FTE Literacy Coaches to re-allocate to General Fund (Coaches were previously in grants)

Decrease 1.0 FTE SPED Coordinator, increase 1.0 FTE Director of ABA/Developmental Programs; Increase .4 FTE for re-allocation of partial
Assistant Principal position to General Fund (was previously in grant);
Decrease 5.0 FTE due to budget reductions; decrease .66 due to allocations to grants

Increase 1.0 FTE for staffing modular ctassrooms at WRHS; reallocate 1.0 FTE from Custodial to Administrative Specialist (High School Facility
Manager)

increase 2.0 FTE for staffing at Wachusett Regional High School due to construction and square footage

Increase 4.0 FTE to accommodate Glenwood Elementary School

Decrease .1 FTE at Centrat Tree Middle School to accommodate split position with Naquag Elementary School; increase .73 FTE at WRHS
due to increased square footage

Increase .5 FTE at Wachusett Regional High Schoo! due to increased square footage

Decrease by 2.23 FTE due to budetary constraints

Reduce 8.9 FTE distributed throughout the district

Increase 0.14 FTE Clerk at SPED Office

Reallocate 2.0 FTE from Clerical to Administrative Speciaiists — Central Office; reallocate 1.0 FTE from aide to clerical for Office Aide at
WRHS; increase .36 FTE to accommodate Special Education Department additional clerical needs.

increase 1.0 FTE to accommodate Glenwood Elementary School; increase 1.0 FTE to accommodate clerical needs at WRHS

Increase .6 FTE to accommodate cierical need at WRHS; reduce 1.0 FTE Curriculum Secretary/Receptionist at Central Office (increase 1.0
FTE Administrative Assistant at Central Office); increase 0.5 FTE for pari-time payroll/accounting clerk; decrease 1.0 FTE to realtocate Junior
Executive Assistant o proper category (3); increase 2.0 FTE to accommodate omcreased cierical needs at WRHS

Decrease 2.87 FTE to re-allocate to Administrative Specialist; to re-allocate partial position to grant; fo reduce payroll clerk
Decrease by .63 FTE to allocate remaining portion of ECC secretary to grant
Iincrease by .4 FTE to provide additional clerical services to SPED at WRHS

Increase 1.0 FTE to accommodate Glenwood Elementary School; decrease 0.23 FTE to accommodate partial transfer to grant funding
Increase .83 FTE to transfer from grant to generaf fund
Decrease 1.0 FTE through attrition (Special Education Nurse no longer needed)
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WACHUSETT REGIONAL SCHOOL DISTRICT

Adopted FY13 APPROPRIATION 08.09.12

PERSONNEL
Salaries $ 48,014,554
Extraordinary Salary Expense $ 291,179
Sub category subs & stipends $ 858,034
$ 49,163,767
Employee Benefits & Insurance $ 13,181,742
PERSONNEL TOTAL $ 62,345,509
INSTRUCTIONAL SUPPORT - EQUIPMENT & TECHNOLOGY
District Administration $ 150,000
Instructional Support - Regular Ed $ 1,017,255
Extraordinary Expense $ 235,623
Instructional Support - Special Ed $ 308,228
Instructional Support - Vocational Ed $ 3,101
INSTRUCTIONAL SUPPORT TOTAL $ 1,714,207
OPERATIONS & MAINTENANCE
Heat & Utilities $ 2,121,161
Buildings & Grounds $ 625,391
Custodial Services $ 235,447
OPERATIONS & MAINTENANCE TOTAL $ 2,981,999
PUPIL SERVICES
Athietics Activities $ 122,715
Student Activities $ (40,850)
Health Services $ 56,365
PUPIL SERVICES TOTAL $ 138,230
SPECIAL EDUCATION TUITIONS
[ Tuitions - Other Schools I's 2,556,084 |
SPECIAL EDUCATION TUITIONS TOTAL $ 2,556,084
OTHER OPERATIONS COSTS
Fixed Charges $ 175,000
Tuitions - Other Schools $ 1,242,620
OTHER OPERATIONS COSTS TOTAL $ 1,417,620
[SUBTOTAL OPERATIONS APPROPRIATION [ s 71,153,650 |
OTHER
[ TRANSPORTATION Is 5,112,104 |
OTHER - DEBT
| DEBT SERVICES - JEFFERSON ENVIRONMENTAL REMEDIATION/ECC REPAIR s 99,890 |
| DEBT SERVICE - WRHS APPROVED CAPITAL PROJECTS I's 2,699,026 |
SUBTOTAL OTHER APPROPRIATION $ 7,911,020
[TOTAL APPROPRIATION [s 79,064,670 |




FY13 Expense Allocation Summary

ACCT# | DESCRIPTION
“IRegion Base - 56
PERSONNEL
56| _ P 998|Payroll
6| T 261|Student Tech
56 A_ 280|Secreterial Overtime - COF
57 _P 280jSecreterial Overtime
56 A 310 Substitutes - Clerical - COF
56| _P 310{Substitutes - Clerical
56 _H 312 |Substitutes - Nurse
56 | 304 |Substitutes - Ed Spec
56| __1 |304S |Substitutes - Ed Spec - SPED
560 1 306/ Substitutes - Aides
56 __ I |3086S {Substitutes - Aides - SPED
56| __| 307 | Substitutes - Teachers
56 __ I |3078 |Substitutes - Teachers - SPED
56 __| |307K |Substitutes - Teachers - Kindergarten
56 | 308|Substitutes - Long Term
56 __1 |308S |Substitutes - Long Term - SPED
561 __A 300jAthletic Other Stipend
561 __A | 365]Athietic Coach Stipend
57 __S 363 |Student Activity Stipend - Advisors
57 _ S 364 | Student Activity Stipend - Other
56| SCH 390|School Committee Stipend
56| _C 309 Custodial Substitutes
57y _C 352]Custodial Overtime
571 _C 353|Custodial Building Check
57| _C 354 |Custodial Summer
Personnel Total
I
EMPLOYEE BENEFITS & INSURANCE
56 227 |Long Term Disability Reimbursement
56 241]Sick Leave Buyback
56 800|Health Insurance - Employee
56 801|Retiree Health insurance - District
802|Insurance Stipend
56 805 Medicare
56 810]Life Insurance
56 812 |Unemployment Insurance
56 815|Workers Compensation
56 850|General Liability Insurance
56 860|Retirement Benefits (Worcester Regional Retirement)
56 865|Retiree Health Insurance - Town o
Employee Benefits & Insurance Total Y 0 0 0 0 0 0
I I
PERSONNEL TOTAL 62,568 3,700 4,100 3,750 8,500 6,600 250
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FY13 Expense Allocation Summary

COF

UNDISTRIBUTED

FY13

Needs Base - 58

48,206,345

7:000°

7.000,
45,000

30,000
-431.505

56,000,

482068345.00
0.00
+:0.00

7000.00
-0.00
7000.00
45000.00:
0.00

0.00
30000.00
4315056.00
0.00

0.00
56000:00
0,00
2000

£ 125400000

49,046,850 498163768.00

50,000 5D000,60

- 48250 - 4825000

8,676,000 8676000.00

1,693,441 | 1693441:00

24,000 24000.00

630,000 1:630000.00

16,000, +16000.00

125,000 125000.00

190,661 190661.00

239,668 239668.00.

1,313.722 1313722.00

i S 175,000 175000.00

0 0 0 0 0 0 13,181,742 13181742.00
7,700 4,250 3,500 3,200 5,300 3,500 62,228,592 62345510.00
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FY13 Expense Allocation Summary

ACCT# | DESCRIPTION

INSTRUCTIONAL SUPPORT/EQUIPMENT & TECHNOLOGY

Instructional Support - District Administration

56
56
56
56
56
56
56
56
56
56
56
56
56
56
56
56
56
56
56
56

SCH 400|{SchCom Supplies & Exp

SCH 590[SchCom Cont Services

SCH 531|SchCom Cont Legal

SCH 600} SchCom Travel

AB 590} Cont Services/Auditing/Consulting
A 400{COF Supplies & Expense

AO 415{COF Telephone

A 450§ COF Equipment & Furniture

A_ 452]COF Technology Lease

A 453 | Copier Supplies & Expenses

A 454 COF Printing-External

A 455|Equipment Repair

AT 451]COF Technology Software

AT 452|COF Technology Hardware

AT 456|COF Technology Supplies & Expenses
AT 457 | COF Technology Repairs

A_ 590|COF Contract Services

A_ 600|COF Travel

AQ 620|COF Membership/Dues

AO 630|COF Professional Dev

District Administration Subtotal

Instructional Support - Regular Education

School Based Administration

56 AC 591|Admin Legal Contract Services

56 AOD 691 |Admin Legal Settlements

56 FC 453 Copier Leases (COF budgets)

57 _P 400|Supplies & Expense

57f _P 405} Student Activities/Graduation

57 __P 415 Telephone

571 __ P 453} Copiers Supplies & Expense

57y P 454 |Printing - External

57{ _P 455]Equipment Repair

57y __P 600|Principal Travel

58 P 450|Equipment & Furniture .

81,876 9,500 11,000 15,000 24,334 9,162 8,650

Instructional Support

56 AR 410|Staff Recruiting

58 __| 450|Equipment & Furniture

581 _ i 451 |Technology Software

58| | 452 | Technology Hardware

571 _ 1 400|Instructional Supplies & Expense

571 | 455|instructional Equipment Repair

57| __ | 456 | Technology - Supplies & Expenses

571 | 457 | Technology Repair

57 __| 600 | Travel

571 1 620|Membership & Dues

571 1 630| Conferences

57 __| 640| Course Reimbursement

56| __PD | 590iProfessional Development

56 T 416|NetworK Telecommunications

92,500 27,000

21,722

25,430
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COF | UNDISTRIBUTED FY13
3100 3100.00
500 50000
15,000 15000.00
900 900.00
36,000 ] :36000.00
105,898 | 105897.83
10,000 10000.00
. : 0.00
87.002 - 87002.00
2.000 -2000,00
e 0.00
0.00
000
0.00
0.00
- 0.00
20,500 20500.00
9,500 9500.00
14,000 14000.00
; 2,000 2000.00
0 0 0 0 0 0 0| 303400 0 303399.83

75,000

282421.64

11:000
124,230

. 3135500

o
-~ 14000,00
124230.00

[

21,149

18,750

14,800

23,190

286,130

609447.98
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FY13 Expense Allocation Summary

ACCT# | DESCRIPTION
Text Books

58] _ X | 480| Textbooks 46521

561 _ X 486 Testing Materials :

46,652 8,612 10,756 7,994 0 7,904 7,321

Library

58 L 400| Library Supplies & Expense

58| __ L 450 |Library Equipment & Furniture (COF)

581 _ L 452 |Library Technology Hardware (COF)

581 __L 455 |Library Equipment Repair (COF)

58 _ L 485|Library Periodicals & Publications (COF)

58 L 487 Library Ed Materials (COF}

50,600

1,321

Audio Visual

57 _AV 400|Audio Visual Supplies & Expense

58 _AV 450|Audio Visual Equipment & Furniture

57| _AV 455|Audio Visual Equipment Repair
Guidance

58] __G | 400]Guidance Supplies & Expense

Regular Education Instructional Support Subtotal

2!

94,628

Instructional Support - Special Education

Administration School Based Administration
577 __P {4008 |Supplies & Expense
571 __P 14158 |Telephone
57| __P |453S |Copiers Supplies & Expenses
57| __P |600S |Principal Travel
57| __A |6118 |Professional Develop
57| __A {6208 |Membership/Dues
56 YU 591|Legal Contract Services
56 YU 691|Legal Settlements
Instructional Support
57 __| |400S |Supplies & Expense
58 __ | |405S |Student Activities
58 __||4508 {Equipment & Furniture
57 __| 4558 |Equipment Repair
57 _| 14568 |Technology Supplies & Expenses
56 __ 1 {5808 |Contracted Services
57 _ I |800S |Instructional Travel
57 __| |6208 |Membership/Dues
57 __| 8308 |Conference Registration
57 __| [840S {Course Reimbursement - e . L
2,500 998 2,800 1,300 4,950 877 800
Textbooks
581 _ X |480S |Textbooks
56| __X |486$ |Testing Materials
Audio/Visual
57| _AV |400S |Audio Visual Supplies & Expense
58| _AV |450S |Audio Visual Equipment & Furniture
571 _AV |455S |Audio Visual Equipment Repair

Special Education Instructional Support Subtotal

4,950
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COF | UNDISTRIBUTED

FY13

40461780,

1556 52

1,725

106173.82

52659.22

800,00
5750.00

20000.00

32,691

0 361,130

1076452.66

- 000
25000.00

25,0001
: 0 0 0 0 36,000 { 0 36000.00
[ 0 0 0 0 0 61,000 5,500 0 66500.00

2,700

5,065

1,158

3,500

400

225,018

10,081

300

0

300.00

3,800

286,018

330854.51
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ACCT# | DESCRIPTION

instructional Support - Vocational Education

FY13 Expense Allocation Summary

Instructional Support
57| _IvVOC | 400|Supplies & Expense
58| _IVOC | 450|Equipment & Furniture
57| _IVOC | 455 Equipment Repair
lSupplies & Expenses, Equipment & Furniture 3,500 0 0 0 0 0 0
Textbooks
58] _1voc| 480[Textbooks
58| _IVOC | 486 Testing Materials
Vocational Education Instructional Support Subtotal 3,500 0 0 0 0 0
INSTRUCTIONAL SUPPORT/EQUIPMENT & TECHNOLOGY 300,628 46,110 55,162 45,511 51,005 44,693 37,670
OPERATIONS AND MAINTENANCE
Heat & Utilities
Heating
56| _ UT 51010il 44,317 E 41,224 41,688 78,698 74,968 53,503
56| __UT | 511|Gas 184131 0 0 ol 0 : 0 0
56/ _ UT | 514|Fuel-Other 100 ) 0 0 ‘ 0 0 0
184,231 41,317 41,224 41,689 78,698 71,968 53,503
Utilities
56 _UT 512|Electricity 273,960 60,038 15,674 41,643 55,334 40,684 53:042
56 __UT 513|{Water & Sewer 28,083 3,619 4,474 4.323 ] 3,147 531 1)
56 _ UT 515|Trash Removal 12,861. 03,199 3,199 1.849 ‘4,500 4633 1,567
314,884 66,856 23,244 47,815 62,981 45,848 54,609
Heat & Utilities Total 499,115 108,173 64,468 89,504 141,679 117,816 108,112

I

Building Maintenance

58
58
56
56

_BM 520|Building Generai Repairs

_BM 531 |Extraordinary Maintenance

_BM 542|Design Services

AUT 590|Contract Services

Equipment Maintenance

56
57
57

AEM 551|Equipment Rent/Lease

_EM 555|Equipment Repair/Maint

_EM 557 |Vehicles-Repair/Maint

Grounds Maintenance

58| _GM 545|Grounds General Projects

58 _GM 550|Equipment

57| _GM 551 |Equipment-Rent/Lease

57| _GM 552 |Grounds Supplies & Expense

571 _GM 555 Equipment Repair |

561 _GM 580 Grounds Maintenance 41,8331 17,500 17,500 17,500 17,500 86751 25,870

56| _GM | 590|Coniract Services o : L iy e - E :

91,833 18,000 18,250 18,700 19,275 8,895 25,870

Buildings & Grounds Total 93,333 19,000 18,650 19,700 19,775 8,895 26,620

Custodial Services

571 _C 500|Supplies & Expense

58y _C 550{Equipment & Furniture

571 _C 555]Equipment Repair

561 _PD 208 Training

56| _C 590|Contract Services

56| _C 600|Travel fie b . : e e
Custodial Services Total 50,000 14,000 1 12,685 17,500 16,725 19,200 15,000
OPERATIONS & MAINTENANCE TOTAL 642,448 141,173 | 95,803 126,704 178,179 145,911 149,732
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FY13 Expense Allocation Summary

COF | UNDISTRIBUTED

0
3 0 0 0 0 0 0 0 0.00
0 0 0 0 0 0 0 3500.00
35315 33,047 26,713 36,491 33815 | 286,018 17,499 | 303,400 361,130 1714207.00
43370 42,335 55577 47,255 47.255 0 564191:00
0 0 0 0 0 26,758 210889.00
0 -0 o 0 - 0] 100.00
43,370 42,335 55,577 47 255 47,255 0 0 26,758 775180.00
55515 1:52:938 78,173 47570 467251 83619 854812.00
8,934 15,744 7,663 1:980 71,440 4,826 | 84744.00
3,081 1,748 1,206 2,509 2,176 3154 4568200
67,530 70,430 87,042 52,059 50,341 0 0 41,599 985238.00
110,900 112,765 142,619 99,314 97 596 0 0 68,357 1760418.00

0,00

S 0.00
0 0 4] Q 0 o] 0 0 376,020 376020.00
14,0000 1000.00.

9050.00

19,500

18,500 |

29,196

23,000

21,500

19,500

18,500 0

6,205

283,070

602793.00

29,595

23,000

23,500

20,000

19,500 0

6,205

660,090

987863.00

0 0 .00

=0 e 0 100

. e -0 i 0 Qi 0 0:60

| 21,271 | 10,500 14,600 15,300 9,000 ) 0 17,937 | 0 233718.00
[ 61766 146265 180,719 134,614 126,006 0 o] 92499 | 660,090 2981999.00
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FY13 Expense Allocation Summary

ACCT# | DESCRIPTION

PUPIL SERVICES

Athletic Services

58
58
58
58
58

A 400 |Supplies & Expense

450 |Athietic Equipment

455|Equipment Repair

590|Contract Services

600|Athletic Travel

58

620} Athletic Memberships

58

926{Rentals

58

LT

960| Athietic Transportation

Athietic Services

97,318

860

1,312

860

Student Activities

57

S 400| Student Actvities/Supplies & Expenses

57

S 4051 Student Activities/Graduation

57

S 960 Student Activities/Transportation

56

_FC 820|Student Insurance

Student Activities

1,000

200

1,250

Heaith Services

57 __H 400} Health Services Supplies & Expense

581 _H 450 |Health Services Equipment & Furniture

571 __H 455|Health Services Equipment Repair

56| _H 590|Health Contract Services .
Health Services 3,500 1,000 700 800 600 300 600
PUPH. SERVICES TOTAL 105,315 2,000 900 800 l 1,460 3,112 2,710
SPECIAL EDUCATION TUITIONS
Tuitions - Other Schools

56| YTU 970| Tuition-Public

56| YTU 971 | Tuition-Public - Summer

56| YTU 972|Tuition-Private

56 YTU 973 Tuition-Private - Summer

561 YTU 974|Tuition-Private - 00S

56| YTU 977 | Tuition-Collaboratives

56| YTU 978 Tuition-Collaboratives - Summer
Tuitions-Other Schools Total 0 0 0 8} 0 0 0
OTHER COSTS
Fixed Charges

56| AFC 784|RAN Interest
RAN Interest
Tuitions-Other Schools

56| ATU 975|School Choice Assessment

561 ATU 976|Charter School Assessment . :
Tuitions-Other Schools Total 0 0 Q ¢} 0 0 0

| |oTHER cosTs TOTAL
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COF | UNDISTRIBUTED

FY13

2,860

920 0

104127.00

5,988

5988.00,

5,988

14438.00

631500,

- , 0
1,500 1,500 750 1,500 600 0 0 6,315 19665.00
1,500 1,500 3,610 1,500 1,520 0 0 12,303 138230.00
619,012 619012.00
0 0.00
| 1,493,022 1493022:00
-0 0.00
¢ D:00
428,000 42800000/
- 16,050 16050.00
[ 0 0 0 0 0| 2,556,084 0 2556084.00
175,000 175000.00
175,000 175000.00
© 499550 £1499550.00
‘ | T43070: 743070.00
| 0 0 0 0 0 0 0 1,242,620 1242620.00
[ 1,417,620 1417620.00
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FY13 Expense Allocation Summary

ACCT #

| DESCRIPTION

TOTAL DISTRICT OPERATING BUDGET

1,110,859

192,983

155,865

176,765

Moy
239,144

200,316

190,362

TRANSPORTATION

561 ATR 960|Regular Ed

56| ATR 961 |Late Run

561 YTR | 963|Special Education j :

56| YTR | 964|Special Education - IEP : |
Transportation 8} 9] 0 0 0 0 0
OTHER Reserve for Extraordinary/Unanticipated Expenses

rss AFC 783 0il Remediation Debt Service

CAPITAL PROJECT DEBT SERVICE

56| WFC 782|Bond Debt Service - Interest 1,613,000

561 WFC 782{Bond Debt Service - Principal 1,086,026 | :

56| WFC 783|BAN - Interest 0

56| WFC 785|Serial Note Debt Service - Interest 0,

56| WFC 785|Serial Note Debt Service - Principal 0 ;
CAPITAL PROJECT DEBT SERVICE TOTAL 2,699,026 0 0 0 0 0 0
TOTAL DISTRICT NON-OPERATING BUDGET 1
TOTAL SCHOOL COMMITTEE APPROPRIATION I 3809985.00 182982.90 155965.00 176764.81 23914428 200316.18 1 90362.00J
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FY13 Expense Allocation Summary

2,842,102

UNDISTRIBUTED

FY13

64,679,735 |

71153650.00

1,675,490
698,136

2,738,478
e

2738478.00
5000
1675490,00
698136.00

o

2,373,626

2,738,478

5112104.00

0.00

99,890

99890.00

© 1613000.00

1086026.00
0.00
0.00
0.00

2699026.00

7911020.00

5215728.00

67518103.00]

79064670.00

40

79084670.00




%0 | [8iz'L | [%eo | I | [ozt'z 1 ez | [zevs [¥onaz Aauvanoo3s aNY AMVANIWATE 40 INAWIHYCAA
%¥ llos1'viz'e | 049%90°6L | %9 [ s22v01 [ 015708262 | [[ser'ssa’tL I [[€i€’at6's9 | {ooz0l62L | NOILVI¥dO¥ddY TYLOL
%2, [Z06'2€l  [0e0'4167L ] [%zt [ 8g6'cz8 [€L'eLL'L ] [SSL6¥6'9 | [s9'609'9 | [oi9'%05"9 ] TVL0L HAHLO
%0 Z16'¢) 920'669'C %6 10£°€22 8€6'20/C 1€9'6.¥'C 906'09€'Z 1€8°€96'L SLO3rodd TYLIdvo GIAOHddY SHYM - IOIAMIS La3a
%e- 020'2) 06866 %2- 0257) 016101 0E¥' 701 9£6'0} 00072y |G TYLNIWNOMIANT NOSHIS43r - ADIAMES 183a
0 0 0 0 0 0 80.'991 sainjipuadxg pejediopueun pue Aleuliploeiixs Jof salesey
%E 6E8'EY ¥01Z1L'G %l 1L1'€09 GOZ 896'Y ¥60'S9E'Y €8’ ey 0E1'2ECy NOILYL1HOJdSNYHL
H3HLO
%S €GZOEL'E | 0G9°ESL'LL %S /18°082°¢ 16€710'89 085'9€L'¥9 869'00£'€9 0£5 5099 NOILYRIdO¥ddY TYLOLENS SNOILYHIJO
%G- (922'18) 029'LLY'L e (855'85) 96E'66Y'} ¥66'LG6'} Z09'6LY'} 0L0'€59'} IVLOL S1S0D SNOLLYHILO HIHLO
029°Z¥Z'L 96€ ¥2E | /e166eL SYE'6ZY L $j00Yog 48130 - suoninl
000°GLY 000°G/L) Sor'veh 599'€2Z saBieyn pextdy
$1S09 SNOILVY3dO ¥3HIO
%0% 061'8ZL #80'955'Z %ZZ" (918'¥18) $68'228'L 0LL'TYE' 00Z'€€9'c PLG'1E9'E TY10L SNOLLINL NOILYONAS Tv103dS
¥80'996'C ¥68'L28'| 00Z €€9°€ yIG'€9'E sjooyog 48010 - suonin
SNOLLINL NOILYONAT VIDAdS
%se-  {oo6'zy) 0ez'sel %G} 981'/2 %4 ry6'e8l ¥Z6'602 0EL'LLZ IVLOL SFDIAYES TdNd
G9£'9G G9E'9S G9£'9G s801AI8g UyjeaH
(058°01) 0G1%C 051'%Z 9|
51.Zz 519°0€} GIO0EL s8I0y SoNeIyIY
S3IDIAMIS 1ldNnd
%L 08L'202 6661862 %EL- BL1'70¥) 612'6LL'C 8EE'e8L'e Ziy'eel'e S08'LLE'E TYLOL FONYNILNIVIA B SNOILYHILO
Iv¥'GET L¥y'GET £99'202 LyY'SET s8djAleg {elpoIsn)
16€'GZ9 0/£'608 ¥16°€0Z°} €108 spunois % sbuipjing
1911ele 20V vELL A G81'765'C saljinn B yeeH
JONVNIALNIVIN 8 SNOILVE3dO
%0E- (898'61 L) L0210 %9~ (z68'G51) SLOVEY'T 196'685°C £08'vZ8'L 6YY'¥86'T IVLOL LHOANS TYNOLLONYLSNI
10l'e 00S'€ 00S'¢ p3 {euo)jeI0A - oddngTetionansuj
822'80€ 628°12¢ $GELEE p3 (e1oadg - pioddng jeuoponysuy
8.8CGC | 9¥Z'0E6'L G60°/Z¥'T p3 Jejnbay - Woddng [euonongsu]
000°051 0062/} 006222 uogensiUILIPY Jo1sid
ADOTONHOIL ® LINFWLINDA - LHOddNS TYNOILINYLSNI
%S 60G'G¥E'29 %8 £89'G9Z'65 /0981875 1G1'696°ZS 22920975 1YLOL TINNOSYHId
%9 198'90L7 | vli8lEl %y} Z5e'162 | GI8V/v 0L £Z5'€8L'6 6871626 1¥¥'G99'6 eouesnsy| g sjjoeueg sskojdwz
%1 6G6°C.LE 197916V %L ¥2.'G60'C 808'06.'8% ¥80°G69'GY 80C VIOtV 181°7v6 7Y salie[eg
TINNOSYH3d
Z1'60°80 11'82°E0
abueyp abueyp uonendosddy abueys abueyp uopjendosddy jenjoy fenjoy lenyoy
% $ €LAd % $ ZLAd LEAS 0LAd 60Ad

SNOSIMVJINOD HNLIANIdXT A3LVIHdOdddY ANV TYNLOV €LAd - 60Ad
12141SId TOOHOS TYNOIDIX L1dASNHOVM

41




[veo'ceo’os | [vosezz'sy | | vze'sy9'or | [ 169¥Br'sy | [ 822°9.8'vy | | | aNNIAZY Tv2011V.L0L]
1eok snotAasld wolj ebueyd %
¥89'€29'05 ¥0.'622 8Y y2e'Sro'oy 16978y GV 82.'9/8'vY 9% |ove |G5¢C |GE L [¥§) TIVHIAO
792'906'6 80L ViV’ GBE'GLEB S60701'6 Zv.'696 '8 ocy 0.1 |eez {0SL [8l¢T Buipaig
09/°€08'8 8v£'990'8 /8£°029'2 G68'9V1 'L 299°L15'9 Y16 |58G |£99 1596 |0L€E puepny
CLGvZ6 ¥ [N G8B'EYOY 191'856'¥ veZ 925 v 59’L |eey /81 (2.0 |oze uojasuld
¥96'052'G 186'650'G 087’116 68616 905 7.8 1€ [20€ |I10- |e60 |ElL¥ uoyed
5818eL1Z £6.78L0Z 11175102 960'652'61 765886 6 65y lel'e (20T [ZL1- oL uspioH
ELAd ZLAd LLAd OLAA B60Ad NMOL AgG
ANN3AZY TvD01 Tv10L
920'669'C 6e620.c | |eegeove | |set'ziee | [6ceeos’t | | sjuawissassy juswieday 1qeq wie)-buoT jejoy
‘looyos cm_c 1B Juswjous | 1oqoioQ Jeah k.OtQ {enjoe uodn pased ‘8JON
6. LvY 867'6EY 2€0'22¥ 58.'G6E 188ZrE 7€91°0 92910 [1621°0 [802L0 [1ELL0 Buiiels
680'665 122085 £91'105 815'L8p 161'76€ 50220 |/¥i2’0 080z 0 820270 [110Z0 puepny
£L1'7E2 969'6E2 022'902 004902 909'85} 8980°0 |2/80°0 [9580°0 [2680°0 [1980°0 uojeduld
¥6. ST €20°09¢ 766'7ET zeo'ove 61502 0880°0 |2960°0 {52600 [¥901°0 [5901°0 uopxed
6.1°061°L Lop'/84 ') 067610l 825'986 015'798 0lL¥Yy'0 |€6EF°0 [BEEY0 |2G2P'0 {2EEVD uspjoH
ELAd CLAd LLAS OLAd 60Ad TOOHDS HOIH - LINJINSSISSY
AINIWAVCIY LE3A WHIL-DNOT
060°}L1 016'401 ] Toer'vol REED | [ooozy I sjuawissassy juawheday Jqaq uej-buo jejoy
S|00Y0s |je JB juswijoius | 18q0jo0 Jeak '_Otm {enjoe uodn pasedg BJON
62061 019'LL yre'sl £68°C zzy'L €110 (82210 [4S21°0 [98210 [29/1°0 Buiiels
925'se 1zo'cz zee'ez 616c 682'6 86220 |6522°0 |veZe 0 |yzez 0 [212Z0 puepny
988’/ sel’) 696/ L1161 082°¢ 01/0°0 654070 [£920°0 [2840°0 18200 uoyeduld
£z/'0l 159'6 10} €08’} 0LL'Y 59600 [/¥60°0 [1260°0 |F860°0 {€660°0 uojxed
9z6'LY £68'cy [ Nda 01Z'L 6£8'21 YIEY0 [LOEP'0 {GL2r O |P22h 0 [LPTr 0 usploH
£iAd ZhA4 LLAd 0bAd 80Ad INJNSSISSY
ANINAVIIY 1830 WNIL-ONO1
(ponunpuod) INNIAIY TvO07
CLAA ZLAd JLAL OLAd B60Ad
pajdopy [enjoy [enjoy [enjoy (enjoy

SANNIAIY 40 ILVINILST AHVNINITIHd B AHOLSIH TVIONVNIA
13141SId TOOHJOS TVNOIO3Y L1LISNHOVM

42




709'068'2 Glz'Gl6'C | |oov'sezc | [ les'igcz | | 8z9'Le8 juswssessy uojiepodsuel] [ejoy
‘sjooyos ||e je Justlujjolua | Jeqolop NEELS _0_._Q [enjoe uodn paseq 910N
¥E1'56Y AR £/ '¢0¥ 529°20¥ 2107091 €121°0 [8221°0 [£521°0 [98/1°0 [Z0/1°0 Buipels
G61 799 GL1'cl9 VCSELS £76'005 9/9'/8) 86220 |65¢¢0 |¥€22°0 |¥2220 [212Z0 puenny
802 G0Z £28'6ee 607'GLL 028’81 8ee's. 01200 [6620°0 |£9/0°0 {28070 {18£0°0 uoysouud
/00'6.2 652182 z6lcee B aANE42 68968 G960°0 |Z¥60°0 {12600 |#860°0 |€660°0 uoyxed
090'L¥2L LS7'18C'L 26586 G20'vS6 Z16'8LE YIEy 0 [L0EP0 {GL2v 0 |pZer 0 [1vev 0 uspjoH
ELAd CiAd LLAL OLAd 60Ad ININSSIASSY
NOILLYLHOdSNVYL
vLL'eEL's Ivciezy | | ivziezy | [l0s’sese | | £02'699'S juswssessy suopesado jejol
‘S[O0YOS || 1B JusWijjoius | J8qois0 Jeak \_o:o_ enyoe uodn paseq ‘8joN
£€1286 961 zEL 908 '¥¥L £68'729 6.6'900'L €110 [8z21°0 [2541°0 [9821°0 [4841°0 puels
LLY'LLE'L ¥61'266 069'9¥6 Gop'eLL S6E'6¥2' 1 86220 {6522'0 |¥EZC0 {¥22T 0 {2120 puepny
vr0°L0Y 109°12¢ 0.¢£'¢ze 6E€°L6T 8.5'79Y 012070 [6640°0 [£840°0 [2820°0 {18400 uoysould
0E¥'€SS L9Z'10¥ 85 L LY 96¢’/E€ 996°LYS 59600 [/¥60°0 [1260°0 [F8B0°0 {€660°0 uojxed
0€9'eL¥'C 286've8’L gy L8l Sly'zer'L 01£'96€'C vLEV'0 [L0EP'0 |GLZV 0 |PT2V0 |L¥eh 0 usploH
€LAd ZLAd LIAA OLAd 60Ad ANIWSSISSY
SNOILYN3dO
052’681 '6€ vEEZIZ8E | | 68CG6GLE | | 616 /9ELE | [ §90'80€'9E | uopnquiLoY [8d07 WNWIMK [eJ0L
Jeok snojasld woly sbBueyd %
G/1'896°L 9790/, 01692/ 668'229'L 266257 L vez /50 [¥90 Jeoe |s0€ Buipels
£.¥'102'9 869'€E8'G 6/9'6£9'G 1G¥'/8E'S 9v5'999'y 029 |15 [19F [s¥'Sh [les puepny
202'0/0y £69'€50 7 /16'0€6'E 18€7.8'E Z2y'veR'e o [zi'e oyl [iel  {s6e uoyeoulid
010041y 182°.0} ¥ G69'1E0'Y G98°CLLY £80'€E0 ¥ €s'y (/81 [/6'L- [86'L 0SS uoixed
06£'6.L'9) 920°LvP'9l 820'0.2'9} I16'vieol ZZ0'1EE°9L Z0C |60'L |8c0- 0L O~ [9¥0 uapioH
ELA CLAd LEAL OLAd 60A4
NOILNERILNOD Y201 WNINININ
INNINATH TVO0T
ELAd CLAd AL 0LAd 60Ad
pajdopy [enpy fenjoy fenjoy |enpy

SINNIATYH 40 FLVINILST AHVYNINITTHd 8 AYOLSIH TTVIONVNIL

1O011S1d TOOHJS TTVNOIO3Y L1ISNHOVM

43



Z10Z ‘6 AInf 1e8yg Alieyd YOQ uodn peseq £LAd
sjdigoal jenjoe uodn peseq | Ad N

L6¥'805'92 \ZEZ8Eve | |9zt es8ec | | 646408 | [ S691z0ee | | INNIATY IV 31VIS V10l
95v'.02'Z 066'266'L 50£'002'C 89€'LLET ££0'66€'E INIWASHNGNIZY NOILY.LHOJSNYHL TOOHOS TYNOIDAY 1L ¥3LdYHO TVLIOL
95¥°102'2 066'266'1 50£'002' 99¢e'/1€£C ££0'66£'E . UONEUOdSUEL} [0040G (euoiBaY L/ U
piv ajelg
NOLLYLMOJSNYHL
lesk snojneid woly abueyd % » » QIV 0L HALdVHO TV10L
L¥0'LOE¥2 jecesczz | | 1¢88g9le | | FlcOeyic | | 299ccost | [vGe (/€€ [8/0 [ese eVl ]
€LAd 475} LLAd OLAL 60Ad aiv 0L ¥31dVvHO
INNIAIY alV 9LVIS
CLAd ZLAd LA OLAd B60Ad
psjdopy {enjdoy [enyoy [enoy [ENOY

SANNIATY J40 FLVYINILST AHVNINITIN ® AMOLSIH TVIONVNIA
12141S1d TOOHOJS TVYNOIO3d LLISNHOVM

44




'Z1L0Z '8 AINT 198yS AuayD HOQ uodn paseq gL A4 40} 80104D (00UOS
'Z10Z ‘6 AN 188YS AudyD YOQ uodn paseq £ A4 o} JuslesINqUIISY |00UOS apeyd

¥

M

45

181'159'8/ 015'06LGL | | 647 G09EL | | 189'sEC L. | [ 00S28¥0L | ANNIATY TVLOL]
9sy'i0z'e 066266} G0£'00Z'Z 89EL1EC ££0'66E'E JuswesInquiiey ucleyiodsuel]
299'800'} 285 10'L 128'7€6 862°15. 99¥ ve9 «x 81040 |00YOS
16901 891911 v96 v8 159'52) oov'8ll + JuBWesINGIISY |00UDS 1aLeYD
0 0 0 0 0 (a93) fousloyeq ¢ SS80X3
0 0 0 0 0 (Justuasinguiiay JBNPoy) 8oIAIeS 1g8( 10} sanuBAsy 1oIsIa
/89'6EY SE/°066'1 11171802 96990} 161718 suopeiadQ Joj sanuerey 1oHIsIg
ANNIATY ¥IHLO
9110182 678'708'2 [6zEviGe | |00L'ves’e | | 0€8'500Z | LINZINSSISSY INIINAVAIY 1830 WHIL-ONOT VLOL
ieahk snotasid woi} abueyd %
0z8'09v 8015y 9.le'0vy 8.9'86€ 65.'6ve 180 {08t |9v'0L |B6'ElL [ELT- Bueig
519029 Zre'e09 G6Y'vZs 1£0'58Y 9800V 98z lcosl lpl's  [€0°0C [09°€- puepny
660252 LEv'ere 681 ¥1T 112'802 988't9l 95'0- |s9€l |/8T [z9'8Z |vO'E- uojaduld
115'8¥2 7/9'69Z gel'sre GEY'BYZ 67,02 ge',- [100y |eel- [8s6L |62 uojxed
S0L'8eT’L ¥62'1£2'} yEL'060't 9¢/'€66 675288 650 |s6zl |oLe  {cozl |eBZ- uspjoH
£LAd CLAd LA OLAd B0Ad NMOL A8
AININSSISSY INIWAYLIY 1830 WHIL-DNOT
509'068'C 9/2'G16'C [Vor'eszz | [ 295252 | [8zo'L68 ] LNIWSSISSV NOILVLHOdSNYHL Tv10L
ieak snojaeld wod) ebueyd %
yEL'S6P 821 71§ €71 'c0y 52920 Z10°09) 69'c- |pelz |820  [29'l5) 2§62 Buiuels
661 799 511249 ¥Z5'€1LS £76'00S 9/9'/61 gl'L- |880¢ |12 |zv'est [6L'6C- puepny
802'502 £28'67¢ 60v'SLE 0e8'g/l 8£€'s. €16~ |visz |16} |lei€L |2T8e- uojeould
100'6.¢ 65.'182 z6l'cee evl'ize 689'G8 86°0- |vz'9z |£60  |80'8S) |65 0€- uoxed
090°L¥Z'} ISv' 182 765286 520156 z16'8.€ 99'Z- [er0c |66C  |8L15L (€862 usp|oH
€LAd CLAd LA OLAd 60Ad NMOL A8
INIWSSISSY NOILVLHOdSNY YL
viL'ees's LyZ'leeT'y [ivz'igev | | L05Sese | | L02'S99'G | INTWSSIASSY SNOLLYHIJO TVLOL
1eehk snolasid woly sfueyd %
£€1'286 96} 'z€L 90€ v¥L £68'v29 6.6'900°L vLve [e9h- L6l [v6.€- {96 Buipels
LIVILEL v61'/56 069976 Sov'ell SGEBYZ L vo /e [LLL  |obec [60'8e- [00°G puepny
¥¥0'L0¥ /097128 0/E'€CE 6EE'/6C 815 vov 1592 (660~ |6/8 |00'9¢- [vl'¥ uojesulid
0EY €55 192'10% 851 LY 968".€€ G86'L¥S z6lc |svc- [s6'lc |evee- |eL'S uoixed
0E9'€LV'C 786728 | gy L8l SLy'zer') 01£96E¢C ¥SGE |GL0 |8ete |zll¢ [IOS uspjoH
ELAd AV LLAd 0LAd 80Ad NAMOL A"
LN3WSSISSY SNOLLYHIO
162'067'€9 G99'709°09 | | 0LL¥Sz65 | | 0£L4S8'8S | | 2L 0£6'S | HNIANIJS TOOHOS 13N IVLOL
ONIONZJS TO0HIS L3N
NMO.L A9 INNINTY TTVL0L
LA ZLA LLAL OLAd 60A4
pajdopy [enoy {enjoy [enjoy [enoy

SINNIATY 40 ILVINILST AMVNINITI™d ® AHOLSIH TVIONVYNI
LO1¥1S1d TOOHOS TVNOIOZY L1ISNHOVM




Building Leadership Support -- Principals
2012/2013 School Year

Mark A. Aucoin, Davis Hill Elementary School
William P. Beando, Wachusett Regional High School
Anthony M. Cipro, Jr., Houghton Elementary School/Chocksett Middle School
Mary E. Cringan, Thomas Prince School
Judith K. Evans, Dr. Leroy E. Mayo Elementary School
Nancy Fournier, Central Tree Middle School
Anthony A. Gasbarro, Glenwood Elementary School
C. Erik Githmark, Mountview Middle School
Dixie A. Herbst, Naquag Elementary School
Kathleen A. McCollumn, Paxton Center School
Patricia Ottaviano, Early Childhood Center
Patricia Scales, Dawson Elementary School

School Data 2011/2012

Regional Enroliment (PreK-12): 7,469 (as of October 1, 2011)
General Fund Staff: 926.61
High School Accreditation: New England Association of Schools and Colleges
Post High School Education: (Class of 2012)
88% -- Continued Education
71% - Four-year Public or Private Colleges/Universities
17% -- Two-year/Business/Technical/Military

District Title VI and Title IX Coordinator -- Susan H. Sullivan
District 504 Coordinator -- Nancy Houle
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Wachusett Regional School District Committee
2012/2013 School Year

Cynthia Bazinet -- Holden
Colleen Cipro -- Rutland
William Clute -- Paxton
Steven Hammond -- Holden
Lance Harris -- Sterling
Robert Imber -- Princeton
Stacey Jackson -- Holden
Julianne Kelley -- Rutland
Deidre Kosky -- Holden
Sarah LaMountain -- Sterling
Duncan Leith -- Holden
James Mason -- Sterling
Kenneth Mills -- Holden
Robert Pelczarski -- Paxton
Norman Plourde -- Sterling
Robert Remillard -- Rutland
Michelle Sciabarrasi -- Princeton
Erik Scheinfeldt -- Holden
Athas Tsongalis -- Rutland
Margaret Watson -- Holden

Executive Staff

Thomas G. Pandiscio, Ed.D., Superintendent of Schools
Darryll A. McCall, Ed.D., Director of Operations
Susan H. Sullivan, Director of Human Resources
Kelley Gangi, Director of Curriculum
James Dunbar, Treasurer

Jefferson School
1745 Main Street
Jefferson, MA 01522
Telephone (508) 829-1670 Facsimile (508) 829-1680

www.wrsd.net
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