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Theme I: SCHOOL CULTURE and CLIMATE

Goal 1: Unify the community around the vision, mission,
core values and goals.

Provide an environment where students are
safe, supported, empowered, and held account-
able, and where respect for self and others is
highly valued.

Goal 2:

Goal 3: Strengthen partnerships among staff, students,
parents and community members that support

teaching and learning.

Theme Il: CURRICULUM, INSTRUCTION, and AS-

Goal 4: Ensure that instructional practices recognize
and accommodate a range of abilities and learn-
ing styles in an effort to promote excellence and
assist students in reaching their potential.

Goal 5: Develop programs to increase equitable educa-

tional opportunities to all students in the District.

Goal 6: Develop programs that ensure there is consis-

tency in instruction and continuity of curriculum

in what we teach.

Theme lll: STUDENT SUPPORT SERVICES: THE
WHOLE CHILD

Goal 7: Enhance the District's capacity to identify and
respond to students at risk.

Goal 8: Promote/provide programs and practices that
enhance the social/femotional well being of all
students.

Theme IV: PERSONNEL and PROFESSIONAL DE-
VELOPMENT

Goal 9: Create more opportunities for collaboration and
mentoring.

Goal 10:Develop more professional development oppor-
tunities within the District and make available
more programs culside the school district. Pro-
fessional development opportunities will be fo-
cused and targeted.

Goal 11:Develop recruitment approaches that maximize
the District’s ability to recruit high quality staff.

Theme V: INSTRUCTIONAL SUPPORT AND FACILI-
TIES

Goal 12:Develop a long-term plan for the renovation and
maintenance of school facilities.

Goal 13:ldentify and plan for the use of technology and
media that will enhance education andfor in-
crease the efficiency of administration.

Theme VI: COMMUNITY RELATIONS and COMMUNI-
CATIONS

Goal 14:Work cooperatively with town governments to
improve communication and mutual understand-

ing.

Goal 15:Increase accessibility of school facilities and
programs to residents and communities

Theme Vil: ORGANIZATIONAL LEADERSHIP, and
MANAGEMENT

Goal 16:Maintain a continuing self-review of productivity,
roles and operations by the school administra-
tion and the School Committee.

Goal 17:Identify/promote succession planning at all ad-
ministrative levels.

Goal 18:!Improve communication with staff, students,
parents and the community.

Theme Viil: EDUCATIONAL FUNDING

Goal 19; Seek financial efficiencies and maximize the
cost effectiveness of programs and services
while meeting improvement goals.

Goal 20:Secure funding and resources to support pro-
grams and planning efforts.

Non-Discrimination Paolicy
The Wachusett Regional School District does not discriminate
on the basis of race, color, sex, religion, age, national origin,
sexual orientation or disability, in the operation of the educa-
tional programs, activities, or employment policies, and no
person will be excluded from or discriminated against in ad-
mission to its public schools, or in obtaining the advantages,
privileges, and courses of study of such public schools on
account of race, color, sex, religion, age, national origin, sex-
ual orientation, disability, gender identity, or .other protected

category
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SECTION |
PUPIL PERSONNEL SERVICES UPDATE

Supervisor of Pupil Personnel Services Nancy
Houle continues to work directly with schools and
Central Office staff coordinating programs District-
wide. She oversees the MA Municipal Medicaid
Program, which coordinates claims by local educa-
tion authorities for partial federal reimbursement of
qualifying direct health services provided to Mass-
Health members in schools, and of administrative
support expenditures incurred in providing those
services. One component of administrative claim-
ing is the completion of a time study. A valid study
consists of a random sample of school direct ser-
vice and direct suppart personnel. The sample
must have a 95% (+/- 5%) confidence level and an
B5% completion rate. Time studies are held for
three quarters of each school year, October
through June. Administrative claiming for the 4"
quarter (July, August and September) is an aver-
age of the previous three quarters. Other factors
considered in calculating reimbursement include
guarterly salary payments, student roster, materials
& supplies expense report, district-wide FTE, spe-
cialized transportation expense reports, out-of-
District tuition expense, annual District-wide sala-
ries and fringe benefits report, and the annual capi-
tal cost report. This year, the District's direct ser-
vice providers transitioned from paper reporting to
on-line reporting, resulting in more timely submis-
sions, more accurate submissions, and hopefully
increased reimbursement for the District.

Total reimbursement from Medicaid claims to date
equal $337,098.68, an increase of $132,331.00
over FY12

Throughout the year, the Pupil Personnel Services
office worked with Special Education staff, Central
Office staff, and building administrators to prepare
and submit the District's Coordinated Program Re-
view responses. The PPS office was responsible
for two components: Civil Rights,and English Lan-
guage Learners. An initial on-site review was fa-
vorable toward the District, official findings will be
shared with the District in late Fall 2013.

Pupil Personnel Services continues to work with
schools to procure Interpreters and translators for
our English Language Leamer (ELL) students and
families. This year, the District added interpreters/

translators for Korean interpretation and transla-
tion.

The Supervisor of Pupil Personnel Services
worked closely with the ELL Instructional Coach to
caoordinate and facilitate professional development
training for tutors, and a reception for ELL parents
and tutors. The response to the reception was
overwhelmingly positive, and provided the opportu-
nity for families to meet the educators working with
their children,

In January 2012 the District and Thomas Prince
School began working jointly to increase enroll-
ment in the K-8 building. An on-line parent survey
was made available to all District residents with
children eligible for enrcliment in grades K-8 The
purpose of the survey was to gauge interest in a
magnet or theme school, and the overwhelming
response was for a Science/Technology/
Engineering/Arts and Math program. The over-
whelming response, coupled with the school's his-
tory of support of the arts gave birth to the Thomas
Prince STEAM program. In-District transfer re-
quests topped 100, and over 40 invitations to enroll
at TPS were mailed to District families who were
selected viza lottery.

In June 2013, the District sponsored Lifelines: A
Teen Suicide Prevention Program. District partici-
pants included school psychologists, building ad-
ministrators, and Central Office administration. Dr.
Barry Feldman, Director of Psychiatry Programs at
the University of Massachusetts and a trainer for
the Society for the Prevention of Teen Suicide, pre-
sented the three-day program. Despite the timing,
participants felt that the topic and information were
important, and lock forward to implementing the
program in buildings District-wide.

As of July 1, 2013, the District had accepted 80
new school choice students, and anticipates 268
choice students to return in August 2013, for a pro-
jected total of 328 school choice students in the
District.




SECTION Il
INFORMATION SYSTEMS UPDATE

Throughout the 2012-2013 school year, the Informa-
tion Services department continued to adapt, not only
to current budgetary challenges, but also to the grow-
ing and evolving technology demands of providing a
21% century education for all students. Combining
innovative new technologies with traditional sensibil-
ity and frugality, the IS department is enabling the
District to deliver essential tools and services to our
classrooms without incurring unnecessary and
burdensome new expenses.

Google Apps for Education

Google Apps is a suite of web-based tools compris-
ing a secure onling platform for email, calendars,
documents, and media. Google Apps is rapidly
growing in popularity among school districts because
it is offered to schools at no charge. In the spring of
2012, the District migrated its staff email and calen-
dars to Google Apps. In the 2012-2013 school year,
District staff expanded on this foundation by using
Google Docs and Wehbsites to enhance productivity
and foster a more collaborative environment.

All students were also given Google Apps accounts
at the heginning of the 2012-2013 school year which
enabled them to create, share, and store their work in
a secure online environment. Students are now able
to access and work on their documents from any
computer with Internet access. They are also able to
store all of their documents in their Google Apps ac-
counts until one year after they graduate high school.

Cloud computing is becoming the preferred technol-
ogy platforrn for businesses as well as individuals
because it offers so many benefits over the standard
computing model. Moving data to cloud services, like
Google apps, reduces reliance on costly server hard-
ware and simplifies disaster recovery since backups
are handled by the host. In a cloud computing envi-
ronment, users also enjoy full access to their files at
any time from any Internet-enabled device. With
Google Apps, the Wachusett Regional School District
is beginning to take advantage of these benefits, for
both staff and students, at no cost.

PowerSchool Parent Portal Enhancements

As part of its ongoing efforts to reduce unnecessary
printing, the District has made major changes in its
approach to parent communications. In the summer
of 2012, a revamped PowerSchool Parent Portal was
launched which delivered student handbooks, report
cards, and other essential information electronically
for the 2012-2013 school year.

The PowerSchool Parent Portal is a web-based inter-
face through which parents can access information
about their children. Prior to the 2012-2013 school
year, the Parent Portal was only accessible to par-
ents of middle and high school students and it only
provided basic information such as schedules and
grades. By expanding its use to all families and sub-
stantially enhancing its functionality, the District elimi-
nated hundreds of thousands of printed pages in the
2012-2013 school year.

MUNIS Enhancements

MUNIS, the District's accounting and Human Re-
sources system, was moved to a fully hosted envi-
ronment in the fall of 2012. This move ensures that
all essential business data will be safe and accessi-
ble in the event of local disasters, independent of the
operational state of the District's network and server
infrastructure.

Plans are also in place to utilize additional features in
MUNIS which will modernize existing workflow meth-
ods and reduce reliance on paper-based, labor-
intensive procedures in accounting and human re-
sources.

Wireless Networking

It is clear that wireless, web-enabled devices of one
kind or another will soon be a staple in our schools.
These devices will require a robust wireless network
infrastructure that reaches every classroom in the
District. Providing this wireless access may be the
greatest single challenge facing the Information Ser-
vices department in the coming years. Preparations
are underway to meet this challenge as wireless
products and services from several major vendors
have been evaluated over last year.

Looking Ahead

The role of technology in education has grown at a
staggering pace in recent years and that trend will
only continue. The importance of teaching 21* cen-
tury skills and a renewed focus on data-driven meth-
ods and results in our classrooms will place an even
greater reliance on technology. The Information Ser-
vices department is hard at work preparing to meet
these demands head-on. As new products emerge
on the marketplace, the IS team proactively re-
searches their features and benefits and evaluates
their potential role in our classrooms.




SECTION lil
STUDENT ACHIEVEMENT / ASSESSMENT

Priar o Education Ralorm and K- 12 Regionalization, Ihate was no sy i P lor Q) incdrvicual student achi And program ped othar than that provided
by tha state. Support provided hrough E jon Ratatt has enabled the District o impl a prehenss program which provick i to support the positve
long-term aifects of Education Reform and K-12 Regionalization upon the achi of by Reg I School Distncl students,

Mazsachusatis Comprehensive Assessmant System (MCAS) Tests of Spring 2012

Percent of Studants at Each Parf Level for Wi

* HOTE: P level ges are nat fed groups with fewer tan 15 students Median student growin 5GP} ate not o mha number of Atudunty included in Ma
aggregaied SGP iy legs than 20.

* NOTE: Grade 10 Science ard T 4 g 1Bl reg the highest per lavel ottained by class ol 2014 students in grades % or 10 in eny of the tour subjects {Biclogy.

Cramistry, Intreductary Physics, and Tlcr:ﬂulog'nyngmunng). In addiion, only students snroled (n Massachuselts since October 2010 are included in state-level resuits: only siudents snrolied in the
same district since October 2010 are ncluded in distnct-level resuts. only students snrailed kn the same scial wace Octobaer 2010 sre miciuded in schook el resulis
Cata Last tipdated on Ssptambar 19, 2012,

Proficient ar Higher Arh d Pr HNeeds impravement Warning/ Falling | Students Included

Grade snd R e T T T — Included| CF! sap in S0P

Subject DISTRICT | _STATE | ISTRICT| STATE | STRICT | STATE | DISTRICT | STATE | ISTRICT | STATE

GRAQE 03 -

READING 7% 11 20 15 58 46 21 aa 3 @ 618 922 N WA

GRADE 03 -

MATHEMATICS m a1 a3 a7 a8 34 23 25 T 14 615 88.1 NAJ NFA]
70 &7 22 13 57 44 15 30 ] 14 578 W25 Lo 538
m 51 a 18 43 35 F- 3 ] 12 STIﬁ 07 &3 539
78 at 27 17 51 44 18 28 4 " 8271 923 52| 602]
] 7 41 2% a7 32 17 28 5 17 629 914 59 &05
78 52 40 22 ul:} 30 19 M 4 14 429 892 N/AJ N/A]
a5 -] -] 18 54 48 i 22 4 11 808 FIE 54 560
18 a0 28 v 40 =] 15 24 [} 18 607 ®0Aa A4 o |

LANGUAGE 88 kil 26 15 &0 ] 12 21 ) 7 50 950 55.5| 570

anTS

GRADE 07 - 2L

WMATHEMATICS 64 51 28 20 34 n 28 a0 a 18 59 as5.1 48, 570

ENGLISH

LANGUAGE 91 21 2 18 ] [ =] ] 14 2 ] B4 987 44 a1

[ARTS

GRADE 06 - ‘J

MATHEMATICS L1} 52 &7 2 40 ¥ 5 28 a 1% B4 854 ag

GRALDE 08 -

SCIENCE AND -] 43 L) & 83 3 a2 38 5 20 8431 858 N WA

TECHENG

10~

ENGLISH

LANGUAGE M aa 55 a7 a9 51 5 9 1 3 5121 978 S1 457

ARTS

GARADE 10~

MATHEMATICS ag 18 i) 50 21 20 a 15 3 7 504] D48 53 453

GAADE 10 -

SCIENCE AND a2 &9 38 24 46 45 17 25 1 é 477 933 NA NA]

TECHENG

[AC GRADES -

ENGLISH

LANGUAGE B4 -] 28 ] -] 50 13 2 3 [} 4478 Ba2 54 3,383

ARTS

ALL GRADES -

MATHEMATICS 74 50 a7 n k14 a2z 21 28 ] 16 4.!81 a9 - | 3,362

ALL GRADES -

SCIENCE AKD T4 54 Fi 17 45 a 2 a2 4 13 1,74 9.1 NAS WA

TECHENQ




2012 MCAS RESULTS BY SCHOOL,
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2012 MCAS RESULTS BY SCHOOL

MOUNTVIEW MIDDLE SCHOOL,

HOLDEN

Proficlent or Higher ‘Advancod Proficient Neods Improvement | _Waming/ Failing _[ Students] saP ncluded |

SCHOOL | STATE | SCHOOL | STATE | SCHOOL | STATE | SCHOOL | STATE | SCHOOL | STATE | Included In SGP
88 66 3 18 55 a8 8 22 4 1 241 94k 59i 232
82 80 44 i 38 33 13 24 5 16 241 o7 53 233)

50 7 3 i5 &7 58 0 Xl ] 7 240|068 2

67 51 36 20 n a 29 30 4 @ 22| 888 4 2
92 81 28 18 84 83 8 14 o [ %4 975 44 258}
69 52 25 b3 a 3 26 28 [ 19 263 869 40 257)
82 43 8 5 56 38 35 38 3 20 262| 858 N/A] N/A
-] k)| 19 50 50 9 1 9 7431 98.3 ss' nel
35 27 38 32 & 15 e8| 823 sas) 72
82 8 17 58 ar 3 13 264) B5E N/A NIA

WACHUSETT REGIONAL HIGH SCHOOL
HOLDEN

Proficient or Highar Advanced Proficlent Noeds lmprovement | Waming/ Falling _| Students cPl 5GP Inctudad

Grade and Su SCHOOL | STATE | _SCHOOL | STATE | SCHOOL | STATE | SCHOOL | STATE | SCHOOL | STATE | included in SGP
CRADEI0ZENGLISH 94 88 56 37 38 51 5 9 1 3 ag7| 978 5il 455
LANGUAGE ARTS i 5

GRADE 10-

MATHEMATICS 90 78 69 50 3] 28 7 15 3 7 492] 954 53 450)
GRADEIDSSCIENCE 82 69 6 24 46 45 18 25 1 [ a72| 92% N/A MiA

407 78 51 4
407 954 53| 450
4rz| 935 N/A A




2012 MCAS RESULTS BY SCHOOL
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2012 MCAS RESULTS BY SCHOOL
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2012 MCAS RESULTS BY SCHOOL

DAVIS HILL ELEMENTARY SCHOOL
HOLDEN
Proficient or Higher Advanced Profi Nesds Improvemaent Waming/ Fatling Studenta cPl sgp fncludedin
SCHOOL STATE SCHOOL STATE | SCHOOL | STATE | SCHOOL STATE SCHOOL STATE { included 5GP
74 61 20 15 54 a6 23 30 3 9 85 921 NiA] N/A|
9 (] 4 i 35 k2] 24 25 7 14 95' 853 N/AS /A
ar 57 24 13 L. 12 b 1] 1 14 74 85.7 65 T
T2 3] n 15 <1} 35 28 38 1 12 74 B0.a 77 75‘
a3 81 28 17 55 44 14 28 4 n Bul 928 so.5| 74
8 57 48 25 k1) X2 15 26 2 1”7 82| 828 SCJ 82'
n 52 o] 2 &4 a0 22 M4 1 1 nzl 821 WA NiA
Bt & 2 18 57 50 17 22 a 0 ad w7 sas] 152|
15 58 k] 27 a7 2 2 o] 4 1% EJ 888 64 157]
78 54 o< 17 43 a7 3 32 1 13 By ¢s WA N/
GLENWOOD ELEMENTARY SCHOOL
RUTLAND
Proficiant or Higher Advanced Proficlent Needa improvamant | Waming/ Faling | Students cP1 SGP included
SCHOOL | STATE | SCHOOL | STATE | SCHOOL | STATE | SCHOOL | STATE | SCHOOL | STATE | included in SGP
73 61 22 15 51 48 22 30 5 9 148] 9.2 N/AS N/AJ
68 61 29 27 39 34 24 25 -] 14 147] 874 NIAJ N/AJ
T4 57 14 13 -] 44 18 30 8 14 13 908 BO 121
48 51 1 18 a7 35 43 36 10 12 131} 824 kL 129
i) &1 3 17 44 44 21 28 4 " 153 92 475 1504
75 57 39 25 36 32 21 26 5 17 1531 913 855 148
80 52 41 22 a9 a0 1% 2 4 14 153 828 N/A} N/A]
74 &9 23 18 5t 50 2% 22 e ] 4321 914 54 27
a4 59 27 27 fer g R 29 28 7 15 43| 813 269]
e 54 A% 17 39 37 17 32 4 13 155| 924 NA NA
HOUGHTON ELEMENTARY SCHOOL
STERLING
Proficient oc Higher Ad d Profick | Needs improvement Warning/ Failing | Students cPl SGP Included
tGrade and Subject SCHOOL | STATE | SCHOOL | STATE | SCHOOL | STATE | SCHOOL | STATE | SCHOOL | STATE | Included in SGP
GRADE 03 - READING 79 &1 19 18 £0 46 21 30 1] 9 o 94.2 MNJA A
[ELL L B4 &l a5 27 " 3 14 25 2 14 sal 815 N N
MATHEMATICS E
GRADE 04 - ENGLISH
ANGAAOE Ly 87 57 2 13 54 “ 1 30 2 14 1oo| 652 70 1_09]
GRADE 04 -
MATHENATICS 51 34 18 45 a5 18 38 2 12 109| 84 | 109|
ALL GRADES -
ENGLISH LANGUAGE 84 69 7 19 57 50 18 22 1 9 188) 947 70 1
ARATS
ALL GRADES -
MATHEMATICS 84 59 ar 27 47 32 15 26 2 15 197 938 €8 109'
ALL GRADES -
SCIENCE AND 54 17 7 32 13 /A N/A
TECH/ENG




SAT I: Reasoning Test Scores
Last updated: September 14, 2013

The average SAT I: REASONING TEST scores for Wachusett Regional High School students have continued to be well above
the state and national averages since the initial implementation of Education Reform. The results provided are but one of
many indicators that reflect the academic success of Wachusett students. A comparison of the average scores of Wachusett
students to those of students state-wide and nationally since 2001 can be seen in the tables below.

. REASO R AL READ OR
2000 2001 2002 2003 2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2040 | 2011 | 2012 | 2013
National | 505 506 504 507 508 508 | 503 | 502 | 502 | 499 | 500 | 497 | 496 496
State 511 511 512 516 518 520 | 513 | 513 | 514 513 | 512 | 513 | 513 515
WRHS 524 529 532 532 536 536 | 534 | 534 | 5N 53¢ | 521 532 | 525 537

SAT 1; REASONING TEST -- MATH SCORES
2000 2001 2002 2003 2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013

National | 514 514 516 519 518 520 | 518 | 515 | 515 | 514 | 515 | 514 | 514 514
State 513 515 516 522 523 527 | 524 | 522 | 525 | 525 | 526 | 527 | 530 529|

WHHS 538 539 539 547 543 551 554 | 545 | 542 | 540 | 540 | 546 | 545 553]

SAT 1: REASONING TEST -- WRITING SCORES

2000 2001 2002 2003 2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 [ 2013
National 497 | 494 | 494 | 4982 | 49N 489 | 488 488
State 510 | 511 513 | 510 | 509 | 509 | 508 509
WRHS 533 | 530 | 524 | 523 | 516 | 525 | 511 527




Advanced Placement (AP) Test Scores
Last updated: September 2012

Advanced Placement (AP) Tests are given in May of each year to students all over the country. The number of subjects in which tests are given has
increased over the years, with thirty-five ditferent tests in twanty different subject areas given in the spring of 2012. AP tests allow high school
studants who qualily to enter college with academic credit and/or test out of treshman level courses. Colleges also weigh AP course-taking very
positively when reviewing applications for admissian.

All tests are graded from 1 to 5, with 5 being the top score. Although policies vary from college to college, and from department to department within
each collage, scores of 3 or above usually qualify students for credit and/or testing out of freshman leve! coursaes at most colleges and universities.

Table 1 below compares percentage of scores greater than or equal to 3 in all of the tests taken at Wachusett Regional High School with the
percentage of scores greater than or equel to J in all of the tests taken in all subjects by students nation-wide since 2000. As can be seen, Wachusett
Regional High School has done very well as compared to students across the country.

TABLE 1
1004 100%
Wachusett Raglonal High School
Number of AP mE [
Tests Taken 19 2 194 185 152  em|  zes] 300|284 269
[Number of Tests
with Score of 3 |
or Higher 134 164 219 172 159 1 O I
Percent of Tests
with Score of 3 |
or Higher 9% 72%| 7ew]  mow]  eew|  es mevl  mas]  mmsl e
Hation-wide
T

Percent of Tests |
with Score of 3 !
or Higher 648 bay &1 £1%) #1 59%| 59% 56%| 5 59%! 54%
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Advanced Placement Information

0%

100%

Art General 1 0 11 11
Studia Art - Drawing 12 11 92% 10 10 100% 7 7 100%

[Bictogy 34 34 100% 48 36 75% 49 41 B84%
Calculus AB 38| 38 100% 16 14 88% 65 58 B89% 83 €5 78%
Catculus BC { 2 2 100% 2 2 100% 13 11 B85%
Chemistry 9] 8 B9% 16 18] 100% 25 25 100%
Computer Science A 1 1 100% 1 1 100% 9 7 78% 5 2 40%
Computer Science AB

[Economics - Macro 17 14 82% 17| 15 B88% 35 25| 71% 39 27 69%,

{Economics - Micro 20 19 95% 17 15 88% 28 19 68% 39 32 82%

IE“‘"’" s 42 40 95% 21 21| 100% 83| 74 89% 67 57 85%

IE"'“”‘ Literature/Composition 19 16 84% 33 33 100% 44 42 95% 54 52 96%

JEnvironmental Science 17 17 100% 41 29 71%

JEurapean History 11 11 100%

[French Language 7 7 100% 10 g 90% 16 16 100% 8 6 100%
(German Language
[Covernment and POUEICS -

- arcamaive 1 1 100% 21 19 90%

Joovemment and Politics -uS 10 9| 90%

Latin
Music Theory 4 3 75% 4 3 75% 4 2 50%)
Physics 8 17 11 65%)| 14 12 B6%|

[physics €: mechanics 1 1 100%)|

[physics C: Etec & Magnet 1 1 100% _

|F!ycholog_y 10 10 100% 36 36 100% 64 54 B84% 37 35 95%|
Spanish Language 10 6 60% 17 12 71% 25 18 72% 10 8 80%
Spanish Literature & 6 100%

[Gtatistics 19| 12 63% 52 44 85% 25 24 96% 42 39 93%

Jus History 45| 45 100% 39 asg| 97% 74 72 97% 100/ 81 B81%
'World History 10] 8 80% 59 58| 98% 120 107 89% 115 99 86%

269] 244 91% 368 345] 94% 703 611 87% 792 670 85%

1
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ION [V

A GLIMPSE AT OUR SCHOOLS

Dawson Elementary School
Holden, MA
Principal: Patricia Scales

Dawson Elementary School has continued its tradi-
tion of providing educational excellence while pro-
moting strong social skills and positive vaiues
within our students. We continue to engage and
challenge students in an environment that fosters
the IALAC (I am Loving and Caring) spirit. Each
month a different social skill is introduced and rein-
forced by the teachers and administration. Stu-
dents are identified by their teachers as demon-
strating the social skills that we, as a school, work
on and receive an award at a monthly assembly.
Staff members are recognized throughout the year
for their hard work by the administration, by other
team members, and even students. The Second-
Step and Steps to Respect Social Skills programs
are being implemented in all grades to support the
JALAC program.

As part of the School Improvement Plan and the
overall goals of the District, students are encour-
aged to participate in community service activities
in and out of school. Students have participated in
aclivities such as, American Cancer Society, Why
Me, Tufts Floating Pediatric Hospital, as well as the
local food pantry.

Enrichment programs are scheduled throughout
the year. These programs support and enrich the
curriculum. Programs are supported by the Daw-
son PTA. Teachers offer suggestions to a parent
enrichment coordinator. The enrichment coordina-
tor meets with administration to discuss possible
programs for the year. Once agreed to, the pro-
grams are scheduled throughout the school year.
These programs enrich their understanding of the
world around them. Field trips are also supported
through the generous support of the PTA to cover
transportation costs.

School community activities are encouraged
throughout the year. This year parents and stu-
dents participated in a Fall Festival, Open House/

Book Fair, Pancake Breakfast, and a Hoe-Down!
These community events encourage parents and
students to socialize in a fun and relaxed manner.

individual grade levels present a variety of pro-
grams to the school community. These programs
are curriculum based and are presented in a vari-
ety of ways such as plays, musicals, and science
related activities. Parent support is always wel-
comed when coordinating these activities. Provid-
ing an enriching academic program is a goal that
Dawson Elementary strives for. The dedicated
staff work hard to plan and implement activities that
support and enrich the curriculum while meeting
the needs of their students. Teachers participate in
on-going professional development provided
throughout the year by the District as well as men-
toring each other in their teams. Teachers assess
children throughout the year to monitor student
progress and to plan instruction to meet their
needs. Teachers have been working hard to plan
units of study for many of the curriculum areas as
well as common assessments.

All children are exposed to technology through a
variety of means. Teachers often use their Smart-
boards or projectors to enhance teaching in the
classroom. Other students have been using iPads
or laptops in their classrooms to enhance their
learning experience. We are offering more oppor-
tunities to work at home with an online math pro-
gram. All of the updated learning experiences
have enhanced our curriculum for our students. We
are building 21* skills in our schools and in our stu-
dents.

Meeting the needs of all the children at Dawson is
the primary goal of all the teachers, support staff,
and administration. Teachers work together in
teams to plan and implement instruction that incor-
porates best practices in teaching.
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Sterling, MA
Principal: Anthony Cipro

Houghton Elementary School is a child-centered
school focused on teaching and learning. The school
has an enrcliment of 47 children within a grade span
of kindergarten through grade four. We provide our
children with both a strong foundation in basic skills
and opportunities to expand the thinking of young
minds. By matching the natural curiosity innate in
every child with literature, mathematics, science/
technology, the arts, and the environment, Houghton
School plants the seeds for life long learning.

Children are social beings. Our schoal promotes the
positive social values that exist in society: honesty,
respect, responsibility, cooperation, and kindness.
Houghton School is a place where children care to
learn and learn to care. The responsibilities of public
education are enormous. Staff, parents, and voiun-
teers must serve as appropriate models for our young
children. Why, because we are impacting not only the
future of these children, but our future as well. Our
children will be the future citizens of Sterling and the
world. Therefore, it can be said: We believe our chil-
dren are the future. Teach them well and let them lead
the way.

Houghton Highlights of the 2012-2013 School Year

- Recipient of Governor's Certificate as a Commenda-
tion School
- Cited by the Massachusetts Department of Educa-
tion as a Commendation School
- Better than 80% of children achieving advanced or
proficient MCAS scores
- High performing PTO providing over $20,000 of en-
richment programs & equipment
- PTO fully responsible for the day to day operation of
the school library and circulation

of all resources to classrooms including circulation
of 15, 000 plus books
- Expansion of a strong school anti-bullying program
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- Implementation of school-wide theme: “The Kind-
ness Connection”.

- Program for parents/community: Quilt Celebration,
Peace Pole Celebration, Pasta Supper, Community
Reading Day, and Family Picnic

- School mock presidential election using Sterling
voting booths and following real voting protocols as
defined by Town Clerk

- Community volunteers including Eagle Scouts, Boy
Scouts, and Girl Scouts taking responsibilities for
helping improving school grounds

- Parent volunteers, over 270 of them, whose daily
contributions to Houghton School go far beyond
measure

- Numerous contributions by Sterling’s DPW, Town
Clerk, Police and Fire Depatments for improvements
to grounds, child safety education, and promoting citi-
zenship

- Continued selection by colleges and universities of
Houghton School for visitations and observations by
students seeking teaching careers.

Dr. Leroy E. Mayo Elementary School
Holden, MA
Principal: Judith Evans

Dr. Leroy E. Mayo Elementary School is a kindergar-
ten through grade five school with a population of just
over five hundred. The mission of Mayo School is to
educate, inspire, and empower all members of the
learning community. Students and staff are commit-
ted to enhancing the lives of the school community
and the lives of others by upholding the highest stan-
dards of quality and integrity. Children at Mayo Ele-
mentary School are provided with a solid educational
foundation necessary to be successful throughout
their academic lives.

Because we received MCAS data early in the year,
teachers were able to start the year by analyzing data
and addressing areas of concern for specific students
and the class as a whole. We have shown steady pro-
gress particularly in the area of math. Our ELL popula-
tion has been growing and we are pleased to have
four teachers enrolled in the Framingham State Uni-



Because we received MCAS data early in the year,
teachers were able to start the year by analyzing data
and addressing areas of concern for specific students
and the class as a whole. We have shown steady pro-
gress particularly in the area of math. Our ELL popula-
tion has been growing and we are pleased to have four
teachers enrolled in the Framingham State University's
ELL master's program. These teachers will serve as
school leaders in training the rest of the staff on the
complexities of working with a diverse population.

Over the last several years we have noticed an increase
of stress and anxiety in our students which can have a
negative impact on learning. We continued our focus on
training teachers to help children improve their coping
skills, ability to focus, and reduce stress using tech-
niques of mindfulness. We have seen improvement in
behavior, test scores, and less stress in our students.

An area that was pointed out as a need in the spring
2012 school survey and was a goal for the year was that
of better and more frequent home-school communica-
tion. We make active use of our communication pro-
gram, SchoolMessenger, to call and email families. We
keep our website up to date, adding information at least
once per week. Our teachers maintain websites and
many are beginning to include photos of activities in
which their students are participating.

We look forward to a continued focus on instructional
improvement, stress reduction, and enrichment oppor-
tunities in and out of the classroom.

Paxton Center School
Paxton, MA
Principal: Kathleen McCollumn

Paxton Center School continues to be a student cen-
tered school and provides a successful learning environ-
ment for all students. We continue to review trends in
student achievement data in the areas of reading, writ-
ten language, and math skills for all nine years of educa-
tion.

The Paxton Center School Improvement Council
(SIMCO) and School improvement Team (SIT) will work

with our building and town community to implement the
School Improvement Plan developed last spring. These
two building and community advisory groups will review
results from the grade level data review to set building
instructional goals and direction. Qur School Improve-
ment Team, made up of teachers across grades and
disciplines will continue to offer guidance for profes-
sional development.

Our goal is to strive to be a school comprised of a com-
munity of learners in which individuals reach his/her
maximum potential inteliectually, socially, emotionally,
and physically. Each month all students talk about, prac-
tice and are acknowledged for demonstrating specific
character traits that will have long reaching effects in
their lives. Some of these traits include, Honesty, Coop-
eration, Personal Best, Respect, and Responsibility.
Eighth graders are required to conduct ten community
service hours prior to their graduation. This year's class
has already begun to rack up service hours only a few
weeks into school.

We hope to bring more members of the Town of Paxton
into the school this coming year. We are seeking volun-
teers to help out in libraries and classrooms. We are
looking for community service opportunities for our
eighth graders. We would like to have community repre-
sentatives on our SIMCO advisory group that meets the
second Tuesday of most months.

The Paxton Center School staff wishes to thank all
members of the Paxton community for their continued
support. Special thanks are extended to the Paxton
Center School PTO and all the parents and members of
the community who have volunteered to work with the
facuity and students, allowing for a more enriched learn-
ing and working environment for our entire PCS commu-
nity.

- : BT
Glenwood Elementary School
Rutland, MA
Principal: Siobhan Dennis

This has been a busy year for the students, parents,
faculty, and staff at Glenwood Elementary School. In
December 2012 there was a change in school leader-
ship when Siobhan M. Dennis assumed the position of
principal and Karen Cappucci became the assistant
principal. It was a seamless transition for the school
community.
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This is the third year Glenwood School has been a
grade 3-5 elementary school due fo the recrganiza-
tion of the Rutland elementary schools. The school
gained a newiy developed District-wide ABA class-
room. This classroom made Glenwood home to
four District-wide programs (ABA (2), Developmen-
tal, and Transition). In the 2013-2014 school year
Glenwood will house five District-wide classrooms
with the addition of a second Developmental Class-
room being re-located from the Thomas Prince
School.

Our primary curriculum focus this year has been on
implementing Math Workshop in conjunction with
the new common care curriculum. Teachers have
spent a great deal of time collaborating in both
grade level and cross grade level teams to unpack
the common core standards, develop units and
lesson plans using the math workshop model, and
engage in professional development in math peda-
gogy and curriculum. All general education teach-
ers participated in a book study and online blog
using the text, Five Easy Steps to a Balanced Math
Program. This summer all teachers read profes-
sional texts focusing on math teaching and learn-

ing.

In January a Glenwood Math Leadership Team
was developed with two teachers from each grade
level as well as Special Education teachers. The
purpose of the Glenwood Math Leadership Team is
to identify best practices using Common Core
Standards and Standards of Mathematical Practice
that will encourage and enable growth in teachers
through building confidence and rapport as well as
instili successful strategies to promote student
learning, perseverance, achievement, and a love of
math. This team met every other Monday and
looked across grade levels to develop curriculum/
assessments and articulate math habits of mind
and common vocabulary using the Standards of
Mathematical Practice. The team developed com-
mon strategies and streamlined progression of
skills and concepts using a vertical approach be-
tween grade levels. The Math Leadership Team
collaborated to design and facilitate teacher profes-
sional development as well as peer cbservation of
math teaching.

The literacy initiative continues to be well received
by students, teachers, and parents. The Writers'
Workshop continues to be part of the literacy block
in canjunction with the Readers' Workshop model.
Students are expanding their ability to write for a
purpose and are looking at authentic texts to model
the craft of writing. All students are reading texts of

their own choice at their individual reading level.
There has been a greater emphasis this year to
incorporate writing and reading across the curricu-
lum. Students are practicing their literacy skills in
social studies and science using available technol-
ogy resources such as iMovie, PowerPaint, or ed-
modo.

School administration developed a more cohesive
and streamlined master scheduie that aliows for
common planning time for grade level teachers as
well as daily RTI periods. Special education teach-
ers took on the responsibility to oversee and sup-
port targeted grade level RTI interventions. The
common RTi period at each grade level aliowed
teachers to offer more targeted interventions to
students across the grade level and not just in indi-
vidual homerooms.

Glenwood is fortunate to have a special education
certified Title One teacher who provides targeted
supplemental literacy and math instruction in a puli-
out modei in grades 3-5. Students receive targeted
assistance after scores from MCAS and District
formative assessments are analyzed as well as
through teacher input.

For the second year, Glenwocd third grade stu-
dents had the opportunity to participate in an au-
tism awareness curriculum called, We Are Glen-
wood! We Are One! This curriculum was devel-
oped by Understanding Our Differences and is an
interactive disability awareness program that
teaches children to see the person and not the dis-
ability. A District-wide parent volunteer training
was conducted in February at Central Office which
enabled other schools to also offer the disability
awareness curriculum this spring.

School safety remains a focus for the Glenwood
Elementary School. Fire drills, stay in place drilis
and evacuation drills are all part of the Crisis Plan
for Glenwood which is on file at the school and with
the Rutiand Police Department and the Rutland
Fire Department. The crisis plan was updated after
the incident at Sandy Hook. Administration as weli
as faculty and staff with students who may be in-
clined to require additional support are all equipped
with two-way radios, so that assistance can be pro-
vided at a moments notice. All staff members have
been trained in the Steps to Respect curriculum.
This program gives students practice on how to
handle situations where they may require empathy
training, problem solving, anger management and
impulse control.
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Use of Glenwood has been brisk this year with various
local organizations using parts of the school for educa-
tional and recreational use. To date, a total of over
1,400 hours of buiiding use beyond the school day are
being logged by various organizations.

The Glenwood Elementary School takes pride in its
commitment to the greater community. In the fall stu-
dents collected donated food to donate to the Rutland
Food Pantry. Money was also collected for Sherry's
House, Be Like Brit, and Susan Komen Cancer Founda-
tion. A Glenwood Community Garden has been culti-
vated due to the generous donations of the Rutland Hor-
ticultural Society. The garden has been tended to this
summer by the students who are participating in sum-
mer school at Gienwood.

Mountview Middle School
Holden, MA
Principal: C. Erik Githmark

Mountview Middle School recognizes the divergent
needs of young adolescents as they experience a wide
range of physical, social, intellectual, and emotional
growth between the ages of 10-14. Educationai deci-
sions are based upon principles of developmentally ap-
propriate practices for these young people so as to
maximize their potential to succeed in tomorrow's world.

in its vision and mission statement, Mountview Middle
School emphasizes core values that are built around
respect and responsibility. Through a climate of respect
and trust in young adolescents, our school has the re-
sponsibility to provide leaming opportunities that meet
the varied physical, social, intellectual, and emotionai
needs of each child in order to maximize one's potential.
The school's curricula must go beyond the traditional
academic subjects to prepare our students to work co-
operatively, utilize technology to facilitate learning, prac-
tice civic responsibilities, and demonstrate wellness in a
problem-solving, decision-making model. With an em-
phasis on how to learn and what to learn, Mountview
must prepare young adolescents to be successful, pro-
ductive, and contributing members of our changing,
global society.

Mountview, with 748 students in grades six, seven, and
eight, has a faculty of forty-six, highly qualified, profes-
sionally certified educators. Additionally, there are ten
support staff, and ten custodial and cafeteria staff. Our
students represent a diverse group of learners and are
typical ten to fourteen year old young adolescents.

The students of Mountview Middle School actively par-
ticipate in a rigorous, rich academic program in the core
subjects as well as a fine range of related arts classes.
To meet the challenges of addressing this constantly
changing group of young people, Mountview employs
integrated  interdisciplinary teaching, thematic ap-
proaches to curriculum, curriculum compacting, a major
focus on literacy, and integrated technology as a regular
part of its programming. A focus on differentiating in-
struction provides the opportunity for all students to
have successful learning experiences in the classroom.
Strong special education programs assist those stu-
dents needing more support and individualized instruc-
tion.

Assessing student work is an important part of school
achievement. A solid assessment program allows fac-
ulty to identify areas in the curriculum, and areas of
teaching and learning, that can be improved. In addition
to the daily, on-going assessments in the classrooms,
the Mountview administration and faculty annually re-
views MCAS data to identify the strengths and weak-
nesses of our programs, and to identify students who
need additional support in order to be successful with
the MCAS testing. Mountview's students achieve con-
sistently high performance results on MCAS assess-
ments.

A high percentage of our students participate in a variety
of fine arts activities as a result of work done in the art
and music classrooms. All instrumental and vocal music
students show the results of their work by presenting
winter and spring concerts. Many music students audi-
tion and are selected to take part in the Quabbin Valley
Music and the Central District Music festivals. Approxi-
mately 100 students participate in the annual middle
schaol musical production.

While at Mountview, there are a number of other activi-
ties to participate in during the school day, and after
school. Some students are elected to the Student
Council. Others are selected for membership in the Na-
tional Junior Honor Society. Both groups are heavily
involved in school and community service.

Students can join the Mathletes team or Science team
to compete with other schools in the District and across
Massachusetts. In the fall, students compete to repre-
sent Mountview in the National Geography Bee, spon-
sored by National Geographic Sociely.

Mountview's athletic program includes track and cross-
country, soccer, field hockey, football, basketball, cheer-
leading, baseball, and softball. During the winter, many
choose to ski after school at Wachusett Mountain one
afternoon a week.

Parental involvement remains a key component in
Mountview Middle School's success. An active PTA has
supported many, of the school's activities. Members of
the School Improvement Council {SIMCO) annually
work with the Schoel Committee goals to develop a plan
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the School Improvement Council {(SIMCO) annually
work with the School Committee goals to develop a plan
of action to enhance all programs in the school. Volun-
teers see that there is an annual yearbook, organize a
book fair, chaperone school dances, and help out when-
ever assistance is needed. Home/school communica-
tion is very important as well. The school utilizes its
website-—http://www.wrsd.net/mountview—where  the
opening page message board is updated daily. The
schoal has close to 100% of its families signed on to the
Parent Access internet program which allows them to
keep up-to-date with their children’s grades.

Mountview Middle School continues to be very proud of
the outstanding faculty which has helped students to
achieve academic excellence. The school is equally
proud of its students who work hard and take an active
role in their school's programs and activities.

Central Tree Middle School
Rutland, MA
Principal: Nancy Fournier

Central Tree Middle School consists of approximately
four hundred nine (429) students in grades six through
eight, supported by thirty-three (33) teachers and addi-
tional support staff. The faculty at Central Tree Middle
School remains committed to improving the quality of
instruction, increasing parent involvement, and fostering
a safe and orderly school environment.

The primary focus of our professional development pro-
gram over the past year has been to incorporate ele-
ments of the Common Core into all subject areas. Fac-
ulty members spent several professional development
days in subject-alike groups deepening their under-
standing of the initiative. These teachers continued to
map out their grade level curriculums for the coming
year, pilot instructional techniques, and to share their
experiences and support materials with other teach-
ers. Some teachers also got to observe each other.
Towards the end of the year, middle school math teach-
ers also became part of the District Math Leadership
Team, who had the opportunity to work with Looney
Math Consulting which will continue throughout next
year.

Another focus of professional development was co-

teaching wherein special education teachers partnered
with regular education teachers to instruct in the areas
of both math and ELA within the regular classroom set-
ting. The school continued their efforts in stressing the
importance of math in all curriculum areas, and improv-
ing our student performance.

MCAS results were analyzed on a regular basis to iden-
tify relative strengths and areas in need of improvement
so that we can improve student performance. Math
teachers were able to work together in several profes-
sional development opportunities, and plan District wide
for the adoption of the Common Core Standards. Teach-
ers were trained in the use of the clicker response sys-
tem in the areas of math and science, as well as the use
of Limelight to assist in the creation and implementation
of common assessments.

In addition to our focus on academic improvement, we
continue to address ways to improve our school climate
and culture. The school as an initiative focused on the
positive accomplishments of staff and students both in
school and in the community. We set up a bulletin board
in the entrance of Central Tree to showcase those
achievements, We also continued our education of staff
and students on anti-bullying. In the fall we presented
students with “Ryan’s Story” and a presentation by Marc
Brown in the spring. Staff and students were deeply
moved by both of these presentations. In the coming
year, we will incorporate Second Step into the advisory
block, and use the documentary, Bully Project and ac-
companying materials throughout the year. Eighth
grade students worked on a Civil Rights unit in January/
February that culminated in an artistic expression of
their understanding. Their work was displayed in the
library in June. The eighth graders were also treated to
a Shakespearean performance of “"A Midsummer Night's
Dream,” put on by the Shakespeare and Co. from
Lenox, Massachusetts, and courtesy of the PTO.

Our partnership with Naquag was continued with our
annual reading of the Polar Express to the first graders,
Community Reading Days, and our Science Buddies.

Several students, under the tutelage of Mrs. Schmohl,
and with the assistance of Busy Bee Nursery, created a
wonderful butterfly garden outside the school. We re-
ceived many generous donations of plants, materials,
and time to make this happen.

We continue to hold monthly Principal Coffee and Chats
to provide parents and administration with the opportu-
nity to share information and work together to improve
the experiences for our children at Central Tree. A Stu-
dent of the Month Program is also held on a monthly
basis to acknowledge students in a variety of areas. We
are using our school slogan, REACH (Responsibility,
Excellence, Achievement, Character and Honor) which
represents the school's core values, to determine stu-
dents of the month from each grade. We celebrated
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their achievements with monthly breakfasts at-
tended by their parents and a teacher of their
choice.

Several Rutland senior citizens attended our an-
nual Holiday Breakfast, and we hosted our first an-
nual Senior Tea. Refreshments were prepared by
the students for our guests, and entertainment was
provided by the students, who performed musi-
cally, read stories they had authored, and shared
their favorite books. There was even an Elvis
sighting! We also continued to collect funds for
local families around the holiday season and fre-
quently make financial and food donations to the
Rutland Food Pantry. This year we collected flip-
flops for the children in Haiti and they were deliv-
ered by our own Mrs. Wood who served as a mis-
sicnary during a trip to Haiti in July.

Woe are proud to offer a variety of athletic opportu-
nities including field hockey, track, basketball,
cheerleading, baseball, and softball. Central Tree
is proud to offer students additional extracurricular
opportunities including the CTMS Student Council,
Yearbook Club, Drama Club, Mountain Bike Club,
National Junior Honor Society, and German and
Spanish National Junior Honor Societies, as well
as a National Junior Art Society.

This year Central Tree held its third staff student
basketball game where money was raised to sup-
port the Multiple Sclerosis Foundation. This event
was well attended and fun for all who participated.

Parent involvement is crucial to the success of
Central Tree Middle School. Our PTO continues to
grow in membership and in the number of spon-
sored events. The PTO provides our students with
age-appropriate activities, and with fundraising to
support staff and school initiatives through their
mini-grant program. Instead of a Spaghetti Supper,
a spring concert was organized at the high school
and held in March to raise money to support our
ever-growing music program. However, due to in-
clement weather, that concert was postponed until
June. The format was changed to provide the stu-
dents at Central Tree with opportunities to work
with visiting conductors and choral directors, and
then perform for parents in a showcase format.
We also displayed student work showcasing their
artistic and writing abilities. In June, at the same
time, the book fair was held, specifically promaoting
summer reading and high-quality reading materials
to our students. This furthers our goal of promoting
a love of reading and supporting the literacy initia-
tive,

Students continued having the benefit of an Advi-
sory block added to their schedules which afforded
them time to participate in additional opportunities

of enrichment, extra help, and club-like activi-
ties. The time also allowed for opportunities of
staff common planning to improve upon their cur-

riculum and instruction.

Chocksett Middle School
Sterling, MA
Principal: Anthony Cipro

Chocksett Middle School has an enrollment of 440
students within a grade span of grades five through
eight. Its instructional staff of twenty-nine teachers,
supported by classroom aides, office staff, and par-
ent volunteers provided Sterling's youth with a
quality education.

The divergent needs of today's adolescents war-
rant a unique system of teaching and learning to
address the academic, social, emotional, physical,
and psychological needs of middle school stu-
dents. These are addressed both during the school
day and numerous after school activities. Your sup-
port this past year was remarkable given a difficult
time for budgets; for this we thank you. The contin-
ued suppart of Sterling’s citizenry is crucial in pre-
paring these students for the requirements of the
twenty-first century. | have no doubt you will con-
tinue to be proud of your school's efforts in this en-
deavor and of your advocacy for the public educa-
tion of Sterling’s children.

Highlights of the 2012-2013 School Year

- Student Council conducting of mock presidential
election for the Chocksett and Houghton Schools
following training by the Town Clerk and using of
the town’s voting booths and all voting protocols

- The establishment of a Library Task Force which
lead to the regrganization of the Chocksett School
library to a more vibrant library-media center for
students

- Welcoming, highlighting, publicizing, and elevat-
ing the importance of parents as volunteers at the
Chocksett Middle School
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-The PTO taking full responsibility for the day-to-
day operations of the school library-media center,
making available an additional 1000 books for stu-
dents, reorganizing furniture, purchasing $3000
worth of technology for student use
- The PTO starting a formalized enrichment pro-
gram for students consistent with topics contained
grade level curriculum
- Expanding the Principal's Advisory Council
(SIMCQ) to include additional community represen-
tatives and by adding Student Council members
- Expanding the use of parent volunteers in
school, special programs, and dances
- Increased recognition of student accomplish-
ments in sports, the arts, academics, and commu-
nity service

Early Childhood Center
Jefferson, MA
Principal: Patricia Ottaviano

Our mission at the Early Childhood Center is to
provide a developmentally appropriate preschool
education that meets the needs of all children. It is
our belief that through a differentiated approach to
instruction, all children can become active, life-long
learners ready to succeed in our ever changing
global society

The Early Childhood Center houses five integrated
preschool classrooms (seven sections) for children

with and without disabilities. Typically developing
children attend preschool for a half-day; two, three,
four, or five days per week. A lottery held annually
in January and a waitlist are used to enroll typically
developing children. Families pay tuition for their
child to attend the preschool program. Enrollment
for typically developing children is dependent upon
the number of special education children projected
for the school year. This allows the program to
maintain class sizes of fifteen with ratios of eight
typically developing children to seven children with
special needs as required by IDEA.

Children with special needs attend according to
their individual education program and are entitled
to a “free and appropriate public education” or
FAPE. Again this year, the Early Childhood Center
operated a full-day classroom designed for children
with significant special needs. This classroom pro-
vides supported integration one half of the day and
opportunities for students to work on functional life
skills, attend therapies, and access additional time
on learning the other half of the day. The Early
Childhood Center also houses two ABA class-
rooms, which utilize Applied Behavior Analysis
(ABA) as its primary teaching methodology in order
to meet the needs of students diagnosed with Au-
tism Spectrum Disorders or severe developmental
delays. Students enrolled in the ABA classroom
typically benefit from specially designed instruction
delivery in the ABA classroom as well as supported
integration in the preschool classrooms. Each stu-
dent's placement and services depend on histher
individual needs. The major focus of the preschool
program is to provide effective early intervention to
all students in the least restrictive environment in
order to best prepare them for learning as they en-
ter their formal school years.
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At the end of the 2012-2013 school year, 204 stu-
dents were in enrolled at the Early Childhood Cen-
ter with 91 students placed in the preschool pro-
gram through special education and 86 students
enrolled as typically developing peer models. In
addition to the children enrolled in the preschool
program, 27 children received speech therapy ser-
vices. These services are delivered at the Early
Childhood Center Speech Clinic with the child's
parent or guardian on-site. Related service enroll-
ment increases as the school year progresses.
There are no preschool students placed in out-of-
District programs..

The ECC SIMCO was created in January 2012 for
an abbreviated tenture as the ECC became a
school. Previously it was designated as a
‘program.’ The 2013-2014 school year was the first
full year that SIMCO was in place. SIMCO meet-
ings focused on establishing by-laws for our
SIMCO and updating the School Improvement Plan
(SIP). As a result of these discussions a School
Committee member donated a white board to the
ECC and our School Committee liason worked to
secure a grant from the Home Depot for the pur-
chase and installation of carpeting in two of the
classrooms at the ECC for which we are very
grateful.

Meeting the needs of all students is a primary goal
for teachers, support staff, and the administration.
As part of this effort, one of the most significant
and noticeable changes during the last school year
was the implementation of The Creative Curricu-
lum. The adoption of this curriculum involved maodi-
fying the classroom environment and instituting
instructional changes. This year we introduced the
Teaching Strategies Gold Assessment, the recom-
mended assessment tool that complements The
Creative Curriculum.

The Early Childhood Center encourages parents,
guardians, other family members, and community
members to volunteer their talents and time both in
and outside of the classroom. Qur parent group,
The Friends of ECC, helps to coordinate volun-
teers. The parent group is also responsible for fund
raising efforts that provide funding for enrichment
programs. Family Fun Days are coordinated by the
parent group and take place outside of the school
day in an effort to develop a sense of community
and support among our families. School community

activities and community service are encouraged
and supported by the entire staff, many of our stu-
dents and their families. This year staff and stu-
dents contributed over $500.00 to the Pennies for
Fatients Campaign (Leukemia and Lymphoma So-
ciety), contributed several hundred toys to the Toys
for Tots Campaign, and contributed over one hun-
dred non-perishable food items to the Wachusett
Food Pantry.

The safety of our students is a priority at the Early
Childhood Center. Each family and staff member
has a personalized code with which to enter the
building. Fire drills, stay in place drills, and evacua-
tion drills are all part of the Crisis Plan for the Early
Childhood Center, which is on file at the school and
with the Holden Police Department and the Holden
Fire Department.

Teachers are providing instruction to the pre-
kindergarten students using the Second Step Pro-
gram. At the preschool level, this program teaches
children about emotions, feelings, sharing, kind-
ness, and friendship. The program gives students
opportunities to role play and practice social sce-
narios to reinforce kindness, empathy, caring and
respect.

Naquag Elementary School
Rutland, MA
Principal; Dixie Herbst

Naquag Elementary School, a partnership among
students, staff, parents, and the community, is
dedicated to nurturing literate, competent, respon-
sible students in a safe and secure learning envi-
ronment. Our focus is to educate the whole child by
honoring individual learning styles, setting high ex-
pectations, and celebrating individual growth. Our
vision is for every Naquag student to achieve suc-
cess through this collaboration and dedication.

To promote smooth transitions, friendliness and
camaraderie in the new school year, several
events were held in August 2012, Kindergarten
teachers facilitated “Kindergarten Visitation Day"
before school began on Tuesday, August 21, 2012.
Kindergarten parents and students were invited to
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meet their teachers and visit their classroom.
Those attending also enjoyed an actual McCarthy
Bus Company bus ride around Rutland, including a
review on bus safety rules and expectations.

During August 2012, several school events were
successfully held to promote friendliness and ca-
maraderie for the new school year. Grade-specific
Family Picnics were held on different nights during
the week before school began. Naquag's families
and friends were also welcome to attend three dif-
ferent Principals’ Tours during the week before
school started. These informal tours were given by
the school's administrators.

Naquag Elementary School's 2012-2013 school
year began smoothly with 361 students. The enroll-
ment consisted of;

2 ¥z day (AM, PM) Kindergarten Classes

3 Full-day Kindergarten Classes

5 First Grade Classes

6 Second Grade Classes
Grade-specific Curriculum Nights were held which
featured teacher presentations (including class-
room and grade level curriculum expectations).
Parents were invited to attend these presentations
and meet teachers.

Fall 2012 months included monthly SIMCO meet-
ings, PTO meetings, Principals’ Chats, RT| meet-
ings and Faculty meetings. In November, Naquag
students raised over $8,000 in a school-based
“Read-a-Thon”. These funds will be used for field
trips and “in-school” enrichment programs. In its
seventh year, Naquag's "Read-a-Thon™ was che-
sen in lieu of a magazine drive. Parents and family
members, as well as the Rutland community, were
also invited to annual school-wide events including:
December 2012 and June 2013 Music Concerts,
Veterans' Day Assembly, Community Reading
Day, June 2013 Literacy Parade, June 14™ Flag
Day, and May 2013 Curriculum Showcase (where
a collection of student curriculum completed
throughout the school year is displayed).

Naquag's own achievements have been accom-
plished through a variety of specified learning pro-
grams designed to meet all students’ needs. Our
teachers cantinue to embrace the WRSD Literacy
Initiative using the Reader's Workshop and Writer's
Workshop teaching format during classroom in-
struction. Naquag teachers have implemented
mathematics instruction through the Math Work-
shop (MW) teaching model. Math Workshop fol-
lows the Reader's Workshop and Writer's Work-
shop instruction format.

Teachers used several assessments to identify
areas of student weakness and to plan curriculum

instruction. Students in Grades K — 2 were as-
sessed by AIMSWEB (DIBELS — Dynamic Indica-
tors of Basic Early Literacy Skill). AIMSWEB
(DIBELS) included a variety of assessments for
different grade levels including: LNF (Letter Nam-
ing Fluency); ISF (Initial Sounds Fluency), PSF
(Phoneme Segmentation Fluency); NWF
{Nonsense Word Fluency); R-CBM (Reading Cur-
riculum Based Measurement/Oral Reading Flu-
ency); and the MAZE (comprehension). Addition-
ally, the DRA (Developmental Reading Assess-
ment) was used in Grades K — 2. The DRA deter-
mined students’ reading accuracy, fluency and
comprehension.

Response to Intervention (RTI) was fully imple-
mented in all classrooms at Naquag Elementary
School. All faculty members participated in monthly
RTI Team meetings to design support and inter-
vention plans for struggling students who were be-
low benchmark levels in DRA, Aims\Web DIBELS,
and WRSD Benchmark assessments. RTI Tier Il
interventions were implemented daily by all class-
room teachers. Bi-monthly “Progress Monitoring”
was completed by classroom teachers for students
who were below AimsWeb, DRA, and WRSD
Reading benchmarks.

Naquag Elementary School provided Title 1 read-
ing support for qualifying students in Grades K — 2
beginning in October 2012. Several different as-
sessment tools were used to determine eligibility
for the students, including AIMSWEB/DIBEL
scores, teachers' classroom assessments and rec-
ommendations, and the November grade specific
Mathematics assessment. Students are progress-
monitored every two weeks to document personal
achievement and growth. Title 1 classes met daily
for 30 minutes within the RTI Tier Il specified grade
level scheduled time period. A Title 1 Family Read-
ing Night was held in December 2012. Families
and students participating in Title | services were
invited to school to discuss the program and liter-
acy. A Spring 2013 Title 1 Parent Night was held
in May 2013,

Response to Intervention (RTI): Naquag teachers
participate in RTI Teams and Tier |l interventions.
Naquag Elementary has six (6) RTI Teams repre-
senting Grades K ~ 2. These Teams meet monthly
to screen, assess, identify, plan for, and discuss
interventions for students who are underperforming
academically and below grade level benchmarks.
Goals are set for 6 — 8 week durations and each
student's progress is regularly assessed and dis-
cussed. Specific Tier Il intervention is facilitated
during daily designated times in all grade levels.
Assessments used in determining grade level
benchmarks include AIMSWEB, DIBELS and
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teachers’ formal and informal assessments in
Reading. Tier Il interventions are scheduled 30
minutes daily in all classrooms to implement inter-
ventions for underachieving students and other
opportunities for over-achieving students.

Naquag Elementary School acknowledges the im-
portance of student safety. Students and staff daily
embraced our school motto “We respect LOOP
(Learning, Ourselves, Others and Property)" daily
through our pledge: “We pledge that each and
every day we will respect learning, we will respect
ourselves, we will respect others and we will re-
spect property”. A variety of support and programs
were implemented to focus on anti-bullying and
teasing. During the 2012-2013 school year, each
classroom teacher implemented Second Step, a
researched-based character building program. The
Second Step program increased students' aware-
ness of diversity, empathy and assuming responsi-
bility for one's actions. Students participated in
weekly lessons through direct teaching, role-
playing, and student discussion.

Naquag teachers are pro-active in providing in-
struction and leadership to our students regarding
expected behaviors in the school environment.
Naquag teachers and administration have re-
searched and created “Positive Behavior Interven-
tions and Supports” (PBIS) to identify, organize
and teach expected student behaviors in our
school in these areas: classrooms, hallways, rest-
rooms, cafeteria, recess, buses, assemblies and
special events. Our PBIS philosophy is based on
RESPECT, RESPONSIBILITY and SAFETY for all
students and adults in our building. It is our belief
that the PBIS provides a clear set of behavior ex-
pectations that will support diversity and anti-
bullying issues. Monthly assemblies were held to
discuss the Second Step and PBIS topics including
empathy, emoction management, problem solving,
impulse control, caring, fairness, and mutual coop-
eration.

During the 2012-2013 school year, Naquag stu-
dents and staff participated in many community
service projects based on the philosophy of
“Helping Others.” In November, Naquag students
and staff collected non-perishable food items and
supplies for the Rutland Food Pantry. During De-
cember, over 350 glove sets, mittens, scarves and
hats were collected and donated to benefit families
in Rutland and Abby's House in Worcester. Addi-
tionally, in lieu of exchanging presents within each
classroom, Naquag students donated to Rutland's
animal shelter, “"Sweet Pea". Donations included
old blankets and sheets, cat and dog food and
treats, as well as a variety of pet supplies (bowls,
leashes, etc.). Naquag Elementary's spring com-
munity service project benefited Heifer Interna-
tional. Staff and students participated in a “Jog for

a Hog" to raise funds for needy countries. Each
classroom’s goal was to raise $120 to donate to
Heifer International. Over $3,400 was contributed
to purchase 28 hogs to aid populations in Africa.

Communication between school and home remains
an important priority at Naquag Elementary School.
Naquag teachers regularly communicated with par-
ents through District e-mail, telephone calls, and
written correspondence. Through the Naquag Ele-
mentary School web site, teacher-developed web
pages were easily accessible providing a variety of
information made available to students and par-
ents. Monthly newsletters from the administration
were also accessible through the school's web site.
School Messenger, an automated telephone and
email system used throughout the District, contin-
ues to be utilized to notify Naquag families of up-
coming events and notices. Monthly “Principals’
Chats” were held on the last Tuesday of each
month.

A multitude of curriculum enrichment activities
benefited Naquag students this school year. These
included:

Instruction computer web-based programs
including Star Fall, Brain Pop Jr., Raz-
Kids and Math IXL

Community Reading Day

100" Day of School — Rutland Food Pan-
try contribution and visit

The Discovery Science Museum classroom
warkshops for Kindergarten and Grade
2 (In-house at Naquag)

Grade 1 chicken incubators & hatching

Famous People Puppet making (In-house
at Naquag)

Folk Music Presentation by Roger Tinck-
nell

“Birds of Prey” presentation

Whole-schocl recognition and participation
for “April is Autism Awareness Month"

Understanding Bee's Presentation {Grade
1)

Rutland Historical Scciety (Grade 2)

CTMS Students Science Mentoring

Grade specific curriculum-focused field-
trips (Kindergarten — Davis Farmland &
Walking Field Trip to Rutland Center)
(Grade 1 —Southwick's Zoo) (Grade 2
- Tower Hill Botanical Gardens)

Rutland Agricultural Commission Planting
Project — Greenhouse

Naquag Elementary’'s administration, faculty, and
staff are committed to providing every student with
support and understanding in order to maintain our
excellent learning envircnment; we take pride in
our learning atmosphere. We recognize the impor-
tance of community involvement and express our
appreciation to all parents, family members, and
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town representatives for their continued support.

Naquag Elementary School encouraged collabora-
tion with parents and the Rutland community
through a variety of means including:
SIMCO and PTO
Parent and community volunteers
SIMCO Naquag School Survey
Local veterans school assembly participa-
tion on Veteran's Day and Flag Day.
Collaboration with the Rutland Agricultural
Commission to educate/instruct
Naquag students focused on plants.
Heifer International / Overlook Farm com-
munity service fund-raiser.
Naquag Elementary’s administration, facuity and
staff are committed to providing every student with
support and understanding in order to maintain our
excellent learning environment; we take pride in
our learning atmosphere. We recognize the impor-
tance of community involvement and express our
appreciation to all parents, family members, and
town representatives for their continued support.

Davis Hill Elementary School
Holden, MA
Principal: Mark Aucoin

What is Davis Hill? Is it a public school with stu-
dents ranging from kindergarten to grade five?
Surg, but more than that. |Is it a building con-
structed in 2000 with great classrooms and work
spaces for students, a wonderful and modern gym,
library and cafeteria? Yes, but even more than
that.

We are a living, breathing, exciting, and dynamic
place for educators to work in, students to learn in,
and for the parents and community to be involved
with. We are defined by and held accountable to,
our commitment to our Massachuselts' State
Framewarks, the Common Core of Learning, and
our District's curriculum standards, and the philoso-
phy of "Children First".

We are a group of educators, teachers, and spe-
cialists, administrators, totally dedicated and com-
mitted to bringing the highest level of education to
our students. It is the Davis Hill community’s com-

bined mission to enable our students to acquire
knowledge, demonstrate tolerance, accept diver-
sity, make personal decisions that reflect ethical
behavior, understand their own and other's self
worth and dignity, and be prepared to further pur-
sue their life's goals.

The programs used at Davis Hill accommodate
diverse learning styles and the differentiated needs
of our students. The Davis Hill School community
is committed to the core values of academic excel-
lence, cooperative and respectful relationships,
and life-long learning. The Mission of Davis Hill
School, therefore, is to improve the acquisition of
knowledge, the appreciation and tolerance for dif-
ferences and diversity, and the development of the
skills for learning that will last a lifetime for children.

Qur aim is to have students who leave Davis Hill at
the end of fifth grade be able to read, write and
compute to a high standard; to be able to make
personal decisions which reflect ethical behavior
and a clear understanding of their own and other's
self worth and dignity; and will be prepared to fur-
ther pursue their life's goals.

Teachers make every effort to meet the individual
needs of all learners. The teachers monitor stu-
dents' skills throughout the year. At-risk students
may also have a Response to Intervention Plan
that emphasizes the appropriate accommodations
needed for children within the regular education
program.

Other learning opportunities include a week long
Adventure Camp for grade five, Destination Imagi-
nation {Dl), Math Olympics, and LEGO Engineer-
ing. The past two years, the fifth graders attended
a weeklong ecology camp in Saco, Maine, dedi-
cated to teaching skills invelving multi-sensory
learning, science of ecology and waterways, team
building, adventure activity, and environmental pro-
tection issues. The program provides children with
positive experiences of how they can make a differ-
ence in the social and environmental future of the
warld.

The school and our PTA support Destination Imagi-
nation (DI) teams for the International Problem
Solving Tournament. This program uses the multi-
ple intelligences of students to build skills, such as
problem solving, teamwork and divergent thinking.
Through the efforts of enthusiastic volunteers, stu-
dents have been able to participate in a variety of
after school LEGO Engineering programs from kin-
dergarten through grade five. Students are pro-
vided opportunities to design, plan, and coopera-
tively engage in engineering activities through
teamwork.
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Our students participate in community service pro-
jects, making monthly donations to the Wachusett
Food Pantry. Students donated to the Telegram &
Gazette Santa during the holidays. Teams of stu-
dents purchased holiday gifts for needy families
and seniors. In keeping with the tradition of Davis
Hill being the biggest contributor to our local food
pantry, we had a food and toy drive, organized and
run by third grade students. It was a huge suc-
cess.

Community connections are highly valued. The
Holden Fire Department and Holden Police Depart-
ment conduct programs for students at varied
grade levels. Officer Sculthorpe, a Holden Police
Officer, is assigned as school liaison to develop a
positive relationship between school age children
and the Department. We have strong connections
to the history of Holden and our third graders make
a day of touring the town. We welcome student
teachers from local colleges to come to our school
for observations and practicum experiences. The
school also houses the Holden Recreational De-
partment's Before School and After-School Child-
Care Program.

There are many activities during the school year
where children and parents become involved.
Some of the events for this year have been our
annual Fall Festival, Veteran's Day Recognition,
Community Reading Day, the Holiday Fair, Geo-
Bee, Destination Imagination, Family Arts Night,
Family Picnic Day, and Kindergarten Orientation
Day. Throughout the year parents can be seen on
a daily basis providing important support by volun-
teering in classrooms and with special projects.

Davis Hill is truly enriched by this active and enthu-
siastic group of volunteers and caring and involved
parents. Our PTA sponsors many family night pro-
grams, field trip transportation, and enrichment pro-
grams for our students. The administration and
staff of Davis Hill are thankful for the many parents
and seniors who come into Davis Hill on a daily
basis to work with students and to assist teachers.
This school has a wonderful sense of community
that is felt the minute you enter the school. For any
further information, please feel free to contact the
principal’s office anytime.

Wachusett Regional High School
Holden, MA
Principal: William Beando

Wachusett Regional High School continues to pre-
pare all of its students for life after high school. Stu-
dents learn the necessary skills needed to further
their education, join the armed forces, or enter the
world of work. All students are held to a rigorous
set of graduation requirements that ensures they
master a common core curriculum. In freshman
and sophomore years students are taught content
and skills that will serve as building blocks for the
more advanced courses during junior and senior
years, while thoroughly preparing the grade 9 and
10 students for the Massachusetts Comprehensive
Assessment System (MCAS). As a result of this
preparation, WRHS students consistently perform
very well on the MCAS tests.

Wachusett Regional High School is organized by
the Small Learning Communities model where all
students are members of a “small school,” either
the upper or lower school. The lower school is fur-
ther divided into houses, Green and White. Both
the Green and White Houses are comprised of
ninth and tenth graders. Within the Green and
White Houses each students’ core classrooms are
located in close proximity to each other. This, cou-
pled with the fact that lockers are located near
these rooms, allows for students to stay in this one
general area for most of their school day. The des-
ignation of these house areas promotes connec-
tions between house teachers and students, as
well as students and their immediate peers.

To further assist with personalization throughout all
of the houses, activity periods are scheduled most

24



Fridays throughout the year. During these periods
students are supervised by staff members while
working with student mentors or faculty members
on topics related to grade level. Students will re-
main with the same peer group and staff member
for their four years at WRHS. This opportunity al-
lows for students and teachers to build better con-
nections and gives the students an interaction with
a constant staff member for all four years of high
school.

Upon leaving the tenth grade, students enter the
upper school at Wachusett, Students in the upper
school must complete either a traditional college
preparatory program that conforms to the stan-
dards of the Massachusetts State Board of Re-
gents or meet the requirements of the Wachusett
Partnership Program. The Wachusett Partnership
Program provides students who have a career fo-
cus with the background they will need to succeed
in college or career. Each of the majors in this pro-
gram has been developed in conjunction with col-
leges and universities and successful students can
enter colleges with advanced standing in their field
of study. With these programs in place, school staff
is confident that all students who graduate from

Wachusett have been prepared for higher educa-
tion.

A vital part of what makes Wachusett a great
school is the emphasis on educating the whole
child. Students participating in our tremendous art
and music programs have been recognized locally,
regionally, and nationally. Our award winning
drama program represents the school in many
competitions, as well as putting on several produc-
tions throughout the year in our beautiful audito-
rium.

Approximately half of the students at Wachusett
take part in athletics. We have forty-six athletic pro-
grams with over 1,000 participants. As members of
the Midland-Wachusett League, our sports teams
are very competitive, while many of our teams
reach district playoffs.

At Wachusett, we are very proud to have our stu-
dents achieve and excel in our classrooms, per-
formance areas, and playing fields that are con-
tained within our magnificent high school campus
that the five towns of the Wachusett Regional
School District have provided for our students.

25



Thomas Prince School
Princeton, MA
Principal. Mary Cringan

Thomas Prince is a small community school where
everyone comes together to promote leaming and
high academic achievement. Three hundred and
fifty eight students in grades kindergarten through
eight along with fifty teachers and support staff
work together to accomplish its goals each and
every school day. We host two District wide inten-
sive special needs programs for sixteen students in
grades three through eight. Forty seven students
are enrolled at Thomas Prince under the School
Choice option as well as eleven students from
within the District. Grade level sizes range from a
low of twenty two students in kindergarten to the
highest enrolfment in grade seven with sixty one
students. We are in the fifth year of a very suc-
cessful full day kindergarten program as an option
for families. Thomas Prince School is truly a com-
munity of learners, a place where staff and stu-
dents, along with parents, have a shared vision of
what the school is seeking to accomplish. Our mis-
sion is to strive to be a school comprised of a com-
munity of learners in which individuals reach his/
her maximum potential intellectually, socially, emo-
tionally, and physically.

Our students participate in a rigorous academic
program, which has been adopted by the District.
The District continually revises the curriculum
guidelines based on the most current Common
Core frameworks from the Massachusetts Depart-

ment of Education. The MCAS tests are based on
these frameworks and it is our responsibility to pre-
pare our students for these tests. Thomas Prince
students continue to demonstrate improvement in
all MCAS tests. We continue to make AYP
(Adequate Yearly Progress) in both math and Eng-
lish language arts and are on target for our im-
provement rating. We are a Level One school.

The entire TPS community is excited for the begin-
ning of the 2013-2014 school year. Many new ad-
ventures are set to take place this year. We will
begin our work with staff training and developing
curriculum units focusing on our new STEAM phi-
losophy. STEAM stands for science, technology,
engineering, arls, and mathematics. We will en-
gage students in multidisciplinary learning with
hands on, project based learning experiences. We
are partnering with WPl and the Boston Museum of
Science for our professional development. Due to
this change in our approach, we will welcome thirty
one new students and their families to the TPS
community. Twenty one students have transferred
under the In District transfer option and ten new
students under the School Choice option. We are
thrilled to have so many new families join us in
Princeton.

The PTA supports our programming by providing
cultural enrichment programs such as plays, musi-
cals programs, science related workshops, and
programs against bullying and teasing. The cake
walk/ice cream social/basket raffles, art show, spa-
ghetti supper, and other fundraising activities bring
the entire Princeton community together. The
Town of Princeton, the PTA, the Princeton Fire-
fighter and EMT Association, Parks and Recreation
Board, the students and other generous donations
will fund a new playground for the start of the 2013
school year. We are fortunate that this project got
off the ground so quickly. The TPS administration
is thankful for the support of the Board of Select-
man, town residents and families.
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APPENDIX 1

Wachusett Regional School District

FY14 Chapter 70 Regional District Summary

FY2014 FY2014 FY2014 FY2014 FY2014
Foundation | Foundation | Net Minimum Required Net
Code Member Name Enroliment Budget Contribution Chapter 70 | School Spending
134 |HOLDEN 3,104 | 27,725416 17,127,928 NI/A NIA
228 |PAXTON 700 | 6,251,474 4,239,534 N/A N/A
241 |PRINCETON 456 | 4,070,727 4,048,051 N/A N/A
257 |JRAUTLAND 1,641 | 14,658,039 6,470,503 N/A N/A
282 |STERLING 1,235 | 11,032,013 8,077,258 NiA N/A
999 |TOTAL 7,136 63,737,669 39,961,275 24,731,804 64,693,079

Based upon Depariment of Education Chaptar 70 Aid ang Net School Spending Requirements 07/12/2013

FY2013 FY2013 FY2013 FY2013
Foundation | Foundation | Net Minimum FY2013 Required Net
Code Member Name Enroliment Budget Contribution Chapter 70 | School Spending
134 |HOLDEN 3,078 | 27,072,606 16,779,390 N/A N/A
228 |PAXTON 693 1 6,094,704 4,170,010 N/A N/A
241 |PRINCETON 496 | 4,360,575 4,070,202 N/A N/A
257 |RUTLAND 1643 ] 14,453,676 6,201,473 N/A N/A
282 |STERLING 1,257 § 11,052,964 7,966,175 N/A N/A
999 |TOTAL 7,167 63,034,725 39,189,250 24,301,041 63,490,291
Based upon Department of Education Chapter 70 Aid and Nel School Spending Requirements 06/28/2012
FY2012 FY2012 FY2012 FY2012
Foundation | Foundation | Net Minimum FY2012 Required Net
Code Member Name Enrollment Budget Contribution Chapter 70 | School Spending
134 |HOLDEN 3,087 | 26,029,705 16,447,026 N/A N/A
228 |PAXTON 670 | 5,649,171 4,107,281 N/A N/A
241 |PRINCETON 543 | 4,577,360 4,053,653 N/A N/A
257 |RUTLAND 1,618 | 13,643,433 5,833,698 N/A N/A
282 |STERLING 1,269 | 10,701,996 7,770,676 N/A N/A
999 |TOTAL 7.187 | 60,601,665| 238,212,334 22,389,331 60,601,665

Basad upon Depariment of Education Chapter 70 Ald and Net School Spending Requirements 06/28/2011
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APPENDIX 2

FY03 FYD4 FYos FY06 FYO7 Fyos FY0s FY10 FY11 FY12 FY13 FY14
Category: Actual: | Actual: | Actual: | Actual: | Actual: | Actuak | Actual: | Actual: | Actual: Actual Actual Estimated
(1} Administrative 4.00 3,00/ 3.00 4,00 5.00 5.00 6.00 6.00 5.40 5.08 4,68 3.68]
§t2) Principals 11.00 11.00 11.00 11.00 12.00 12.00 12.00 12.00 12.00 13.00 12.00 12.00
I(S) Adm_ Specialisis 10.20 8.31 8.31 10.31 9.43 12.60 13.60 13.60 13.10 14.10 14.10 14.10
|(4) Ed. Specialists 34.50 35.89 38.99 37.99 46.01 $1.50 18.3) 19.37] 19.37 56.73 61.80 68,309
I(S) Tachnology 11.00 .00 9.00 10.00 10.00 12.00 11.6] 9.60 9.60/ 10.00 10.00 10.00]
I(G) Aides 143.40 12789] 133.76 167.92 182.42 189.10 196.90 179.48] 18327 192.10 181.20 181.20]
{7} Teachers 474.50 450.80 454.30 474 .40, 492.09 510.70] 517.80 500.80 500.30 503.30 505.30 505.90
(8) Asst. Principals/
(WAA 19.00 18.00 18.00 18.00 19.00 30.43 29.60 26.60 31,20/ 31.60 25.94 25.94)
(9} Custodial 53.60 53.60 53.60 55.60 59.60 60.23 60,73 58.50 58,50/ 58.50 58.50 sﬁl
(10} Clarical 37.40 3050 30.64| 30.00 32.00 33.10 an.23 30.23 29,60/ 29.60 29.60 29 40'
(11} Health 12.00 12.00 12.00 1200 13.00 12.77 13.60 12.60 12.60 12.60 12.60 13.40
Totals: 810.60 760.89 772.60) 831.22 880.55 889,43 9710.36| 868.78| 874.94 926.61 915.72 921,42
(1) FYo4 Reallocate 1.0 FTE Director of Studentinformation Services
FY06 Restore 1.0 FTE to administrative staff
FYO7 Increase 1.0 FTE for Businass Manager (Reduce Administrative Spacialists for Comptrolier)
FY09 Increase 1.0 FTE to reallocate Special Education Administrator {o proper category
FYi1{ Decrease 1.0 FTE for Depuly Superntandent; increase .4 FTE for Administrative Consultant
Fy12 Decrease .32 FTE for portion of Director of Operation to grant
FY13 Decrease .4 FTE for Administrative Consultant
FyY14 Decraase 1.0 FTE for Direclo of Cumicutum
(@) FYQ7 Increase 1.0 FTE for Principal at Glenwood Elementary School
FyY12 Increase 1.0 FTE - Transfer Title ol Director of ECC 1o Principal ol ECC
FY13 Decrease 1.0 FTE ~ Combine Houghion Elementary SchoolChocksatt Middle School — one Principal
(3) FYD4 Reduce 1.0 FTE at WRHS {Administrative Assistant for the Ars); reduce 0.89 FTE Health Services Coordinator at Central Ottice
FY06 Reatiocale 2.0 FTE from Clerical to Administrative Specialist for Administrative Assistants in Central Ofiice
EYO7 Dacrease 1.0 FTE for Comptroller (Increase Administration for Business Manager); increase 0.12 FTE for Director of Early Childhood Center
due to decreased grant funding
Increase 2.0 FTE lor Facilies Manager - K-8 and Administrative Assistant -- Operations/Curriculum; Increase 1.0 FTE to reallocate Junior
FYos Exacutive Assistant to proper category {3); increase 1.0 FTE to reallocate Administrative Assistant from grant to general fund; decrease 0.40
FTE to accommodate change in position of Administrative Assistant - Oparations; decrease 0.43 FTE 1o realfiocate Director of Early Childhood
Centar 10 proper category (8)
FY09 Increase 1.0 FTE to realiocate Administrative Assistant — Finance from clerical
Fyii Decrease .5 FTE K-8 Faciliator {combined with Energy Educator Manager)
Fy12 Increase 1.0 FTE to add HVAC Manager
Reabiocate 1.0 FTE for Supervisor of Special Education to Administrator of Special Education; increasa 1.0 FTE Occupational Therapist District-
@) FYDd wide; increase 1.04 FTE Speech Therapy Assistants; reduce 0.85 FTE Health Resources Support Specialist; reduce 0.5 FTE Music Instructor at
TPS; realiocate 1.0 FTE at WRHS to Technology; reduce 3.5 FTE for ABA Program services, increasa 5.0 FTE ABA Program services during
year; increase 1.0 FTE Multi-sansory Tulor at WRHS
FY0S Increase 0.5 FTE ABA Program services; Increase 0.13 FTE Tutor Services; increase 0.67 FTE Physical Therapy Assistant; increase 1.0
Speech Assistant
FY0& Increase 1.0 FTE Speech Assistant; decrease 2.0 FTE for ABA Program Assistants (need changes as student needs change)
FYO7 Increase 10.61 FTE lor ABA Program Assistants (need changes as student needs change); Increase 1.3 FTE Speech Assistant; reallocate 3,89
FTE from Educational Specialist to Teachers to accommodata Occupational Tharapists and Physical Therapist inclusion in teachers’ contract
Decrease 26.51 FTE 10 realiocate ABA Program Asslstants, COTASs, and PTAs to grants; dacrease 7.0 FTE lo reallocate administrators to
FY0B proper category (8); decrease 2.0 FTE 10 reafiocate Supenvisor of Information Services and Information Specialist to proper calegory (5),
increasa 1.0 FTE ABA Program Assislants — increase need for services
FYog Increase 6.8 FTE ABA Program Assistants, Speach Therapy Assistants, etc 1o accommodate special education IEPs
FY10 Increase by 1.07 FTE due to the neads for Special Eaducation IEPs,
£Y12 Increase by 3‘2.6 ABA Program Assistants lo"re-allocala to General Fund {previously funded by grants); increase .4 FTE for Physical Therapy
Assistant for increase services for students; iincrease .38 FTE for ELL Tutor for increased services to students; increase 4.0 FTE ABA Program
FY13 Increase 1.0 FTE Speech Assistant; increase 4.07 FTE for ABA Program Assistants for additional sarvices
FY14 Increase 6.5 FTE ABA Program Assistanls for additional services
(5) FYD4 Reduce 2,0 FTE technology support through ra-organization and centralization of statf
FY06 increase 1.0 FTE for fechnology support in all schools
FY08 Increase 2.0 FTE 1o reallocate Supervisor of Information Services and Information Specialist to proper category (5)
FY09 Decrease by .4 FTE Technology Assoclate
FY10 Decrease by 2.0 FTE due to aftrition {not replaced due o budgetary constrainis)
FY12 Increase .4 FTE (.6 FTE Tech Assistant resigned; replaced by 1.0 FTE)
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APPENDIX 2 (CONTINUED)

(6} FYos4
FYas
FY08
FYo?
FYDB
FY09

FY10
FYt1
FY12
F¥13

FYQS

FYQT

(8] FYD4
Fyor

FY10

FYn

FY12
FY13

(9) FY08

(10) FY04
FYD5

FY0S
FY07

FYQR

FY09
FYt0
FY11
Fyi4

{1y Fyor
FY09
FY10
FY14

Reduce 19.0 FTE Aldas due 12 reducing kindargarien aides and applying new stalfing ratios lor SPED aldes; reduce 2.0 FTE SPED Aldes dua to
studant transiar ocut of district; increase .68 FTE Aide dus to Increased enrcllment; incraase 0.5 FTE Aide for kindergartan; increase 4 5 FTE Aidas
due to special education naads; reduce 0.09 FTE Aldes due lo spacial sducation neads

Increase 5.27 FTE Aldes dug 10 special education neads; Increase 0.5 FTE Kindergarten Aldes

Reslore 7.0 FTE Aldes lor kindergarten; Restore/increase 27.16 FTE Aides due to special education neads

Increase 9.0 FTE Aldes o GH d and | d nead for new SPED Developmental classroom; increasa 5.5 FTE Aldas to
accommodate special agucalion neads

Increasa 6.68 FTE Aides to accommodata special education naads

Increase 2.0 FTE for integraled Classroom at Earty Childhood Center; increase 5.8 FTE to accommaodate Increasad speclal education neads lor
students

Decrease by 17.42 FTE dus 1o budgatary constraints

Increasa 3.79 FTE to accommadate spacial aducation needs

Increasa B.83 FTE to actommodate spacial educalion needs

Decroase by 10.9 FTE (gliminate all K-8 Library Alde Positions)

Reduce 27.5 FTE Teachars distributed among tha schools; increasa 2.0 FTE Spacial Education Teachers dus to special aducation neads; increase
1.3 FTE Speech Therapists; inceass 0.5 FTE Kindergarten Taacher dua 1o Increased enroliments

Increase 3.0 FTE Teachers distributed among the schools: I 0.5 FTE Kinderp Teachar due to anroliment
Restore 18.1 FTE Teachers to partially restore pupilteacher ratios and teaching support; incxrease 2.0 FTE SPED teachers

Increase 10.8 FTE Teachers 1o accommodate increased snroliment, stall Glenwood Elementary Schoct, and decraase Community Service classes
at WAHS; increase 1.0 FTE Spaech Therapist to date special sducation needs; increase 1.0 FTE SPED Teacher for Dislrict classroom
increase 1.0 FTE Instrumental Music {5 FTE at Thomas Prince; .5 FTE at Paxton Canter School); reallocate 3 83 FTE Irom Educational Spacialists
to Teachers for Occupational Therapists and Physical Tharapists inclusion in teachars’ contract

Increase 11.8t FTE to {from grant kunding 1o gi I funding:; ir 58FTEta date ir d enrollment; increase .2 FTE
Speech Therapist to accommodate SPED neads; increase .8 FTE Special Education Teacher to accommodate special aducation naad

Increase 7.1 FTE (o accommodata increased enroliment and 1o accommodate SPED needs

Dacteass by 13.0 FTE due 1o budgetary conslraints; decragse 4.0 FTE 1o re-allocate to grants or tuitlons

Increass by 2.0 FTE 1o accommedate enroliment; decrease 2.5 FTE to re-aliocate lo granis or hitions

Increase by 5.0 FTE {restora 1.0 FTE School Psychologist; i 3.0ABAC Teachers; increase 1.0 FTE Kindergarten Teacher)
dacrease 2.0 FTE 1o re-allocate to grants or fuitions.

Increase 2.0 FTE (ABA Classroom Teachers); Dacrease 7.0 FTE due to enrolimant, budget reduction; decrease 2.0 FTE 1o re-allocate to grants or
tuitions; | due to gnroll fadditional neads

Increase 2.0 FTE Teachers al WRHS to restore previous reduction; increase 1.0 FTE ABA Classroom Teacher: incraasa/reduce due to

Voudget ]
Reduce 1.0 FTE SPED Coordinator
Increase 1.0 FTE for Assi Principal at Gl d El ¥ School

fncrease 4.0 FTE for Literacy Coachas; increase 7.43 FTE 1o comect for Incoract coding {some Administrators were coded as category 3 or 4)

Increase 57 FTE to remove balanca of ECC Director's salary from grant; decréase 1.0 FTE lo allocate to Small Communities Grant; dacroase .4
FTE to accommodats realignment of Foraign Language Cumiculum Sp ELE Coordinator at WAHS

Decrease by 2.0 FTE duse to budgetary constraints; reduce by 2.0 FTE to re-allacale Literacy Coach to Grant

Incraass 8 FTE for ra-aliocalion of partial Assi Principal positionio G ) Fund {was previpusly in grant); Increase 2.0 FTE lor BCBA (one
was prgviously coded Incormaclly); increase 2.0 FTE Lieracy Coaches to re-allocate to Genera!l Fund (Coaches were previously In grants)
Decrease 1.0 FTE SPED Coerdinator; Increase 1.0 FTE Director of ABA/Develop i Prog [ .4 FTE for re-allocation of partial

Asslstant Principal position to General Fund {was previausty in grani);

Dacraasa 5.0 FTE due to budget reductions; decrease .66 due to alocations to grants

increasa 1,0 FTE Suparvisor of Cumicuium; Reducs 1.0 FTE A principal at WAHS; Ir 1.0 FTE Supervisor of Guidance at WRHS
Decrease 1.0 FTE Assistant Principal at Naquag

increase 2.0 FTE lor statling at Wachusatt Ragional High School dus te construction and square fcotage

Increase 4.0 FTE to accommodate Glenwood Elomentary Schoal

Decreasa .1 FTE at Central Tree Middle School to accommodalg splil position with Naqueg Elementary School; increase .73 FTE at WRHS due to
increased square footage

Increase S5 FTE at Wachusett Regional High School due 1o Increased square footage

Decreasa by 2.23 FTE due to budatary constraints.

Decreass 1.0 FTE at WRHS for budgetary reasons

Reduce 6.9 FTE distributed throughout the district

Increase 0.14 FTE Clerk at SPED Ofice

Reallocate 2.0 FTE from Clerical to Administratve Specialists -- Centrat Oltice: reatiocate 1.0 FTE from aida to clerical for Olfice Alde at WRHS;
increase .36 FTE 1o accommodate Spacial Education Dapartment additional clatical needs,

Increase 1.0 FTE to accommodate Glenwood Elementary Schoal; increase 1.0 FTE to accommodate clgrical needs al WRAHS

Increase .6 FTE to ac clerical need at WRHS; reduce 1.0 FTE Curriculum SacretaryRacaptionist at Central OHfice (increass 1.0 FTE
Administrative Assistant at Central Olfice); increasa (15 FTE for pant-time payrolaccounting clerk; decraase 1.0 FTE Lo realocate Jurior Execulive
Assistani to proper category {3}; increase 2.0 FTE 1o accommodate amcraasad clerical ngads at WRAHS

Dacreasa 2.87 FTE o re-allocate to Administrative Speclalist; to re-aliocate parital pesition to grant; o reduce payroll clerk
Dacrease by 83 FTE I allpcate remaining portion of ECC secretary to grant

Incraase by .4 FTE to provide additional clerical sarvicas to SPED al WRHS

Decrease 1.0 FTE WRHS; increase .5 FTE Senior Accounting Clark (Payrol): Increase Office Alds at Mountvisw ,3 FTE

Increase 1.0 FTE o accommodate Glenweod Elemantary School; dacrease 0.23 FTE (o date partial fer 1o grant funding
Increase .83 FTE ta transier from grant lo genaral fund

Dacraase 1.0 FTE thraugh attrition |Special Education Nurse no lenger neaded)

increase 1.0 FTE to accommodale increased need at WRHS; decrease .6 FTE shared nurse to .4 FTE ECC only
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APPENDIX 3

WACHUSETT REGIONAL SCHOOL DISTRICT

Adopted FY14 APPROPRIATION 08.08.13

PERSONNEL
Salaries 3 49,257 417
Sub category subs & stipends 3 998,034
Total Salaries $ 50,255,451
Employee Benefits & Insurance 5 12,736,235
PERSONNEL TOTAL 3 62,991,686
INSTRUCTIONAL SUPPORT - EGUIPMENT & TECHNOLOGY
District Administration $ 172,500
Instructional Support - Regular Ed 3 1,591,223
Instructional Support - Special Ed [ 398,438
Instructional Support « Vocational Ed 3 3,500
INSTRUCTIONAL SUPPORT TOTAL 3 2,165,661
OPERATIONS & MAINTENANCE
Heat & Utilities 3 1,958,176
Buildings & Grounds $ 868,374
Custodial Services 3 286,116
OPERATIONS & MAINTENANCE TOTAL 3 3,112,666
PUPIL SERVICES
Athletics Activities $ 115,906
Student Activities 3 9,150
Heaith Services $ 26,934
PUPIL SERVICES TOTAL 5 151,990
SPECIAL EDUCATION TUITIONS
Tuitions - Other Schools $ 2,157,966
SPECIAL EDUCATION TUITIONS TOTAL 3 2,157,966
OTHER OPERATIONS COSTS
Fixed Charges 3 175,000
Tuitions - Other Schools $ 1,321,582
OTHER OPERATIONS COSTS TOTAL $ 1,496,582
[SUBTOTAL OPERATIONS APPROPRIATION s 72,076,551 |
OTHER
REGULAR TRANSPORTATION 3 2,889,094
SPED TRANSPORTATION $ 2,426,626
TOTAL TRNANSPORTATION $ 5,315,720
OTHER - DEBT
[ DEBT SERVICES - JEFFERSON ENVIRONMENTAL REMEDIATION/ECC REPAIR | $ 97,950 |
| DEBT SERVICE - WRHS APPROVED CAPITAL PROJECTS 3 2,685,772 |
SUBTOTAL OTHER APPROPRIATION | S 8,099,442 |
[ToTAL APPROPRIATION [s 80,175,991 |
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APPENDIX 4

FY 2014 Expense Budget Allocation Summary

O Key: 56 - Reglon Based
57 - School Based

58 - Needs Based
|pEPT| oBJ | cat | oEscripTioN WRH DAV DAW MAY MOU PAX
SALARIES & STIPENDS
100 |instructional Regular Ed
56 107 |Teacher 7,155,213 1,293,335 1,183.683 1,358,404 2,209,671 1,652,393
56 304  |Substitute Educational Specialist 130
56 306 |Substitute Aide 544
56 307  |Substitute/Stipand 55,343 19,269 9.218 10,950 15,885 11,517
86 308 |Substitute Long-Term 76.245 4,640 14,000 10,040 2.960

Subtotal] 7,280,801 1,317,245 1.207.675 1,379,394 | 2,228,516 1,663,910

101 |Kindergarten

56 107 |Teacher 182,885 141,287 138,233 80,333
58 206 |Aide 34737 50,965 31,396 8,467
56 307 |Sub/Stipend Teacher

Subtotal o 217,622 192,252 168,629 1] 88,800

102 |Related Arts

56 107 |Teacher 1,410,658 206,614 196,525 195,155 443,367 221,148

Subtotal] 1,410.658 206,614 196,525 195,155 443,367 221,148

103 |Study Hall

56 206 |Aide 87,036
Subtotal 87,036 0 1] 1] [ 0
104 |Pisyground Alde
56 206 |Aide 15,182 10317 9,100
Subtotal 0 15,182 10317 95,100 0 0
105 |Crossing Guard
56 206 |Alde 11,821 2,253 4,638 4,502 3,144
Subtotal 0 11,80 2,253 4,638 4,502 3,144

110 |Principal's Office

56 Principal's Office 858,076 235,392 225417 243,799 328,293 231,061

Subtotal 858,076 235,393 225,417 243,799 328,293 231,061

114 |Guidance

56 107 |Teacher 498,107 Q
56 210  |Clerical/Secretarlal 74,792 0
Subtotal 572,899 0 0 0 0 0
115 |Library
56 107 |Teacher 0
56 206 |Alde 35,100 0
Subltotal 35,100 o Q 0 0 [+}
116 |Athletics
56 108  |Coordinator 150,189
56 300 |Substitute Stipand
56 365 |Athlstic Coach Stipend 205,347 10,322 5,619
Subtotal 355,538 )] o o 10,322 5,619
117 |Health Office
56 112  |Nurse 107,288 51,185 52,586 51,185 59,405 63,405
56 206 |Alde 19,180 o
56 312  |Subsiitute Nurse 1,354 1,877 1,971 1,044 2129 6,327
Subtotal, 127,832 53,062 54,557 52,229 61,534 69,732
118 |Curricuium
56 108 |Coordinator 100,178 0
Subtotal 100,178 0 0 Q0 0 o]
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APPENDIX 4 (CONTINUED)

FY 2014 Expense Budget Allocation Summary

PRI GLEN NAQ CEN HOU CHO DWS ECC COF DIST FY 2014
1,141,072 1,087,415 753,187 | 1255878 | 1220477 1222170 21,534,906
1,049 8,334 1,985 360 11,857
28 572
8,778 11,076 5,598 7,464 11,413 10,634 180,244
17,920 20,340 24,620 170,765
1,150,808 | 1,124,745 781,138 | 1.263702] 1233800 1232813 0 0 o| 24820 21,808,344
¢
24,427 176,424 268,495 1,012,085
17,105 94,822 24,069 261,561
3,000 353 9,353
41,532 0 274,248 0 292918 0 0 0 0 0 1,276,999
0
299,039 124,749 186,287 361,701 215,216 335,800 45,282 4,241,540
299,039 124,749 186,287 361,701 215,216 335,800 0 [ o| 45282 4,241,540
0
87.036
0 0 0 0 0 0 0 0 ¢ 0 87,036
0
2,699 37,297
0 0 2,699 0 0 0 0 0 0 0 37,297
0
2,170 18,027 7,638 54,203
0 2,170 18,027 7,638 0 0 0 0 0 0 54,203
0
252,323 223,082 139,511 230,955 189,823 203,562 139,747 3,501,041
262,323 223,082 139,511 230,955 189,823 203,562 o 139,747 0 0 3,501,041
0
498,107
74,792
0 0 0 0 0 0 o o [ o 572,899
o
o
35,100
0 0 0 0 o 0 0 0 0 0 35,100
o
150,189
0
8,185 7,268 12,459 11,030 260,239
8,185 0 0 7.268 0 12,459 0 0 0 11,039 410,428
0
63,405 63,405 66,905 63,905 63,405 63,405 32,702 802,186
19,190
900 828 1,188 1,832 1,823 1,048 2,727 25,046
64,305 64,233 66,093 65,737 65,228 64,453 [ 0 o| 35429 846,422
o
375,861 476,039
0 o 0 0 0 0 0 0 o| arssst 476,039
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APPENDIX 4 (CONTINUED)

FY 2014 Expense Budget Allocation Summary

Obj Key: 56 - Region Based

57 - School Based
58 - Noods Based
DEFT| ©BJ CAT | DESCRIPTION WRH DAV DAW MAY Mou PAX
119 |Food Service
56 307 |Substitute/Stipend 29,210
Subtotal 29,210 0 0 0 0 o
120 |Professional Development
56 107 |Teacher
56 307  |Substitute/Stipend 1,152 0 80 2,615
Subtotal 1,152 0 80 1] 2,615 0
200 |instructional Special Education
56 108 [Coordinatar
56 107  |Teacher 1,017,874 113,514 227715 132,356 216,902 246,961
56 206 |Aide 193,158 198,674 247,729 142,956 130,377 165,645
56 304 |Substitute Educational Specialist 9,784 396
56 306 |Substitute Alde 2,026 2,579 14,642 826 5,284 8,237
56 307  [Substitule/Stipend B66 1.088 304 1,440 428
Subtotal] 1,223,708 314,767 491174 276,442 354,400 421,271
200 |Occupational, Physical, & Speech Therapy
56 201  |Occupationa! Theraplst
56 202 |Occupational Therapist Assistant
56 203 |Physical Theraplst
56 204  |Physical Therapist Assistant
56 205 |Speech Therapist
56 206 |Speech Theraplst Assistant
Subtotal 0 0 0 0 0 0
208 |Tutor
56 104 |Educational Specialist 1313 0 27,473
| Subtotal 1313 0 0 0 27,473 0
209 |ABA Pro Asst W Rastraint
56 104 |Educational Spacialist
| Sublotal 0 0 0 0 0 0
210 |ABA Pro Asst W Restraint
56 104 |Educationa! Specialist 52,879 19,284
Subtotal 0 a 52,879 19,284 0 0
212 |One-To-One Aide
56 206  |Aide 209,744 17,398 35,318 2,698 27,378
Subtotal 209,744 17,398 39,318 o 2,698 27,378
213 |Community Job Coach
56 206 |Aide 30,098 0
Subtotal 30,098 0 1] 0 0 0
214 Psychologist
56 107  |Teacher 170,296 0 59.331 87,057 89,170 82,872
Subtotal 170,296 4] 59,331 87,057 89,170 62,872
220 |Professional Davelopment SPED
58 107 |Teacher (820)
56 206 |Alde 0
Subtotal 0 (820} a 0 0 0
300 |School Committes
56 301 |Superintendent of Schools
56 302 |Districtwide Administration
56 303 |Businsss & Finance
56 304 |Human Resources
56 306  |Pupil Parsonned
56 380  |Misc Stipand
Subtotal 0 0 [} 0 0 o
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APPENDIX 4 (CONTINUED)

FY 2014 Expense Budget Allocation Summary

PRI

GLEN

NAGQ

CEN

HOU

CHO

DWS

ECC

COF

DIST

FY 2014

o

29,210

29,210

0

[+

218

530

1,008

5,601

216

530

1,008

5,601

¢

443,066

443,086

285,457

387,547

288,472

193,204

210,199

213,039

482,269

3,540

3,899,049

156,303

322,695

97,232

115,705

108,615

133,958

117,311

9,732

2,140,091

653

177

3,083

14,103

3,282

9,662

4,993

4,372

11,196

67,099

912

424

862

722

351

7,397

425,042

721,469

391,121

309,947

318,854

352,091

443,066

614,181

13,272

6,670,804

0

72,041

285,069

357,110

90,421

80,421

82,740

82,740

59,361

53,361

1,160,650

1,160,650

236,440

236,440

72,041

1,914,680

1,986,721

0

272

29,058

272

29,058

Q

163,783

478,698

319,757

481,566

1,444,005

163,783

478,898

319,757

481,566

1,444,005

0

72,256

43,728

54,860

69,120

312,226

72,235

43,728

54,950

69,120

312,226

0

64,276

32,830

85,527

34,070

52,076

33,626

125,706

724,648

64,276

32,830

85,527

34,070

52,076

33,626

125,706

724,648

0

30,008

30,098

0

B4,404

87,019

112,568

81,351

62,872

75,104

78,414

58,817

1,108,273

84,404

87,019

112,566

81,351

62,872

75,104

78,414

58,817

1,109,273

0

(820)

0

(820)

]

482,188

433,188

336,636

336,638

344,847

344,847

227,008

227,098

105,256

105,256

10,674

10,674

1,807,699

1,507,699
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APPENDIX 4 (CONTINUED)

FY 2014 Expense Budget Allocation Summary

Oby Key: 56 - Region Basea

57 - School Based
58 - Needs Based
DEPT| oBJ | caT | DEScRIFTION WRH DAV DAW MAY Mou PAX
307 |Technology
56 105 |Technology Associate/Asst 85,737 0
56 261  |Student 768 o
Subtotal 86,505 0 0 0 0 o
309 |Custodial/Maintenance
56 102  |Admin/Specialist FARTA|
56 209 |Custodial Maintenance Work 759,701 147,879 159,214 147,320 210,168 153,376
56 309 |Substitute Custodian 3,070 1,204 831 1,589 3,536 1.757
56 352  |Custodial Overlime 4,500 3,204 1171 1,174 1,641 600
56 353  |Custodia! Building Check 9,500 200 500 150 250 900
56 354 [Custodial Summer 4,000 2,500 2.500 4,600 3,300

Subtotal 847,842 156,588 164,316 162,733 220,195 159,933

420 |Student Activities General Fund

58 363  |Student Activity Advisors 0 0 1] 0 2,089 1,710
58 364  |Studsnt Activity Other Expenses 0 0 0 0 800 0
Subtotal 0 0 1] 0 2,889 1,710

TOTAL SALARIES & STIPENDS| 13,436,984 2,544,079 2,696,002 | 2589459 | 3,775972| 2,956,578

EMPLOYEE BENEFITS & INSURANCE

300 |Banefits & Insurance

&6 308  |Uniform Allowance 1,071 400 200 400 290 81
56 395 |Benslits - Other 7.163 8903
56 800 |Health Insurance - Employee
56 801 |Retlree Health Insurance - District
56 865 |Retlree Health Insurance - Town
56 803 |Long Term Disabllity Reimbursement
56 B05 |Medicare
56 806 |Medicare Retund
56 810 |tHe Insumance
56 812 |Unemployment Insurance
56 815 |Workers Compénsation
58 B50 |General Liability Insurance
56 860 |Retirement Benefits
Subtotal 8,234 400 200 400 290 984
TOTAL EMPLOYEE BENEFITS & INSURANCE 8,234 400 200 400 290 984

INSTRUCTIONAL SUPPORT/EQUIPMENT & TECHNOLOGY

100 |instructional Support - Reguisr Education

57 400 {Supplias & Expense 25,000 34,468 30,000 20,851 24,971 23,500
58 450 |Equipment & Furniture 49 (599) 1,506
57 455  |Equipment Repair 300 2,000
57 480 |Textbooks 15,830 10,112 10,756 7.994 7,904
57 590 |Contract Services 10,710 600
57 600 [Travel 5,500 500 200
57 620 [Membership/Dues
57 630 |Professional Dev
Subtotal 57,089 43,981 41,056 30,845 26,071 33,110
110 |Principal’s Office
57 400 |Supplies & Expense 22,000 4,486 1,700 6.000 7.000 1,700
57 405  |Student Activities/Graduation 14,000 1,500 200 600
57 415  |Telephone 8,1 7,374 3,070 3,070 4,091 3,289
58 450  |Equipment & Furniture 1,741 0
57 453  |Copier Supplies & Expense 18,787 2,829 4,000 5,000 9,500 3,000
57 454  |Ouiside Printing Services
&7 455  {Equipment Repair 1,000 800 1,000
57 600 [Travel 4] 1,000 a9
Subtotal 64,659 17,189 9,770 15070 21,501 8,778
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APPENDIX 4 (CONTINUED)

FY 2014 Expense Budget Allocation Summary

FRI GLEN NAQ CEN HOU cHO DWS ECC COF DIST FY 2014
0

244,874 330,611

6,104 6,872

0 0 0 0 0 0 0 0| 250978 337,483
0

158,726 229,798

142,935 154,057 118,287 120,600 134,019 22,7 22,791 2,293,238
3,667 3,340 882 5918 509 776 795 27,974
1,197 1,610 1,000 1,333 1,893 300 156 19,778
200 750 200 907 13,557

8,000 3,500 2,500 2,740 2,200 3,000 38,840

147,789 167,208 124,419 130,551 140,068 2,500 0 22,791 185,449 795 2,623,184
0

0 0 0 1,210 0 3,000 0 0 0 0 8,009
0 0 0 0 0 0 0 0 0 9 809
0 0 0 1,210 0 3,000 0 0 0 103 8,912
2,774,058 | 3,070,128 | 25698,881 | 2,494,130 | 2571,952| 2315408 443,086| 1,603,568 ( 1,693,149 | 2,731,140 50,255,451
0

0

125 a1 290 199 186 87 3,660
1,224 3,578 3,496 3,716 20,079
7,984,617 7,084,617

1,819,072 1,819.072

179,375 179,375

124,258 124,258

657,727 667,727

21,508 21,586

16,400 16,400

76,875 76,875

258,541 258,541

245659 245,659

1,328,376 1,328,376

1.359 3,899 3,786 199 186 0 0 0] 12,718,208 0 12,736,235
1,359 3,899 3,788 199 188 0 0 o| 1z2ne298 0 12,738,235
0

0

17,399 18,000 9,000 10,255 15,753 12,192 241,390
9,434 10,380

1,000 3,300

7,321 2,261 4972 2,200 6,353 1,725 77,428
540 11,850

200 6,400

0

0

24,720 21,261 13,972 13,185 22,106 23,352 0 0 0 0 350,757
0

1,750 551 4,91 5,239 2,100 3,884 61,321
1,000 17,300

2,711 1,560 6,550 3,305 2,550 2,550 48341
1,741

4,000 3,000 10,000 4,000 2,600 2,500 69,217
850 500 1,350
500 300 3,600

200 500 1,550 3,339

9,311 5,801 21,461 14,044 8,800 9,734 0 0 0 0 206,209
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APPENDIX 4 (CONTINUED)

Obj Key: 56 - Region Based

FY 2014 Expense Budget Allocation Summary

57 - School Bassd
58 - Nesds Bassed
DEPT| 08J CAT | DESCRIPTION WRH DAV DAW MAY MOU PAX
114 [Guidance
58 400 |Guidance Supplies & Expense 13411
Subtotal 13,411 0 Q 0 0 1]
115 |Library
58 400 |Library Supplies & Expense 28,695 1.000
58 485 |Library Periodicals & Publications 6,532
58 487  |Library Ed Materials 20,000
Subtotal 55,227 0 a o [} 1,000
120 |Professionail Davelopment
56 400 [General Supplies & Expense
56 580 [Contracted Services
56 600 |Travel
57 620  |Membership & Dues 6,500 0 837 1,000 200 600
57 630 |Conference Register 3517 2,000 {175),
Subtotal 6,500 3,517 837 3,000 200 425
200 |instructional Special Education
57 400  |Supplies & Expense 2,243 998 2,700 4,500 1,300
57 415 |Telephone
57 450  |Equipment & Furniture 1,552
57 453  |Copier Supplies & Expense
57 455 |Equipment Repair 100
57 480  |Textbooks 441
56 591 {Legal Coniractad Services
56 620 |Membership Dues Subscription
56 691 |Legal Settiement
56 600 |Travel 0
Subtotal 2,684 998 4,352 1] 4,500 1,300
232 |Medical/Therapeutic Services
58 590 |Contracted Services 15,990 1,745 11,222 1219 an 38,134
Subtotal 15,990 1,745 11,222 1,219 377 38,134
305 |Curricuium Center
58 600 |Travel 740
Subtotal 740 0 0 1] 0 [
300 |School Committee
56 300 |School Commitiee
58 301 |Superintendent of Schools
56 302 |Districtwide Administration
56 303 |Business & Finance
56 304 |Human Resources
56 306 |Pupil Personngl
Subtotal 0 ] ] 4] 4] 0
307 |Technology
56 416 |Networking & Telecommunications
56 451  [Technology Software 5,210 1,000 3,700 3,500
56 452 {Technology Hardware 35,204 2,000 747
56 456 |Technology -Supplies & Expenses 10,000 0 500 2,000 5,000 2.800
56 457  |Technclogy -Repairs & Services 1,350 500
Subtatal 50,414 4,350 4,700 5,500 5,747 2.800
390 |Fixed Charges
56 453 |Copler Leases 24,000 10,085 6,768 10,087 12,722 3328
58 452  |Computer Hardwars
56 555  |Maintenance Equipment
Subtotal 24,000 10,085 6,768 10,097 12,722 3328
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FY 2014 Expense Budget Allocation Summary

PRI

GLEN

NAQ

CEN

HOU

CHO

DWS

ECC

COF
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FY 2014

0

13,411

13,411

0

738

30,433

6,532

20,000

738

56,965

0

20,000

20,000

75,908

75,908

274

274

1,500

2,500

1,300

1,155

11,104

530

27,826

{7.649)

14,402

14,396

(7,648)

2,000

3,000

1,100

1,300

1,155

11,904

111,114

138,404

0

8,707

4,1

10,041

1,158

3,500

750

5,000

13,761

58,850

121

121

1,552

1,000

1,888

300

1,938

2,378

25,000

25,000

7,500

7,500

28,359

28,359

10,298

600

10,898

8,707

4,39

10,041

1,158

3,500

750

77,044

17,420

136,847

0

8,648

33,800

29,921

27,075

5,435

36,162

11,893

221,621

8,648

33,800

29,921

27,078

5,435

36,162

11,893

221,621

Q

740

740

0

35,746

35,746

20,579

20,579

52,639

52,639

96,625

96,625

23,421

23,421

1314

1.4

230,325

230,325

[+

12,123

79,863

91,986

8,400

42

2,800

139,153

47,620

241,433

(302)

{9,792)

402

402

209,241

237,902

3,000

6,075

172

29,548

1,000

1,500

1,745

6,095

2,698

8,400

{2,7117)

2,075

362,262

127,491

576,964

0

5,326

9,727

6,788

12,800

12,800

6,099

134,084

34,165

34,165

312

a2

5,326

9.727

6,768

12,800

13,535

12,800

312

40,264

168,541
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FY 2014 Expense Budget Allocation Summary

Obj Key: 56 - Region Basea

47 - School Based
58 - Noeds Based
DEPT| 0BJ | CAT | DESCRIPTION WRH DAV DAW MAY MOou PAX
400 |Alternative Education
58 400  |General Supplies 3,000
Subtotal 3,000 0 1] [} 0 0
401 |Audio Visual
57 400 [Audio Visual Supplies & Expense 3,000
58 450  |Audio Visual Equipment & Fumniture
57 455 |Audio Visua! Equipment Repair
Subtotal 3,000 0 1] 0 o o}
Departmeant Supplies & Expanses
58 402  |Art Supplies 11,800
58 403 |Business Education Supplies 520
58 405 |English Supplies & Textbooks 6,537
58 406 |Foreign Language Supplies & Textbooks 6,915
58 407  |Life Study Supplies 1,400
58 408  |Math Supplies & Textbooks 1,094
58 408  [Music Supplies 1,330
58 410  {Physical Educatlon Supplies 1,690
58 411 |Science Supplies & Textbooks 6,706
58 412  |Social Studles Supplie & Textbooks 1,386
58 414  |Vocational Supplies & Textbooks 3,500
£8 463 |Technology Education Supplies 1,414
Subtatal 44,392 a o 1) 0 o]
610 |Testing & Assessment
58 400 |General Supplies 3,555 27 27 27 2,000 1,200
Subtota! 3,585 27 27 27 2,000 1,200
TOTAL INSTRUCTIONAL SUPPORT/EQUIPMENT & TECHNOLOGY 344,660 81,902 78,732 66,768 73,209 90,074
OPERATIONS & MAINTENANCE
309 |CustodialMaintenancs
57 500  |Supplies & Expense 42,636 15,513 9,946 11,944 12,711 15,910
57 550 [Mainignance Equipmeant 678 1,500 2,500 497 582
57 555 {Equipment Repalr 1,000 110 1,000
58 590 |(Contracted Services 920 1,480 1,480 194 470
Subtotal 44,234 19,493 14,036 13,634 13,181 16,40
340 |Building Maintenance
58 520 |General Repairs 61,565 31,389 18,582 18,800 614 25,099
58 555 |Maintenance Equipment Repair 0 0
Subtotal 61,565 31,299 18,582 18,800 614 25,009
350 |Equipment Maintensnce
58 555 |Maintenance Equipment Repalr 5,500 184 88 1,000
Subtotal 5,500 184 4] 88 1,000 0
360 |Grounds Maintenance
58 535 |Special Projects 5,000 3,114 3,114 2.000
58 550 |Maintenance Supplies & Equipment 9,946 900 20,273 1,500
58 552 [Maintenance Other Expenses 44 57 500 500 750
58 555 |Maintenance Equipment Repalr 5,689 366 1,000 40
58 580 |Grounds Maintanance 50,004 19,261 19,261 18,261 18,261 11,850
57 530 |Contracted Services 32,509 500
Subtotal 103,147 22,786 23,332 43,534 19,801 14,100
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FY 2014 Expense Budget Allocation Summary

PRI GLEN NAQ CEN HOU CHO DWS ECC COF DIST FY 2014
0
3,000
[ 0 0 0 0 0 o 0 0 0 3,000
0
2,000 500 500 500 6,500
0
1,000 100 1,100
2,000 1,500 o 500 800 0 0 0 0 0 7,600
0
11,800
6,537
6815
1,400
1,094
1,330
1,690
6,706
1,386
3,500
1414
o 0 0 0 o 0 0 0 0 0 44,392
o
27 1,657 1,282 27 27 27 9,783
27 1,567 1,282 27 27 27 0 0 o 0 9,783
53,789 88,437 83,727 70,343 58,841 a9.802| 113,208 29,626 644,754 | 238,808 2,165,557
0
0
6,532 16,000 7,863 9,280 13,000 7.031 11,564 179,930
1,500 187 1,500 1,500 12 1,434 11,888
853 250 1,000 1,000 5213
333 462 1,124 1,110 178 arn 8,122
6,866 18,816 9,173 11,890 14,928 8,043 0 0 14,368 0 205,153
0
24,960 24,053 16,194 25,982 18,433 24,691 18,800 309,172
3,979 1,000 4,979
28,939 24,053 17,194 25,982 18,433 24,691 0 0 18,800 0 314,152
0
1,000 1,000 8,772
0 0 0 0 1,000 0 0 0 1,000 0 8,772
0
4,844 1,417 709 1,384 5,702 27,284
1,305 1913 245 54 500 553 36,589
500 145 2,496
1,000 1,500 35 9,630
25,870 22,833 22,833 22,833 20,000 20,000 3,001 10,705 286,974
5677 38,686
33,019 27,564 23,932 22,922 20,500 21,384 0 3,001 22,637 0 401,659
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APPENDIX 4 (CONTINUED)

FY 2014 Expense Budget Allocation Summary

Obf Hay: 56 - Region Based

57 - Schoo! Based
58 - Needs Based
DEPT| oBJ | car [ pescrTiON WRH DAV DAW MAY MOou PAX
413 |Weitity Services
56 510 |Qil 42,372 71,922 80,227 122,603 116,551
56 511 |Gas 219,274 1,800
56 512  |Electricity 262,087 56,833 20,303 48,932 61,501 62,702
56 513 |Water & Sewer 53,866 10,864 10,609 12,600 15,314 1,377
56 514 |Fuel-Other 100
56 515 |Trash Aemoval 15,937 2,085 1,340 2,095 4,500 3,454
Subtotal 551,284 122,153 104,174 143,855 205,908 184,083
TOTAL OPERATIONS & MAINTENANCE 765,731 158,014 160,123 219,9M 240,503 239,774
PUPIL SERVICES|
116 |Athletic Services
58 400 |Supplies & Expense 21,843 860 1,312
58 450  |Athletic Equipment 15,421
58 455  |Equipment Repair 14,255
58 590 |[Contracted Services 18,059 1,050 {201)
58 600 |Athletic Travel a4
58 926 |Athletic Renlals 22,772
58 960  |Athletic Transportation
Subtotal 93,164 ] 1] 0 1,910 1,112
117 |Health Services
57 400 (Health Services Supplies & Expense 3,500 2,200 3,000 600 800 300
58 450 |Health Services Equipment & Furniture
57 455  |Health Services Equipment Repair 300
57 590 |Health Contracted Services 1,979 1,069 284 606 415 663
Subtotal 5,479 3,269 3,884 1,506 1,215 963
390 |Fixed Charges
56 580  |Contracled Services
56 820  |Student Insurance
Subtotal 4] 0 0 o 1] i
420 |Student Activities General Fund
57 400  |Student Activities/Supplies & Expenses 4,500 1,000
57 405 |Student Activities/Graduation
57 615  |Student Training
57 960  |Student Aclivilles/Transportation 2,000
56 820 |Student Insurance
Subtotal 4,500 1,000 0 0 0 2,000
TOTAL PUPIL SERVICES 103,144 4,269 3,884 1,506 3,125 4,074
| l
SUB-TOTAL OPERATIONS APPROPRIATION 14,668,753 | 2,827,465| 293%,032| 2877,034| 4,093,009| 3,291,484
I I l
SPECIAL EDUCATION TUITIONS
Tuitions - Other Schools
56 970  |Tuition-Public
56 970  [Tuition-Public
56 971 |Tuition-Public - Summer
56 972  |Tultion-Private
56 973  |Tultion-Private - Summer
56 974  |Tuition-Private - 00OS
56 976 |Tultion-Collaborative
56 977  |Tulion-Collaboralive
Subtotal o [} 0 0 1] a
TOTAL SPECIAL EDUCATION TUITIONS o o 0 0 0 0

41




APPENDIX 4 (CONTINUED)

FY 2014 Expense Budget Allocation Summary
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0

£5,517

74,547

110,790

87,237

61,100

61,100

863,965

28,148

249,319

61,310

38,152

54,879

50,948

50,355

48,157

22,696

848,945

10,859

15,283

9,033

4,799

4,108

6,718

158,448

100

2,681

2,044

2,016

1,516

2,509

2,325

2,654

45,156

119,508

125,602

182,968

148,734

118,763

115,687

€0.214

2,182,932

186,331

196,034

233,268

209,529

173,624

169,805

117,019

3,112,867

0

0

3,391

1,399

29,654

15,421

14,255

(410)

2,060

2,168

22,727

814

22,772

1]

450

5441

3,567

105,843

0

1,750

1,000

3,250

750

1,500

19,250

0

300

{1,115)

(267)

{2,555)

(341)

970

662

6,178

9,148

635

733

€95

2,470

1,262

6,178

28,698

1]

2,510

2,510

5,988

5,088

8,498

8,498

0

5,500

1,250

1,250

r]

2,000

0

1,250

0

0

[=]

8,750

2,335

733

5,850

2,470

4,829

14,676

151,590

1]

3,019,872

3,359,231

2,880,356

2,780,050

2,807,074

2,529,933

558,272

1,636,193

15,185,896

2,969,754

68,421,439

0

1]

0

454,033

454,033

36,434

36,434

107,742

107,742

577,185

577,185

41,195

41,195

51,074

51,074

500,000

500,000

390,303

390,303

2,157,966

2,157,966

2,157,966

2,157,968
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FY 2014 Expense Budget Allocation Summary

Obf Key: 56 - Region Based
57 - Schoot Based

58 - Needs Based
oert| oBJ | cAT | pEscRIFTION WRH DAV DAW MAY MOU PAX
OTHER OPERATING COSTS
56 784 |RAN Interest
56 975 |School Choice Assessment
56 976 |Charter School Assessment
Subtotal 0 0 0 Y] 0 1]
TOTAL OTHER COSTS [} 0 0 0 0 [}
TRANSPORTATION
56 960  |Regular Ed
56 063  |Special Education
56 964 |Special Education - IEP
TOTAL TRANSPORTATION 0 o ] ] 0 0
CAPITAL PROJECT DEBT SERVICE
56 782 [Bond Debt Service - Interast 1,725,000
58 782 |Bond Debt Service - Principal 1,058,722
TOTAL CAPITAL PROJECT DEBT SERVICE 2,783,722 0 4] [4) 0 0
| |
TOTAL SCHOOL COMMITTEE APPROPRIATION 17,442,475 2,827,465 2,938,032 2,877,004 4,093,009 3,291,484




APPENDIX 4 (CONTINUED)

FY 2014 Expense Budget Allocation Summary

PRI GLEN NAQ CEN HOU CHO Dws ECC COF DIST FY 2014
0

221,000 221,000

673,845 673,845

601,737 601,737

0 0 0 0 0 0 0 0| 1.406.582 0 1,496,582

0 0 0 0 0 0 0 o] 14%8582 0 1,496,582

0

2,843,204 2,843,294

1,674,549 500 1,875,049

597,877 597,877

0 0 0 0 0 0| 2472426 o| 2,843,794 0 5,318,220

0

1,725,000

1,058,722

0 0 0 0 0 0 0 0 0 0 2,783,722

0

3019672 | 2,369,231 | 2,860,356 | 2,780,050 | 2,807,074 | 2,539,933 | 5,185,884 | 1,635,193 | 19,526,272 | 2,969,754 80,175,580
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WACHUSETT REGIONAL SCHOOL DISTRICT
Folden, Paxton, Princeton, Ritland. Sterling

Building Leadership Support - Principals
2013/2014 Schoo! Year

Mark A. Aucoin, Davis Hill Elementary School
Willlam P. Beando, Wachusett Regional High School
Anthony M. Cipro, Jr., Houghton Elementary School/Chocksett Middle School
Mary E. Cringan, Thomas Prince School
Siobhan Dennis, Glenwood Elementary School
Judith K. Evans, Dr. Leroy E. Mayo Elementary School
Nancy Fournler, Central Tree Middle School
C. Erik Githmark, Mountview Middle School
Dlxie A. Herbst, Naquag Elementary School
Kathleen A. McCollumn, Paxton Center School
Patricia Ottaviano, Early Childhood Center
Patricia Scales, Dawson Elementary School

School Data 2012/2013

Regional Enroliment (PreK-12): 7,467 (as of October 1, 2012)
General Fund Staff; 906.72
High School Accreditation: New England Association of Schools and Colleges
Poast High School Education: {Class of 2013)
92% -- Continued Education
75% -- Four-year Public or Private Colleges/Universities
17% -- Two-year/Business/Technical/Military

District Title VI and Title IX Coordinator -- Susan H. Sulllvan
District 504 Coordinator - Catherine Knowles
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WACHUSETT REGIONAL SCHOOL DISTRICT
Folden, Paton, Punceton, Rutland, Stenling

Wachusett Regional School District Committee
2013/2014 School Year

Scott Brown -- Holden
Lisa Call — Sterling
William Clute -- Paxton
Thomas Curran -- Holden
Matthew Ehrenworth -- Rutland
Lance Harris -- Sterling
Robert Imber -- Princeton
Stacey Jackson - Holden
Julianne Kelley -- Rutland
Deidre Kosky -- Holden
Sarah LaMountain - Sterling
Matthew Lindberg -- Princeton
James Mason - Sterling
Robert McCarthy -- Holden
Kenneth Mills -- Holden
Robert Pelczarski - Paxton
Tiffany Ralli -- Holden
Robert Remillard -- Rutland
Erik Scheinfeldt -- Holden
Christina Smith -- Holden
Margaret Watson -- Holden
Charles Witkes — Rutland

Executive Staff

Anthony A. Gasbarro, Interim Superintendent of Schools
Darryll A. McCall, Ed.D., Deputy Superintendent
Susan H. Sullivan, Director of Human Resources

Joseph Scanlon, Director of Business and Finance
James Dunbar, Treasurer

Jefferson School
1745 Main Street
Jefferson, MA 01522
Telephone (508) 829-1670 Facsimile (508) 829-1680
www.wrsd.net




