
HEALTH PLAN   INDIVIDUAL FAMILY

HMO BLUE NEW ENGLAND OPTIONS 

FULL COST - MONTHLY 100% 893.43                   2,367.60          

DISTRICT COST - MONTHLY 78% 696.88                   1,846.73          

EMPLOYEE COST - MONTHLY 22% 196.55                   520.87             

26 - Pay Periods

26 Pay Periods (7/8/22 - 6/23/23)

21 - Pay Periods

3 Pay Periods (5/13, 5/27, 6/10/22) 131.04                   347.25             

18 Pay Periods (9/2/22 - 4/28/23)
109.20                   289.37             

HMO BLUE NEW ENGLAND ENHANCED VALUE INDIVIDUAL FAMILY

FULL COST - MONTHLY 100% 969.24                   2,568.40          

DISTRICT COST - MONTHLY 696.88                   1,846.73          

EMPLOYEE COST - MONTHLY ** 272.36                   721.67             

26 - Pay Periods

26 Pay Periods (7/8/22 - 6/23/23)

21 - Pay Periods

3 Pay Periods (5/13, 5/27, 6/10/22) 181.58                   481.11             

18 Pay Periods (9/2/22 - 4/28/23)
151.31                   400.93             

** Cost difference between HMO Blue NE Options and HMO Blue NE Enhanced Value

BLUE CARE ELECT PPO INDIVIDUAL FAMILY

FULL COST - MONTHLY 100% 1,009.85                2,676.11          

DISTRICT COST - MONTHLY 50% 504.93                   1,338.06          

EMPLOYEE COST - MONTHLY 50% 504.93                   1,338.06          

26 - Pay Periods

26 Pay Periods (7/8/22 - 6/23/23)

21 - Pay Periods

3 Pay Periods (5/13, 5/27, 6/10/22) 336.62                   892.04             

18 Pay Periods (9/2/22 - 4/28/23) 280.51                   743.36             

 21 Pays - New July 1, 2023 rates will be deducted beginning with the 5/12/23 pay period

90.72                     240.40             

233.04                   617.56             

125.71                   333.08             

WACHUSETT REGIONAL SCHOOL DISTRICT

1745 MAIN STREET, JEFFERSON, MA 01522

HEALTH PLAN RATES - JULY 1, 2022 THROUGH JUNE 30, 2023

BLUE CROSS BLUE SHIELD OF MASSACHUSETTS

 2 Months (July & August 2022premium) divided evenly over 3 pay periods = 5/13/22, 5/27/22, 6/10/22

 10 Months (September 2022 June 2023premium) divided evenly over 18 pay periods = 9/2/22 through 4/28/23 pay periods

Jeff Carlson, Director of Human Resources (508) 829-1670 Extension 224


